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SPEECH-LANGUAGE PATHOLOGIST

DEPARTMENT: SUBJECT MATTER:

Agency

HUMAN RESOURCES USE | PAY GRADE: FLSA STATUS:
ONLY: Related Services Exempt

JOB CODE: CLASS CODE: EEQO CODE:
GSD20010 250 2

CLASS SUMMARY

The Speech-Language Pathologist is part of the related services providers and is
responsible, within the professional speech/language scope of practice, for evaluating,
diagnosing, and providing direct intervention with students to treat speech, voice,
fluency, and language disorders. Collaboration with teachers, parents, and other
related service providers is an important part of student therapy.

Duties include: developing a variety of speech and language treatment plans;
administering and screening speech and language assessments; screening,
evaluating, and writing comprehensive reports on evaluated students; assisting in the
development of the IEP (Individual Education Program); consult/participate in the
Multi-disciplinary Evaluation Team providing direct therapy and instruction to students;
developing a variety therapy and instructional strategies; consulting with staff and
parents regarding speech/language needs of the student; Participating in continuing
education courses and workshops.

Participates in the MIPS (Medicaid in Public Schools) as directed.

Position will be responsible for some or all of the listed duties and/or additional duties
that occur from time to time.

Program Director Approval:
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Signature/Date
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& SPEECH-LANGUAGE PATHOLOGIST

TRAINING AND EXPERIENCE:

Work related skill, knowledge, and experience in the field of speech and language
impairments.

LICENSING/CERTIFICATION REQUIREMENTS:
e Must be able to pass FBI and State background check

o Defensive Driver Training Program to be completed by all agency personnel that drive
on State business

» Master's Degree in Speech Pathology

* Arizona Department of Health Services (AzDHS) Speech-Language Pathology
License

* Current Arizona Department of Education Certificate as a Speech Language
Pathologist

» Current ASHA (American Speech-Language-Hearing Association) Certificate with
Certificate (CCC) of Clinical Competence or Clinical Fellowship Year (CFY)

* AHCCCS number for Medicaid billing within four months of hire

KNOWLEDGE OF:

* Policies, procedures, and programs of the immediate work unit

* Principles and practices of administration and management

» Agency of program rules, regulations, and operating procedures

* Principles, methods, and procedures for diagnosis and treatment of hearing/speech disorders

« Strategies for articulation and language development

* Relevant medical, social, and legal community resources

» Assessment instruments and methodologies

« Current relevant research related to speech pathology and children

« Safety procedures

» ASL (American Sign Language) skills, or willingness to learn upon hire, if working with deaf or hard of hearing staff/students

» Augmentative-Alternative Communication (AAC) systems, their features, and AAC intervention specific to students with sensory impairments
(when applicable)

« Identification of students' communication needs as they relate to the Expanded Core Curriculum (ECC), if working with students who are
Blind/Visually impaired (when applicable)
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SPEECH-LANGUAGE PATHOLOGIST

DEMONSTRATED SKILL/ABILITY TO:

« Communicate information and ideas, both orally and in writing, so that others will understand
* Apply statistical and analytical skills for documents and data

* Prioritize and organize

* Detect difference between sounds that vary in pitch and loudness

* Determine language and speech problems

» Administer, interpret, and apply testing results

* Interpret and apply laws, regulations, codes, ethical considerations and policies

» Work under pressure to meet time-lines and handling multiple changing priorities

ADA AND OTHER REQUIREMENTS:
Physical Activity -

Stooping, Kneeling, Crouching, Crawling, Reaching, Standing, Walking, Pushing,
Pulling, Lifting, Fingering, Grasping, Feeling, Talking, Hearing, Repetitive Motion

Physical Requirements —

Light work. Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of
force frequently, and/or a negligible amount of force constantly to move objects. If the
use of arm and/or leg controls requires exertion of forces greater than that for
sedentary work and the worker sits most of the time, the job is rated for light work.

Visual Acuity -

The worker is required to have close visual acuity to perform an activity such as: preparing
and analyzing data and figures; transcribing; viewing a computer terminal; extensive
reading; visual inspection involving small defects, small parts, and/or operation of
machines (including inspection); using measurement devices; and/or assembly or
fabrication parts at distances close to the eyes.

Working Conditions —
The worker is subject to environmental conditions. Protection from weather conditions

but not necessarily from temperature changes. The worker is subject to both
environmental conditions. Activities occur inside and outside.
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& SPEECH-LANGUAGE PATHOLOGIST

ESSENTIAL DUTIES: PERCENT

This class specification represents only the core areas of responsibilities; m Daily/Monthly
specific position assignments will vary depending upon the needs of the =~———= | /AsRequired
department.

Provide speech/language therapy to identified caseload of deaf, 4 5

blind, and deaf-blind students. Daily

Evaluate and determine student’s present levels of performance, gather data, document progress, and
maintain records (incl. electronic Medicaid billing) in order to develop IEPs and write quarterly progress 2 O Dally
reports for compliance with the law. These activities help to keep parents, students and districts
informed on student needs and progress as well as bring in revenue to the agency.

Establish and enforce therapy rules and procedures to maintain order among the students for whom
he/she is responsible and to develop student’s social skills. Supervise students throughout the school 5
day (i.e. breakfast duty, hall supervision) to control the behavior of students and assist them in

problem-solving.

Daily

Establish and maintain communication with colleagues, parents, outside professionals, and
students via multiple avenues (meetings, emails, phone contacts, letters, etc.) to ensure that 5 Dail
all team members are informed and have input regarding student needs and progress. y

Organize and maintain therapy room to provide a safe environment for students that is conducive to
learning. Care for and use state property to promote longevity and 5 Dail

prevent misuse, waste, or damage. Follow policies and procedures of the agency/school to ensure al y
quality and consistency.

Participate in ongoing professional development (trainings, workshops,
inservices, conferences, classes, committee work) to maintain and build 5 Daily
teaching skills that are based on current research and best practices.

Prepare long range and daily therapy plans, activities, and materials to develop

student’s communication and academic skills in accordance with Arizona state standards, agency 5 .
curriculum, student IEPs, and research-based, best practices in speech pathology and deaf education. Dally
Daily
Daily
Performs other duties as assigned.
1 O As Needed

Must total 100% 1 O O %

(F9 to update total)
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& SPEECH-LANGUAGE PATHOLOGIST

EMPLOYEE:
I have reviewed the contents of the position description, and it accurately reflects my job. My acknowledgement
indicates that 1 agree to the duties and tasks as assigned.

Print Name Signature Date

SUPERVISOR:
I have reviewed the contents of this position description with the employee.

Print Name Signature Date

PROGRAM DIRECTOR/PRINCIPAL:
I have reviewed the contents of the position description, and it accurately describes this position.

Print Name Signature Date
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	Class Spec Draft Blank

	Job Title: SPEECH-LANGUAGE PATHOLOGIST
	TRAINING AND EXPERIENCE: Work related skill, knowledge, and experience in the field of speech and language impairments.
	LICENSINGCERTIFICATION REQUIREMENTS: • Master's Degree in Speech Pathology
• Arizona Department of Health Services (AzDHS) Speech-Language Pathology License
• Current Arizona Department of Education Certificate as a Speech Language Pathologist
• Current ASHA (American Speech-Language-Hearing Association) Certificate with Certificate (CCC) of Clinical Competence or Clinical Fellowship Year (CFY)
• AHCCCS number for Medicaid billing within four months of hire
	KNOWLEDGE OF: • Policies, procedures, and programs of the immediate work unit
• Principles and practices of administration and management
• Agency of program rules, regulations, and operating procedures
• Principles, methods, and procedures for diagnosis and treatment of hearing/speech disorders
• Strategies for articulation and language development
• Relevant medical, social, and legal community resources
• Assessment instruments and methodologies
• Current relevant research related to speech pathology and children
• Safety procedures
• ASL (American Sign Language) skills, or willingness to learn upon hire, if working with deaf or hard of hearing staff/students
• Augmentative-Alternative Communication (AAC) systems, their features, and AAC intervention specific to students with sensory impairments (when applicable)
• Identification of students' communication needs as they relate to the Expanded Core Curriculum (ECC), if working with students who are Blind/Visually impaired (when applicable)
	SKILL IN: • Communicate information and ideas, both orally and in writing, so that others will understand
• Apply statistical and analytical skills for documents and data
• Prioritize and organize
• Detect difference between sounds that vary in pitch and loudness
• Determine language and speech problems
• Administer, interpret, and apply testing results
• Interpret and apply laws, regulations, codes, ethical considerations and policies
• Work under pressure to meet time-lines and handling multiple changing priorities
	Physical Activity: Stooping, Kneeling, Crouching, Crawling, Reaching, Standing, Walking, Pushing, Pulling, Lifting, Fingering, Grasping, Feeling, Talking, Hearing, Repetitive Motion
	Physical Requirements: Light work. Exerting up to 20 pounds of force occasionally, and/or up to 10 pounds of force frequently, and/or a negligible amount of force constantly to move objects. If the use of arm and/or leg controls requires exertion of forces greater than that for sedentary work and the worker sits most of the time, the job is rated for light work.
	Visual Acuity: The worker is required to have close visual acuity to perform an activity such as: preparing and analyzing data and figures; transcribing; viewing a computer terminal; extensive reading; visual inspection involving small defects, small parts, and/or operation of machines (including inspection); using measurement devices; and/or assembly or fabrication parts at distances close to the eyes.
	Working Conditions: The worker is subject to environmental conditions. Protection from weather conditions but not necessarily from temperature changes. The worker is subject to both environmental conditions. Activities occur inside and outside.
	ESSENTIAL DUTIES Row1: Provide speech/language therapy to identified caseload of deaf, blind, and deaf-blind students.
	PERCENT Row1: 45
	FREQUENCY Row1: [Daily]
	ESSENTIAL DUTIES Row2: Evaluate and determine student’s present levels of performance, gather data, document progress, and maintain records (incl. electronic Medicaid billing) in order to develop IEPs and write quarterly progress reports for compliance with the law. These activities help to keep parents, students and districts informed on student needs and progress as well as bring in revenue to the agency.
	PERCENT Row2: 20
	FREQUENCY Row2: [Daily]
	ESSENTIAL DUTIES Row3: Establish and enforce therapy rules and procedures to maintain order among the students for whom he/she is responsible and to develop student’s social skills. Supervise students throughout the school day (i.e. breakfast duty, hall supervision) to control the behavior of students and assist them in problem-solving.
	PERCENT Row3: 5
	FREQUENCY Row3: [Daily]
	ESSENTIAL DUTIES Row4: Establish and maintain communication with colleagues, parents, outside professionals, and students via multiple avenues (meetings, emails, phone contacts, letters, etc.) to ensure that all team members are informed and have input regarding student needs and progress.
	PERCENT Row4: 5
	FREQUENCY Row4: [Daily]
	ESSENTIAL DUTIES Row5: Organize and maintain therapy room to provide a safe environment for students that is conducive to learning. Care for and use state property to promote longevity and
prevent misuse, waste, or damage. Follow policies and procedures of the agency/school to ensure quality and consistency.
	PERCENT Row5: 5
	FREQUENCY Row5: [Daily]
	ESSENTIAL DUTIES Row6: Participate in ongoing professional development (trainings, workshops, inservices, conferences, classes, committee work) to maintain and build teaching skills that are based on current research and best practices.
	PERCENT Row6: 5
	FREQUENCY Row6: [Daily]
	ESSENTIAL DUTIES Row7: Prepare long range and daily therapy plans, activities, and materials to develop
student’s communication and academic skills in accordance with Arizona state standards, agency curriculum, student IEPs, and research-based, best practices in speech pathology and deaf education.
	PERCENT Row7: 5
	FREQUENCY Row7: [Daily]
	ESSENTIAL DUTIES Row8: 
	PERCENT Row8: 
	FREQUENCY Row8: [Daily]
	ESSENTIAL DUTIES Row9: 
	PERCENT Row9: 
	FREQUENCY Row9: [Daily]
	ESSENTIAL DUTIES Row10: Performs other duties as assigned.
	PERCENT Row10: 10
	FREQUENCY Row10: As Needed
	Total: 100
	Employee Print Name: 
	Employee Date: 
	Supervisor Print Name: 
	Supervisor Date: 
	Program Director Print Name: 
	Program Director Date: 


