
FRANKLIN TOWNSHIP PUBLIC SCHOOLS

SOMERSET (SOMERSET COUNTY), NEW JERSEY

JOB DESCRIPTION

TITLE:
Academic Support Teacher 
 

I. POSITION SUMMARY
To support the district’s instructional program by assessing the academic needs of the students, planning tiered intervention in reading, writing and/or mathematics, and implementing individual student improvement plans.

II. DUTIES

Assessment / Evaluation

1. Assess and identify the academic strengths and weaknesses of students in need of academic support instruction by conducting formal and multiple assessment measures, evaluating multiple assessment and observational data, consulting with teachers and staff members, and reviewing recommendations made by personnel
2. Analyze student achievement and observational data to create instructional intervention plans and make instructional decisions to address student needs (i.e. state assessments, Learnia benchmarks, quarterly assessments, running records, formative assessments, teacher recommendations, report card grades / comments, etc.)
3. Collaborate with the assigned district administrator in the evaluation process of state and formative assessments

Cooperative Planning / Teaching

1. Work closely with classroom teacher to determine the most effective strategies to support student learning, design the appropriate instructional interventions for identified students in need and share student progress over the course of the school year
2. Maintain joint responsibility with classroom teacher to plan daily instructional intervention strategies that support student learning objectives

3. Maintain joint responsibility with classroom teacher to formally and informally assess student progress toward meeting academic standards

4. Take a leadership role in developing a collaborative teaching environment that supports open communication resulting in a strong and productive working relationship between the classroom and academic support teacher

5. Integrate daily lesson plans to maintain congruence and adequate pacing for students
6. Meet regularly as a team to share successes and brainstorm solutions to shared problems throughout the academic year
7. Assist teachers in the delivery of a strongly aligned district curriculum by providing academic support to students through differentiated instructional strategies, small-group interventions and implementation of individual student plan strategies
Program Implementation
1. Collaboratively develop, implement and fine tune a push-in / pull-out schedule to service the neediest students in small group settings determined by student need
2. Identify academic support students using valid multiple assessment criteria during the first full week of school for grades K-5
3. In cooperation with the building principal and content area supervisor, properly group students for tiered interventions after careful review of multiple assessment data and recommendations
4. Monitor program effectiveness by gathering, manipulating and analyzing assessment results at the school level and provides supports to teachers as needed

5. Monitor program effectiveness by gathering, manipulating and analyzing assessment results at the school level and provides needs assessment data / feedback to NCLB committee and principal for the writing of the Unified Plan

6. Consistently monitors ongoing performance of students in math / literacy / classroom

7. Monitor and maintain accurate records on student achievement, articulating the progress and success of each student to parents, teachers, principal and I&RS team members when necessary

Instructional Strategies
1. Develop and monitor instructional goals and specific instructional objectives for each student selected for academic support
2. Select appropriate instructional materials and media to achieve the goals and objectives specified for each student under his / her care
3. Design a model push-in / pull-out program that aligns closely with regular classroom instruction in terms of pacing and content.
4. Determine instructional intervention strategies that reflect understanding of the diverse needs of students
5. Prepare and deliver focus tiered intervention instruction to students in individual, small group and in team teaching situations, adjusting lessons and strategies as appropriate and accommodating for individual differences

6. Strive to maximize the educational achievement of each student by motivating, stimulating and encouraging higher order thinking at the appropriate grade level as reflected in all intervention instruction / lesson plan design

7. Relate relevant examples, unexpected situations, or current events to the content
8. Work cooperatively in sharing knowledge, expertise, and skills with others
9. Maintain the confidentiality of school and student records
10. Employ instructional media and integrate instructional technology which are appropriate to the achievement of the specific goals and objectives set for each student
11. Contribute to a productive and collaborative culture of learning and collaboration in the school environment
Parent Communication

1. Provide clear and timely information to parents / caregivers and colleagues regarding classroom expectations, student progress, and ways they can assist learning

2. Encourage parents / caregivers to become active partners in their children’s education and to become involved in school and classroom

3. Provide progress reports on students assigned to the program to both classroom teachers and parents as required

Student Growth and Development
1. Believe all students can find academic success as demonstrated by grade level instructional design and the implementation of appropriate academic interventions
2. Support collegiality and team building among staff members.

3. Maintain a professional relationship with students, colleagues, parents, interns, administrators and community members.

4. Assist in creating a positive school climate

5. Foster a classroom climate conducive to learning

6. Promote and maintains positive pupil-teacher-parent relationships

7. Strong commitment to help all children succeed

Professional Growth and Development
1. Strive to maintain and enhance professional learning through professional reading as well as participation in workshops, conferences and appropriate staff development programs in accordance with district guidelines
2. Remain current on best practices and scientifically based research strategies on tiered intervention strategies, flexible grouping, motivating struggling students, strategies that work for reading, writing and math, and developing higher order thinking skills
Other duties as assigned
1. Serve as an active member of the NCLB committee and other task forces and decision-making committees, when appropriate
2. Implement the school improvement plan as a member of the NCLB committee
3. All other duties as may be assigned
III. QUALIFICATIONS
1. Valid and appropriate teacher’s certificate in content area of specialty required for the position if applicable.
2. Comprehensive background knowledge in Reading / Math.
3. Successful experience and background knowledge of Intervention Strategies, Research Based Instructional Strategies, Differentiated Instruction, Small and Flexible Grouping, Explicit Instruction and Collaborative Planning / Teaching.
4. Success with improving student achievement as demonstrated by state and formative assessments.
5. Working knowledge of Reading / Writing / Math Workshop Models.
6. Ability to communicate effectively with students, school personnel, and parents, and an ability to work cooperatively with others.

7. Ability to motivate students and get them excited about learning.

8. Knowledge of technology based activities that assist and facilitate student progress such as Learnia, Study Island, Read 180, integrated technology activities.

9. Skill at interpretation of assessment data to drive instruction

10. Familiar with Tiered Instruction.
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