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PEDAGOGY IMPLEMENTATION PLANPEDAGOGY IMPLEMENTATION PLAN

Iñuk una qauriñiŋaniñ nukatpiaŋŋuġniŋanun naagga niviaqsiaŋŋuġniŋanun ilisimmatiniguuruq Iñuk una qauriñiŋaniñ nukatpiaŋŋuġniŋanun naagga niviaqsiaŋŋuġniŋanun ilisimmatiniguuruq 
ilisausiamiñin naipiqtuġniŋanillu aasii tavra isumalaalgusivluni suli ilsimmaaġiksivluni tainnamik ilisausiamiñin naipiqtuġniŋanillu aasii tavra isumalaalgusivluni suli ilsimmaaġiksivluni tainnamik 

aasii kisuutilaani pautaġivlugu iñuguqhuni iñulluatauvluni.aasii kisuutilaani pautaġivlugu iñuguqhuni iñulluatauvluni.

The North Slope Borough School District is committed to embedding through our curriculum and teaching The North Slope Borough School District is committed to embedding through our curriculum and teaching 
practices, traditional Iñupiaq ways of raising and educating children, Iñuguqsiñiq, which is the principle practices, traditional Iñupiaq ways of raising and educating children, Iñuguqsiñiq, which is the principle 

that guides our work with the children and communities of the North Slope. We share in the responsibility that guides our work with the children and communities of the North Slope. We share in the responsibility 
to support our students’ development as iñulluatat - good human beings - able to navigate successfully in to support our students’ development as iñulluatat - good human beings - able to navigate successfully in 

today’s world. We honor and recognize the unique process of learning that is deeply tied to the land, culture, today’s world. We honor and recognize the unique process of learning that is deeply tied to the land, culture, 
language, and knowledge of the Iñupiat. This approach, that engages the Iñupiaq worldview, respects how language, and knowledge of the Iñupiat. This approach, that engages the Iñupiaq worldview, respects how 

children learn as they become aware of their surroundings and expand their knowledge into adulthood.children learn as they become aware of their surroundings and expand their knowledge into adulthood.

Maŋŋuqput - Our FoundationMaŋŋuqput - Our Foundation

•	 Retention and 

recruiting initiatives

•	 Homegrown workforce 

initiatives

•	 Supporting all staff 

to create and foster 

culturally safe 

buildings

•	 Evaluation of staff 

and board

•	 Staff participation in 

relevant professional 

learning communities

•	 Adherence to 

professional standards

•	 Centering student 
voice & being responsive to the 

social and emotional 
needs of the whole 

child
•	 Culturally safe 

buildings and classrooms as 
defined by students, 

community & staff
•	 Modeling and supporting healthy 
relationships and 

communication

•	 High expectations of all students and staff
•	 Authentic assessment of the whole child
•	 The Iñupiaq Learning Framework as the foundation for a 

culturally responsive curriculum
•	 Iñupiaq language instruction on all sites
•	 Relationships as a foundation for learning/instruction
•	 Inclusive, integrated and place-based materials in all classrooms
•	 Tumitchiat Sivunmun Plans including Career Pathways

•	 Safe, m
odern, high performing fa

cilit
ies 

•	 Financial m
anagement of sites and departments 

directed to the m
ission of the district

•	 Technology utiliz
ed to fa

cilit
ate learning, 

communication and colla
boration

•	 Administrative accountabilit
y to strategic 

initiatives

•	 Authentic inclusion of community in school (and 

its operations) and school in the community

•	 Consistent, proactive, strength-based 

communication with family, students, staff & 

community 

•	 Co-created content, expectations and success 

criteria

Students who 
are empowered, 

culturally-rooted, 
bilingual, healthy, 
critical, creative,  

life-long learners.
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The NSBSD thanks AMIUN, LLC for providing, free of charge, the development model that was used to create this pedagogy. 


