File: GBDA-E
ALAMOSA SCHOOL DISTRICT RE11)
EMPLOYEE BENEFITS

September 1, 2022 — August 31, 2023

HEALTH INSURANCE: The District provides a single rate premium to employees working 30 or
more hours per week.

SECTION 125K: Pre-tax planning is available for premiums and/or out-of-pocket medical and
dependent care expenses.

STAFF LEAVE: Employees shall accrue 1 1/3 days per month worked plus 2 additional days. Staff
leave includes medical, dental, bereavement and personal days. Employees may not accrue
more than 72 days of staff leave.

STAFF LEAVE BUY BACK: The District shall buy back a maximum of 14 days for certified staff and
twelve month employees (10.5 days for 9 month employees, 12.8 days for 11 month employees
and 11.7 days for 10 month employees) of unused staff leave over 58 days. Buy back shall be
the current substitute teacher pay rate, whichever is smaller. Payment shall be made no later
than the last calendar day in August.

VACATION: Twelve month employees receive 1 day vacation per month worked thru 15 years —
after 15 years 1 additional day per year with a maximum of 20 vacation days.

PERA (Public Employees Retirement Association): Employee contribution 11.0%, District
contribution 21.4% of gross income. The District does not pay Social Security Taxes. Medicare
taxes are withheld from employee’s earnings at 1.45% with the District matching at the same
rate.

DISABILITY INSURANCE: Coverage for 66 2/3% of monthly salary after use of available sick
leave.

LIFE INSURANCE: Life Insurance of $20,000 and Accidental Death & Dismemberment insurance.
OTHER: Worker’s and Unemployment Compensation

EARLY RETIREMENT: An Employee may elect Early Retirement at the age of 50 or older with at
least 15 years of service.
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