HENRY COUNTY SCHOOLS

TEACHER SALARY SCHEDULE

FY 2016

190 WORK DAYS

SRT-4 SRT-5 SRT-6 SRT-7
E1,2 34,076.00 39,188.00 44,282.00 49,153.00
3 35,095.00 40,360.00 45,607.00 50,624.00
4 36,148.00 41,571.00 46,975.00 52,142.00
5 37,233.00 42,818.00 48,384.00 53,706.00
6 38,350.00 44,102.00 49,835.00 55,317.00
7 39,884.00 45,866.00 51,828.00 57,530.00
8 41,081.00 47,242.00 53,383.00 59,256.00
9 42,930.00 49,368.00 55,785.00 61,923.00
10 44,219.00 50,849.00 57,459.00 63,780.00
11 45,545.00 52,375.00 59,183.00 65,693.00
12 45,545.00 52,375.00 59,183.00 65,693.00
13 46,911.00 53,946.00 60,959.00 67,664.00
14 47,328.00 54,427.00 61,497.00 68,265.00
15 48,824.00 56,147.00 63,442.00 70,422.00
16 50,289.00 57,831.00 65,346.00 72,535.00
17 50,367.00 57,922.00 65,448.00 72,647.00
18 51,878.00 59,660.00 67,411.00 74,827.00
19 51,959.00 59,751.00 67,516.00 74,944.00
20 53,519.00 61,544.00 69,542.00 77,192.00
21 53,600.00 61,640.00 69,650.00 77,312.00
22 55,208.00 63,489.00 71,739.00 79,631.00
23 55,295.00 63,588.00 71,850.00 79,755.00
24 56,954.00 65,496.00 74,006.00 82,148.00
25 57,042.00 65,598.00 74,121.00 82,275.00
26 58,754.00 67,565.00 76,344.00 84,743.00
27 58,754.00 67,565.00 76,344.00 84,743.00
28 61,932.00 71,219.00 80,473.00 89,329.00
29 61,932.00 71,219.00 80,473.00 89,329.00
30+ 61,932.00 71,219.00 80,473.00 89,329.00

SRT-4 is equivalent to a Bachelor’s Degree

SRT-5 is equivalent to a Master’s Degree

SRT-6 is equivalent to a Specialist Degree

SRT-7 is equivalent to a Doctoral Degree

IN4T-4 is a non-professional certificate with a Bachelor’s Degree
INAT-5 is a non-professional certificate with a Master’s Degree

Certified employees will be paid on the IN4T-4 level until a valid, clear professional Georgia Professional Certificate is presented to the Human
Resource Services Department of Henry County Schools. Certified Employees who claim prior teaching experience will be paid on the E-entry
level salary step until the experience has been officially verified in accordance with the Georgia Department of Education standards. Employees
who work less than the full school year will be paid on the daily rate of pay multiplied by the total number of days worked for the remainder of
the school year. It is the employee’s complete and total responsibility to obtain verification of prior teaching experience and certification in the
State of Georgia in the timeframe required by the Human Resource Services Department.



