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Article 1
Purpose

Section 1. Parties:

This Agreement is made and entered into by and between Independent School District No. 726, Becker,
Minnesota, hereinafter referred to as the “School District,” and the Becker Education Association,
hereinafter referred to as the “Exclusive Representative,” pursuant to and in compliance with the Public
Employment Labor Relations Act of 1971, as amended, hereinafter referred to as “P.E.L.R.A.,” to
provide the terms and conditions of employment for teachers employed by the School District during the
duration of this Agreement.

Article I1
Recognition of Exclusive Representative

Section 1. Recognition:

In accordance with P.E.L.R.A., the School District recognizes the Becker Education Association as the
Exclusive Representative of teachers employed by the School District. The Exclusive Representative
shall have those rights and duties as prescribed by P.E.L.R.A. and as described in this Agreement.

Article 11T
Definitions

Section 1. Terms and Conditions of Employment:
“Terms and conditions of employment” refers to the hours of employment, the compensation therefore,

including fringe benefits, except retirement contributions or benefits other than School District payment
of, or contributions to, premiums for group insurance coverage of retired teachers or severance pay, and
the School District’s personnel policies affecting the working conditions of the teachers. The term does
not mean educational policies of the School District. The terms in both cases are subject to the
provisions of P.E.L.R.A. regarding the rights of public employees and the scope of negotiations.

Section 2. Teachers:

The Becker Education Association shall represent all teachers in the appropriate bargaining unit as
determined pursuant to the P.E.L.R.A. For purposes of this section, the word “teacher,” shall mean any
person employed by the School District in a position for which licensure is required by the State of
Minnesota or in a position of physical therapist or occupational therapist, except Superintendent,
assistant superintendent, principals, and assistant principals, who devote more than 50% of their time to
administrative or supervisory duties, and daily substitute teachers who do not replace the same teacher
for more than 30 working days.

Subd. 1. Part Time Teachers:

Any part time teacher, i.e. those working less than full time but not including daily substitutes,
are entitled to salary, fringe benefits, (as per carrier specifications and/or language in Article
XIII, Section 1) seniority, and leaves of absence, on a pro rata basis.

Section 3. School District:
For purposes of administering this Agreement the term “School District” refers to the School Board of
the Independent School District No. 726, Becker, Minnesota or its designated representative.

Section 4. Other Terms:
Terms not defined in this Agreement shall have those meanings as defined by P.E.L.R.A.



Article IV
School District Rights

Section 1. Inherent Managerial Rights:
The Exclusive Representative recognizes that the School District is not required to meet and negotiate

on matters of inherent managerial policy which include, but are not limited to, such areas of discretion
or policy as the functions and programs of the School District, its overall budget, utilization of
technology, the organizational structure, and selection and direction and number of personnel.

Section 2. Management Responsibility:

The Exclusive Representative recognizes the right and obligation of the School District to manage and
conduct the operation of the School District within its legal limitations and with its primary obligation to
provide educational opportunities for the students of the School District.

Section 3. Effect of Laws, Rules, and Regulations:
The Exclusive Representative recognizes that all employees covered by this Agreement shall perform

the teaching and non-teaching services prescribed by the School District and shall be governed by the
laws of the State of Minnesota, and by School District regulations, rules, directives, and orders issued by
properly designated officials of the School District. The Exclusive Representative also recognizes the
right, obligation, and duty of the School District and its duly designated officials to promulgate rules,
regulations, directives, and orders from time to time, as deemed necessary by the School District insofar
as such rules, regulations, directives, and orders are not inconsistent with the terms of this Agreement.

Section 4. Reservation of Managerial Rights:
The foregoing enumeration of School District rights and duties shall not be deemed to exclude other

inherent management rights and management functions not expressly delegated in this agreement which
are reserved to the School District.

Article V
Teacher and Exclusive Representative Rights

Section 1. Right to Views:
Pursuant to P.E.L.R.A., nothing contained in the Agreement shall be construed to limit, impair, or affect

the right of any teacher or his/her representative to the expression or communication of a view,
grievance, complaint, or opinion on any matter related to the conditions or compensation of public
employment or their betterment, so long as the same is not designed to and does not interfere with the
full, faithful, and proper performance of the duties or employment or circumvent the rights of the
Exclusive Representative; nor shall it be construed to require any teacher to perform labor or service
against his/her will.

Section 2. Right to Join:

Pursuant to P.E.L.R.A. teachers shall have the right to form and join labor or employee organizations

and shall have the right not to form and join such organizations. Teachers in an appropriate unit shall

have the right, by secret ballot, to designate an exclusive representative for the purpose of negotiating
grievance procedures and the terms and conditions of employment for such teachers.

Section 3. Request for Dues Checkoff:
The Exclusive Representative shall be allowed dues checkoff for its members, provided that the

Exclusive Representative shall not be allowed dues checkoff and the proceeds thereof if it has lost its
right to dues checkoff pursuant to P.E.L.R.A. Upon receipt of a properly executed authorization card of
the teacher involved, the School District shall deduct from the teacher’s paycheck the dues that the
teacher has agreed to pay to the teacher organization and/or Exclusive Representative during the period
provided in said authorization. The School District shall deduct such dues from the last check of the
teacher each month beginning in September.



Section 4. Personnel Files:

Pursuant to M.S. 122A.40, Subd. 19 all evaluations and files relating to each individual teacher shall be
available during regular School District business hours to each individual teacher upon his/her written
request. The teacher shall have the right to reproduce any of the contents of the files at the teacher’s
expense and to submit for inclusion in the file written information in response to any material contained
in it. The School District will provide the teacher a copy of any and all materials before they are placed
in his/her personnel file. However, the School District may destroy such files as provided by law.

Section 5. Exclusive Representative Meetings:

Meetings of the Exclusive Representative shall be scheduled through the School District and shall be
held at the close of the regular teacher work day. One (1) meeting per month may be held starting ten
(10) minutes after the dismissal of the students.

Section 6. Exclusive Representative Leave:

The School District will afford reasonable time off, without pay, to elected officers or appointed
representatives of the Exclusive Representative for conducting the duties of the Exclusive
Representative and, upon request, shall provide leaves of absence, without pay, to elected or appointed
officials of the Exclusive Representative, provided that no loss of pay shall occur for time off or leaves
taken to attend arbitration or mediation sessions affecting teachers subject to this Agreement.

Article VI
Grievance Procedure

Section 1. Representation:
Teachers may be represented during any step of the procedure by any person or agent designated by such

party to act on his/her behalf.
Section 2. Definitions and Interpretations:

Subd. 1. Extension:

Time limits specified in this Agreement may be extended by mutual agreement.

Subd. 2. Days:
References to “days” regarding time periods in this procedure shall refer to working days. A

“working day” is defined as all week days not designated as holidays by state law.

Subd. 3. Computation of Time:
In computing any period of time prescribed or allowed by procedures in this article, the date of

the act, event, or default for which the designated period of time begins to run shall not be
included. The last day of the period so computed shall be counted, unless it is a Saturday, a
Sunday, or a legal holiday, in which event the period runs until the end of the next day which is
not a Saturday, a Sunday, or a legal holiday.

Subd. 4. Filing and Postmark:
The filing or service of any notice or document required by this Agreement shall be timely if it is

sent by certified mail or bears a dated postmark of the United States mail within the time period.

Section 3. Time Limitation and Waiver:

A grievance shall not be valid for consideration unless the grievance is submitted in writing to the
School District’s designee, setting forth the facts and the specific provision(s) of the Agreement
allegedly violated and the particular relief sought within twenty (20) days after the date of the event
giving rise to the grievance occurred. Failure to file any grievance within such period shall be deemed to
be a waiver of the grievance. Failure to appeal a grievance from one level to another within the time
periods hereafter provided shall constitute a waiver of the grievance.




Section 4. Adjustment of Grievance:
The School District and the teacher shall attempt to adjust all grievances, which may arise during the

course of employment of any teacher within the School District in the following manner:

Subd. 1. Level I:

An effort shall first be made to adjust an alleged grievance informally between the teacher and
the School District’s designee. If the grievance is not resolved through informal discussions, the
School District’s designee shall give a written decision on the grievance to the parties involved
within five (5) days after receipt of the written grievance.

Subd. 2. Level I1:

In the event the grievance is not resolved in Level I, the decision rendered may be appealed to
the Superintendent, provided such appeal is made in writing within five (5) days after the receipt
of the decision in Level 1. If a grievance is properly appealed to the Superintendent, the
Superintendent or his/her designee shall set a time to meet regarding the grievance within ten
(10) days after receipt of the appeal. The meeting will take place within those ten (10) days.
Within five (5) days after the meeting, the Superintendent or his/her designee shall issue a
decision in writing to the parties involved.

Subd. 3. Level I1I:

In the event the grievance is not resolved in Level II, the decision rendered may be appealed to
the School Board, provided such appeal is made in writing within five (5) days after receipt of
the decision in Level II. If the grievance is properly appealed to the School Board, the School
Board shall set a time to hear the grievance within ten (10) days after receipt of the appeal. The
meeting will take place within twenty (20) days of the receipt of the appeal. Within twenty (20)
days after the meeting, the School Board shall issue its decision in writing to the parties
involved.

Section S. School Board Review:

The School Board reserves the right to review any decision issued under Level I or Level II above,
provided the School District or its representative notifies the grievant of the intention to review within
ten (10) days after the decision has been rendered. In the event the School Board reviews a grievance
under this section, the School Board reserves the right to reverse or modify such decision provided that
the provisions of Level III are observed.

Section 6. Arbitration Procedure:
In the event that the teacher and the School District are unable to resolve any grievance, the grievance
may be submitted to arbitration as defined in this article.

Subd. 1. Request:

A request to submit a grievance to arbitration must be in writing, signed by the aggrieved party,
and such request must be filed in the office of the Superintendent within ten (10) days following
the decision in Level III above.

Subd. 2. Prior Procedure Required:
No grievance shall be considered by the arbitrator, which has not been first duly processed in
accordance with the grievance procedure and appeal provisions.




Subd. 3. Selection of the Arbitrator:

Upon the proper submission of the grievance under the terms of this procedure, the parties,
within ten (10) days after the request to arbitrate, shall attempt to agree upon the selection of an
arbitrator. Either party may request a list of arbitrators from the Bureau of Mediation Services
(BMS) pursuant to P.E.L.R.A. providing such request is made within twenty (20) days after the
request to arbitrate. The request shall ask that the appointment be made within thirty (30) days
after the receipt of said request. Failure to agree upon an arbitrator or failure to request an
arbitrator within the time periods provided in this article shall constitute a waiver of the
grievance.

Subd. 4. Hearing:
The grievance shall be heard by a single arbitrator, and both parties may be represented by such

person or persons as they may choose and designate. The parties shall have the right to a hearing
at which time both parties will have the opportunity to submit evidence, offer testimony, and
make oral or written arguments relating to the issues before the arbitrator. The proceeding before
the arbitrator shall be a hearing de novo.

Subd. S. Decisions:
The decision by the arbitrator shall be rendered within thirty (30) days after the close of the
hearing. Decisions by the arbitrator in cases properly before him/her shall be final and binding

upon the parties, subject, however, to the limitations of arbitration decisions as provided by and
in PE.L.R.A.

Subd. 6. Expenses.
Each party shall bear its own expenses in connection with arbitration including expenses relating

to the party’s representatives, witnesses, and any other expenses which the party incurs in
connection with presenting its case in arbitration. A transcript or recording of the hearing shall be
made at the request of either party. The parties shall share equally fees and expenses of the
arbitrator, the cost of the transcript or recording if requested by both parties, and any other
expenses which the parties mutually agree are necessary for the conduct of the arbitration.

Subd. 7. Jurisdiction.

The arbitrator shall have jurisdiction over disputes or disagreements relating to grievances
properly before him/her pursuant to the terms of this procedure. The jurisdiction of the arbitrator
shall not extend to proposed changes in terms and conditions of employment as defined in this
Agreement, nor shall an arbitrator have jurisdiction over any grievance which has not been
submitted to arbitration in compliance with the terms of the grievance and arbitration procedure
as outlined in this article; nor shall the jurisdiction of the arbitrator extend to matters of inherent
managerial policy, which shall include, but are not limited to, such areas of discretion or policy
as the functions and programs of the School District, its overall budget, utilization of technology,
the organizational structure, and selection and direction and number of personnel. In considering
any issue in dispute, the arbitrator’s order shall give due consideration to the statutory rights and
obligations of the School District to manage and conduct its operation within the legal limitations
surrounding the financial operations.

Section 7. Teacher Rights:
The fact that a grievance is raised by a teacher, regardless of its ultimate disposition, shall not place such

teacher in jeopardy to make him/her subject to reprisal for having followed this procedure.

tion 8. Flection of Remedies an aiver:
If a teacher seeks redress through the courts or any state or federal agency prior to initiating a grievance
or while a grievance is pending under the provisions of the Agreement, the right to grieve or continue to
grieve that incident shall be waived.

Section 9. Grievance Form:
All grievances must be filed using the grievance form, ATTACHMENT A, of this Agreement.




Article VII
Leaves of Absence

Section 1. Sick Leave:

Subd. 1. Accrual:

All teachers shall be credited with twelve (12) days of sick leave at the beginning of each school
year. In the event that a teacher leaves the district; without fulfilling designated teacher duty days
as set forth in Article IX, Section 1; having used more than the prorated amount of sick leave; the
district shall deduct for any difference between the actual paid sick leave and the eligible
prorated amount.

Subd. 2. Accumulation:
Unused sick leave may accumulate to a maximum credit of one hundred sixty (160) days of sick
leave per teacher.

Subd. 3. Usage:

Sick leave with pay shall be allowed by the School District whenever a teacher’s absence is
found to have been due to his/her own personal illness or disability or for any health matters
relating to his/her spouse or child which prevented the teacher’s attendance at school and
performance of duties that day or days.

Subd. 4. Care of Relatives:

Effective August 1, 2013, an employee may use his/her accrued sick leave for absences due to an
illness of or injury to the employee’s, adult child, sibling, parent, grandparent, or stepparent for
reasonable periods of time as the employee’s attendance may be necessary, on the same terms
upon which the employee is able to use sick leave benefits for the employee’s own illness or
injury. This leave is limited to twenty-five (25) days in any twelve (12) month period. This leave
is concurrent, rather than in addition to, sick leave an employee may use under Subd. 7 and
Subd. 8 of this section.

Subd. 5. Medical Certification:

The School District may require a teacher to furnish a medical certificate from the school health
officer or from a qualified physician as evidence of illness or disability, indicating such illness or
disability necessitated his/her absence in order to qualify for sick leave pay. However, the final
determination as to the eligibility of a teacher for sick leave is reserved to the School District
based upon a reasonable interpretation of the physician’s statement. In the event that a medical
certificate will be required, the teacher will be so advised during the period of illness.

Subd. 6. Reduction of Sick Leave:
Approved sick leave shall be deducted from the accrued sick leave days earned by the teacher.

Subd. 7. Earned Sick and Safe Time:

Effective January 1, 2024, the Board shall comply with the Earned Sick and Safe Time (ESST)
requirements stated in MN Statute § 181.9447, which allow employees to care for a sick family
member or to seek assistance if an employee or their family member has experienced domestic

abuse. This leave runs concurrently with, rather than in addition to, the sick leave provided under
Article VII, Section 1.

Subd. 8. Sick Leave for Parent(s):

Sick leave, up to five (5) days per year, may be used for such things as the hospitalization,
surgery, emergency medical services or direct consultation with a physician involving the
teacher’s parent or parent-in-law. A teacher may use one-half of sick leave accumulated beyond
thirty (30) days for the care of ill family members in addition to the five (5) mentioned above.
This subdivision is not intended to be applied toward routine health care.
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Section 2. Sick Leave Bank:

Subd. 1: Usage.
A voluntary sick leave bank shall be established and is expressly intended to be used by any

teacher who has elected to participate in the bank and who is incapable of performing his/her
duties due to an employee or immediate family member’s accident or serious illness, after he/she
has used his/her personally accumulated sick leave. For the purpose of this leave, immediate
family members shall include the employee’s spouse, child(ren) and/or stepchild(ren). It is not
intended to be used for any other type of leave provided for in this Agreement. Such leave will
require a medical certificate to verify its use, and meet the same conditions as allowed under
FMLA leave. All deductions from this bank will be made only for sick leave days approved by
the District and the BEA. A (Sick Leave Bank) committee made up of the Superintendent and
two representatives of the Becker Education Association will be responsible for accounting of
such leave. Teachers may use up to thirty-five (35) days per year from the sick leave bank.
Benefits from the sick leave bank will end upon a member’s qualification for benefits from a
long-term disability insurance plan.

Subd. 2: Administration:

The sick leave bank shall be maintained in the following manner: Each teacher who wishes to
participate shall contribute two (2) sick leave days. Notification to the District Office of such
participation shall occur before September 15™ of any school year. When the sick leave bank is
depleted down to fifty (50) days, any teacher who desires to participate in the sick leave bank
shall contribute two (2) sick leave days from his/her accumulated sick leave days. Participating
members of the bargaining unit who exhaust their personally accumulated sick leave days and go
two (2) consecutive days without salary shall be allowed reasonable and necessary withdrawals
from the common bank subject to approval by the (Sick Leave Bank) committee.

Section 3. Discretionary Leave:
A full time teacher shall be granted Discretionary Leave as follows:

2023-2025 School Year

Beginning Years in the District Days Per Year Beginning Year Max
Accumulation
1-3 3 6
4-13 4 8
14-24 5 10
25 & Above 6 10

Subd. 1. Part Time Teachers:

A part time teacher shall be granted Discretionary Leave on a pro rata basis.

Subd. 2. Usage:

a. Discretionary Leave under this section shall not be deducted from Sick Leave.

b. Discretionary Leave may be taken in fifteen (15) minute increments. The minimum increment
that this leave may be taken is one hour. However, if a substitute for the teacher is not needed, as
determined by the building principal, Discretionary Leave of less than one hour may be taken.

c. A teacher may not take more than five (5) consecutive days of discretionary leave in one school
year, unless it is pre-approved by the Superintendent. If an employee experiences an emergency
situation in which prior approval is not possible, this requirement shall be waived.



d. No more than six (6) teachers per building shall be on pre-approved discretionary leave on any
one day. If circumstances dictate, the six (6) teacher maximum per building may be waived at the
discretion of the building principal. However, discretionary leave shall be granted to teachers who
must deal with matters that allow no time for advance notice.

e. Discretionary leave will not be allowed on the first contracted staff day, first and last student
contact days, parent teacher conferences, orientations or open house days unless an exception is
granted by the building principal. Teachers will be granted discretionary leave on these days if an
emergency arises.

f. A teacher may not use, in any given year, more days than the maximum accumulation.

Subd. 3. Notification:
When possible, staff will give a three (3) day notice when requesting discretionary leave.

4. R ts for Additional Discretionary Leave:
If requested by the teacher, any teacher with over one hundred (100) days of sick leave on the
last contract day of the previous school year shall be granted additional discretionary days during
the following school year provided their sick leave total does not fall below one hundred (100).
These additional days will be calculated at a 3:1 ratio to be deducted from sick leave.

Subd. S. Unused Discretionary Leave:
At the end of a school year the school district will automatically pay the teacher two hundred

dollars ($200) per day, or the daily substitute rate (whichever is greater), for each unused
Discretionary Leave day above their accumulation limit. When a teacher leaves the district due
to retirement the district shall pay the teacher for all unused Discretionary Leave days at their
daily rate of pay. Teachers leaving the district for any other reason will be paid out at the end of
the school year at the rate of two hundred dollars ($200) per day, or the daily substitute rate
(whichever is greater), for any unused accumulated discretionary days.

Section 4. Bereavement Leave:

Subd. 1. Immediate Family Members:
In the event of death for an employee’s immediate family member, which shall include spouse,

children, stepchildren, parent, brother, sister, grandparent, grandchildren, mother-in-law,
father-in-law, brother-in-law, sister-in-law, daughter-in-law, son-in-law, the District shall grant up
to five (5) days of paid leave for each occurrence. These days shall not be deducted from the
employee’s sick leave.

Subd. 2. Extended Family Members:

In the event of death for an employee’s aunt, uncle, niece, nephew, and all significant other
individuals mutually agreed upon by the Superintendent or designee, the District shall grant up to
three (3) days per occurrence of paid-leave. These days shall be deducted from the employee’s
sick leave.

Subd. 3. Close Friends & Relatives:

In the event of death for an employee’s close friend or relative not included in the above stated
relationships, the District shall grant up to one (1) day per school year. This day shall be
deducted from the employee’s sick leave.

Subd. 4. Additional Requests:
Additional days may be granted at the discretion of the Superintendent.




Section 5. Family and Medical Leave (FMLA):

Subd. 1. Purpose:

The District shall comply with the Family and Medical Leave Act of 1993 (FMLA). All leave
provided will comply with FMLA statute, which if changed shall override this agreement.
Pursuant to FMLA, eligible employees shall be granted, upon written request, up to a total of
twelve (12) weeks of unpaid leave per twelve (12) month period in connection with:

a. the birth of a child;

b. the adoption or foster placement of a child;
c. the serious health condition of a teacher’s spouse, child, or parent;

d. the teacher’s own serious health condition, including incapacity due to pregnancy and for
prenatal medical care; or

e. other reasons as identified in FMLA

*The entitlement to FMLA leave related to the birth or adoption of a child or placement of a
foster child expires twelve (12) months from the date of the child’s birth or the adoption/foster
care placement.

Subd. 2. Notification:

The employee making an application for family and medical leave shall inform the HR Director
in writing of their intent to take the leave at least thirty (30) calendar days before the
commencement of the intended leave. If thirty (30) days’ notice is not possible due to
unforeseeable circumstances, the employee must provide notice of the need for leave as soon as
possible and practicable. Staff seeking adoption will be required to provide official
documentation of pre-adoptive meetings from the appropriate agency or organization and in
these instances will be granted the appropriate sick leave hours to be used.

Subd. 3. Dates of L.eave:
A qualifying employee may request family leave not to exceed twelve (12) weeks, unless agreed
by the employer. The leave must conclude within twelve (12) months of the qualifying event.

Subd. 4. Salary and Fringe Benefits:
Eligible employees are entitled to a total of twelve (12) work weeks of unpaid family or medical

leave during the applicable twelve (12) month period as defined by law. The school district
requires the employee to use accumulated sick leave until such leave is exhausted. Any
remaining FMLA leave shall be unpaid. Health insurance benefits are available in accordance
with FMLA and School District Policy 410, noted under Article IV. A.12. If there is a
discrepancy between this subdivision and School District Policy 410, this subdivision remains in
effect until it is renegotiated.

Subd. 5. Reinstatement/Continuity of Service:

Employees returning from a leave permitted under this policy are eligible for reinstatement in the
same or an equivalent position as provided by law. However, the employee has no greater right to
reinstatement or to other benefits and conditions of employment than if the employee had been
continuously employed during the leave.

Section 6. Worker’s Compensation:

Subd. 1. Payment:

a. Upon request of an employee who is absent from work as a result of a compensable injury
incurred in the service of the School District under the provisions of the Worker’s Compensation
Act, the School District will pay the difference between the compensation received pursuant to
the Worker’s Compensation Act by the employee and the employee’s regular rate of pay to the
extent of the employee’s earned accrual of sick leave.



b. Such payment shall be paid by the School District to the employee only during the period of
disability.
c. In no event shall the additional compensation paid to the employee by virtue of sick leave pay

result in the payment of a total daily, weekly, or monthly compensation that exceeds the normal
compensation of the employee.

Subd. 2. Sick I.eave Reduction:
A reduction shall be made from the employee’s sick leave accrual time according to the pro rata
portions of days of sick leave which is used to supplement worker’s compensation.

Subd. 3. Required Documentation:

An employee who is absent from work as a result of an injury compensable under the Worker’s
Compensation Act who elects to receive sick leave pursuant to this policy shall display his/her
Worker’s Compensation check to the School District prior to receiving payment from the School
District for this absence.

Section 7. Military Leave:

Subd. 1. Eligibility:
Military leave shall be granted, pursuant applicable provisions of law.

Subd. 2. Physical Examination Pay:
Teachers called for selective service physical examinations may be excused without loss of pay

for such purpose for a period of one (1) day.

Section 8. Professional Leave:

Subd. 1 Approval:
Professional leave may be granted at the discretion of the School District. All such leaves of

absence shall have prior approval of the Superintendent and the Building Principal.

Subd. 2. Usage:
Professional leave may be granted to attend meetings, conventions and workshops without loss
of pay provided such attendance is in the general interest of the School District.

Section 9. Extended Leaves of Absence:
Extended leaves of absence may be granted, pursuant to M.S. 122A.46 and other applicable provisions
of law.

Section 10. Jury I.eave:

A teacher who is called to serve on jury duty shall be granted leave for each day of required jury duty
service. Said employee shall be paid for actual hours worked for the School District. If this pay, together
with his/her jury duty pay, does not equal his/her regular weekly pay, the School District will make up
the difference, provided the teacher works such hours as he/she is available during the hours when Court
is not in session.

Section 11. Unrequested L.eave of Absence:
The board may place on unrequested leave of absence, without pay or fringe benefits, as many teachers

as may be necessary because of discontinuance of position, lack of pupils, financial limitations, or
merger of classes caused by consolidation of districts. The unrequested leave is effective at the close of
the school year. “Teacher” means those members of the bargaining unit as defined by the Public
Employees Labor Relations Act (PELRA) and this Agreement, except the provisions of this Article shall
not apply to any bargaining unit member who is not a teacher as defined under Minn. Stat. Section
122A.40, Subd. 1, nor does it apply to any continuing contract teacher who is not employed at least an
average of ten (10) hours per week and one hundred (100) days per year”
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Subd. 1. Provisions:
In placing teachers on unrequested leave, the board is governed by the following provisions:

a. Continuing contract teachers:

A teacher who has acquired continuing contract rights must not be placed on unrequested leave of
absence (ULA) while Tier 1-licensed, Tier 2-licensed, or probationary teachers are retained in
positions for which the teacher who has acquired continuing contract rights is licensed. Tier 3 and
4 continuing contract teachers shall be placed on unrequested leave of absence in inverse order of
seniority in that category, as calculated by initial date of hire as a licensed teacher. Additionally, a
teacher must, in addition to holding a state license, have had teaching experience in the specific
subject matter or field in the District within the past five (5) years. It is the intent of the District to
bump a less senior teacher if the teacher is licensed and qualified (taught in the District in the last
five [5] years) for the less senior teacher’s position.

b. Exceptions for licensure:

Notwithstanding the provisions above, a teacher is not entitled to exercise any seniority when that
exercise results in that teacher being retained by the district in a field for which the teacher holds
only a provisional license, as defined by the board of teaching, unless that exercise of seniority
results in the placement on unrequested leave of absence of another teacher who also holds a
provisional license.

Subd. 2. Notice to teachers:

Following school board action on discontinued positions and school board action proposing
placement of teachers on unrequested leave of absence, each individual teacher proposed for
placement on unrequested leave of absence shall receive notice of the proposed placement that:

a. States the applicable grounds for the proposed placement;

b. Provides notice to the teacher of their right to request a hearing on the proposed
placement within fourteen (14) days from the receipt of notice; and

c. Provides notice to the teacher that failure to request a hearing will be deemed
acquiescence to the school board’s proposed placement action.

Subd. 3. Right to Hearing:
Upon request, the board must provide the teacher with a reasonable opportunity to respond to the

reasons at a board meeting. The hearing may be opened or closed at the election of the teacher
unless the board closes the meeting under section 13D.05. subdivision 2, to discuss private data.

Subd. 4. Final board action:

Final school board action to place a teacher on unrequested leave of absence must take place
prior to July 1. Final school board action must not occur before notice to the teacher as required
above and acquiescence, or notice to the teacher as required above.

Subd. 5. Reinstatement:

A teacher placed on unrequested leave of absence shall have rights to reinstatement for a period
of five (5) years or until the teacher is fully reinstated, after which the right to reinstatement shall
terminate. Teachers placed on unrequested leave of absence must be reinstated to the position
from which they have been given leaves of absence or, if not available, to other available
positions in the school district in fields in which they are licensed. A teacher on an unrequested
leave of absence must notify the district of their desire to be considered for reinstatement by
March 1* of each year that they are eligible for reinstatement. Reinstatement must be in the
inverse order of placement on leave of absence. A teacher must not be reinstated to a position in
a field in which the teacher holds only a provisional (variance) license, other than a vocational
license, while another teacher who holds a non-provisional (non-variance) license in the same
field remains on unrequested leave. A teacher on unrequested leave does not forfeit the right to
reinstatement when:
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a. accepting a position for less than the full position from which they were placed on leave.

b. refusing an offered position, unless the position offered is identical to the position from which
they were placed on leave.

Subd. 6. Vacancies and notification:

The district will notify, by certified letter, any teacher that is on an unrequested leave of absence
when any position is available that the teacher is eligible to be reinstated to. No teacher shall be
hired by the school district while a qualified teacher is on unrequested leave of absence in that
field of licensure unless the teacher fails to advise the school board of their desire to accept the
position within the designated time frame listed in the table in this subdivision. The district will
not apply for a Tier 1 or Tier 2 teaching license for any individuals while a teacher who has
acquired continuing contract rights is on unrequested leave of absence unless the position has
been offered to and rejected by the teacher on ULA.

Time Frame for Teachers to Accept the Offered Position

Notice of Receipt Received Deadline to Notify the District of Desire to Accept the Position
Prior to July 1st 15 days after the notice of receipt received
July 15t- August 15th 7 days after the notice of receipt received
After August 15th 5 days after the notice of receipt received

Subd. 7. Seniority:
Seniority for purposes of ULA means initial date of service (first day of duty) with the school

district in a position requiring a license.

Subd. 8. Seniority tiebreakers:
In the case of equal seniority, the following steps will be followed in order until the tie is broken.

a. Highest step placement on the salary schedule

b. Highest lane placement on the salary schedule

c. Greatest number of license areas on file as of Feb. 1%
d. Lower certificate file folder number

Subd. 9. Benefits while on leave:

Teachers placed on unrequested leave of absence shall remain eligible for participation in the
school district’s group health insurance program at their own expense for three (3) years of their
reinstatement period.

Subd. 10. Employment rights during leave:
A teacher placed on unrequested leave of absence may engage in teaching or any other

occupation during the period of this leave.

11 ntinuin ntract rights and service credits:
The unrequested leave of absence must not impair the continuing contract rights of a teacher or
result in a loss of credit for previous years of service. A teacher’s continuing contract must
remain in full force and effect, except as modified by mutual consent of the board and the
teacher. Any agreement to mutually modify continuing contract rights must be in writing and can
only occur after the teacher is provided with an explanation of their rights under the continuing
contract statute and an opportunity to consult with the exclusive representative of all mutual
modifications of continuing contracts prior to the modifications being finalized.

Subd. 12. Unemployment benefits while on ULA:
Nothing in this division shall be construed to impair the rights of teachers on unrequested leave
of absence to receive unemployment benefits if otherwise eligible.
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Subd. 13. Terminations:

The same provisions applicable to terminations of probationary or continuing contracts in
Minnesota Statutes 122A.40 subdivisions five (5) and seven (7) must apply to the placement on
unrequested leave of absence.

Article VIII
Hours of Service

Section 1. Basic Day:

The basic teacher’s work day shall be seven (7) hours and forty (40) minutes in length including lunch.
Except the last working day of the week shall be seven (7) hours and twenty (20) minutes in length.
Extracurricular duties may begin during the basic teacher’s work day upon appropriate approval.

Section 2. Building Hours:

The specific hours at any individual building may vary according to the needs of the educational
program of the School District. The specific hours for each building will be designated by the School
District.

Section 3. Lunch Period:
All full-time teachers shall have an uninterrupted duty-free lunch period except in case of emergency.

Section 4. Playground Duty:
Elementary teachers shall be available for emergency duty when the temperature is below zero and

students are not allowed on the playground; the teacher will be responsible for those students in his/her
room.

Section 5. Additional Activities:

Subd.1. Required activities:

In addition to the basic school day, teachers may be required to reasonably participate in
activities up to twenty (20) minutes beyond the basic work day. Consultation with parents,
faculty meetings and curriculum meetings are examples of such activities.

Subd. 2. Required notice:
Teachers shall not be required to participate in activities beyond the basic workday more than

twice per month and teachers shall be given a minimum of twenty-four (24) hours’ notice prior
to such activities.

Subd. 3. Compensation:
Teachers requested and/or required to work more than the time defined in Article VIII, Section 5,

Subd. 1 and 2, shall be compensated at the extra compensation rate of pay per Article XII,
Section 6.

tion 6. Preparation Time:

Subd. 1. Amount:
Teachers are to be allowed preparation time to equal approximately two hundred and forty-five
(245) minutes over a normal five (5) day week.

Subd. 2. Secondary prep-time:
Secondary teachers will be allowed one period of preparation time of forty-nine (49) minutes.

Subd. 3. Minimum prep block:
Teacher preps shall be in blocks of no less than twenty-four (24) minutes.

Section 7. Peer Assistance:

Subd. 1. Peer Assistance Committee:
Prior to the beginning of each school year, the Staff Development Committee shall establish a
Peer Assistance Committee consisting of eight (8) teachers selected by the Staff Development
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Committee. The process shall be voluntary for both the mentor and the mentee. Two (2) teachers
shall be appointed from the primary building, two (2) from the intermediate building, two (2)
from the middle school and two (2) from the high school.

Subd. 2. Payment:

Teachers serving on the Peer Assistance Committee shall serve without pay. However, they will
be given time off without loss in salary for specific peer assistance services performed, during
the teacher’s duty day, as directed and approved by, and at the sole and exclusive discretion, of
the Director of Curriculum and Instruction.

Subd. 3. Responsibilities:
Members of the Peer Assistance Committee shall be responsible for the following, only after

being specifically directed by the Staff Development Committee:

a. Observe, assist, mentor and provide positive interaction with specific probationary and
continuing contract teachers designated by the Staff Development Committee, in order to provide
professional growth and improve their tenured instructional effectiveness.

b.The Peer Assistance Committee shall not evaluate or judge teacher competence. Peer
Assistance Committee notes, files or observations shall not be used as evidence in or before a part
of any disciplinary or termination proceeding of any kind involving the teacher being mentored,
unless as mandated by law. All notes, files or written observations remain the property of the
teacher being mentored.

Subd. 4. Program Evaluation:
At the end of two (2) years, the Peer Assistance Committee will evaluate the peer assistance

process.

Section 8. Grading Days:
For schools using a quarter system, the District shall provide three (3) full days of grading time for

teachers, one each at the end of first, second, and third quarters, and an early out day at the end of the
fourth quarter. For schools using a trimester system, the District shall provide two (2) full days of
grading time for teachers, one each at the end of the first and second trimesters, and an early out day at
the end of the third trimester. Building Administrators may not call or schedule meetings on these
“grading days.”

Section 9. eL.earning Days:
In the event of inclement weather, or other emergencies that necessitate the closure of physical school

buildings, the District may declare an eLearning day.

Subd. 1. Expectations:

a. Teachers shall be able to participate in remote teaching from any location in which the teacher
can perform all necessary instructional eLearning activities, as determined by the District.

b. The teacher shall not be required to attend any in-person district, building, or PLC meetings on
days which are declared eLearning days, if they were not previously scheduled.

c. The teacher shall ensure access to internet connectivity to effectively carry out eLearning
responsibilities.

d. The District will provide technology and support, as needed, to facilitate remote teaching.

e. Teachers who have been approved for an absence on an eLearning day shall not be expected

to provide services on that day.

f. Teachers may be expected to prepare two (2) emergency online lesson plans at the beginning

of each school year.
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Subd. 2. Responsibilities:

a. The teacher shall be responsible for preparing and delivering instructional content that aligns
with the curriculum and educational goals of the District.

b. The teacher shall be available for virtual office hours during the regular school day to address
student questions, provide guidance, and offer support.

c. The teacher shall maintain communication with students, parents, and colleagues through
approved digital channels for the duration of the contractual day.

Subd. 3. Compensation:

a. The teacher shall be compensated for eLearning days in accordance with the regular salary

schedule and contractual agreements.

Article IX
Length of the School Year

Section 1. Teacher Duty Days:
Pursuant to M.S. 120.4041, the School District shall establish the number of school days and teacher

duty days for the next school year, and the teachers shall perform services on those days as determined
by the School District including those legal holidays on which the School District is authorized to
conduct school, and pursuant to such authority has determined to conduct school. Teacher duty days for
2023-2024 are one hundred eighty-one (181) days. Thereafter, teacher duty days shall be one hundred
eighty-three (183) days.

Subd. 1. Non-student contact days:
The district shall determine the number of student contact days, but shall maintain at least nine

(9) non-contact days per school year.

Subd. 2. District discretion:

Of the nine (9) days of non-student contact time, the district shall decide the use of these days
with the exception of Article VIII, Section 8 Grading Days, and at least two (2) half (1/2) days of
classroom work time prior to open house with the sole purpose for teachers to prepare for the
school year. In the event that MN State Statute requires a minimum number of student contact
days this language becomes null and void until such time as the contract is re-negotiated.

Section 2. Modifications in Calendar, Length of School Day:

Subd. 1. Emergency adjustment:
In the event of an energy shortage, severe weather, or other exigency, the School District reserves

the right to modify the school calendar. Teachers will not be required to work or make up the
first day that school is closed for any exigency for which students are not required to make up. If
the school is closed for more than one (1) day, the teachers shall perform duties on that day(s) or
such other day(s) in lieu thereof, if any, as the School District shall determine.

Subd. 2. Length of day:

In the event that days do need to be made up, the School District reserves the right to modify the
length of the school day, as the School District shall determine, but with the understanding that
the total number of hours shall not be increased, i.e., a four (4) day week with increased hours
per day but the total weekly hours not more than the regular five (5) day week, except to comply
with the provisions of M.S. 120.4041.

Subd. 3. Make-up day:

Prior to modifying the scheduled length of the school day pursuant to Subd. 2 hereof, or
scheduling more than one (1) make-up day pursuant to Subd. 1 hereof, the School District shall
afford to the Exclusive Representative an opportunity to meet and confer on such matters.
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Subd. 4. Strike adjustment:
In the event that teacher duty days are lost due to a strike by another bargaining unit, all teachers

shall receive their regular compensation for any days lost. The School District agrees that there
will be no change in the amount of compensation or the frequency of payment per pay period as
a result of the loss of any teacher duty days. However, if make-up days are scheduled, teachers
shall not be paid double for those services. If make-up days are scheduled, teacher duty days of
one hundred and eighty-one (181) days in 2023-2024, and one hundred and eighty-three (183)
days, thereafter, shall not be surpassed.

Subd. S. Cross-unit work exemption:
The School District agrees that teachers will not be required to do any work that is regularly

performed by members of another striking bargaining unit.

Article X
Retirement and Resignation

Section 1. Retirement:

The retirement age shall be governed by applicable laws.

Section 2. Resignation Requirements:
The District shall follow resignation requirements pursuant to MN Statute § 122A.40, as stated below. If

the statute language changes, the District shall follow the statute requirements for this section.
a. During non-negotiation years, resignations must be submitted by April 1st.
b. During negotiation years:

1. If an agreement has been adopted by March 1st, the teacher's resignation must be
submitted by April Ist.

2. If an agreement has not been adopted prior to March 1, the teacher's right of
resignation is extended to the 30™ day following the adoption of the contract, or July
15th, whichever occurs first.

Article XI
Basic Rate of Pay

Section 1. Status of Salary Schedules:

Subd. 1. Increment advancement:

The salary schedules are not to be construed as part of a teacher’s continuing contract and the
School District reserves the right to withhold increment advancement, as the School District shall
determine, provided just cause has been shown and the teacher is notified by April 15th.

Subd. 2. Interim compensation provision:

In the event a successor agreement is not entered into prior to the commencement of this
agreement, a teacher shall be compensated according to the last individual contract executed
between the teacher and the School District until such time that a successor agreement is
executed. This section does not relate to the effective date or retroactivity of a successor
agreement.

Subd. 3. Annual salary advancement:
Teachers shall advance a step on the salary schedule each school year, unless there is just cause

as defined in Section 1, Subd. 1 of this section. A teacher under contract for an equivalent of a
semester each year shall be eligible for a step advancement.

Section 2. Placement on Salary Schedule:
The following rules shall be applicable in determining placement of a teacher on the appropriate salary
schedule:
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Subd. 1. Credits:
Credits for remuneration beyond the B.A. Degree must be approved by the Superintendent in
writing prior to being earned. Approval shall be made using the following criteria:

a. Credits must be graduate credits, except as provided in this subdivision.

b. Credits must be in the teacher’s present major area, minor area, the field of education or
deemed to special benefit to the educational program of the district.

1. Advanced Degree Program. A teacher shall be paid on the master’s degree lane or
higher lane only if the credits are germane to the teaching assignment as approved by the
School Board and the credits are approved in writing by the Superintendent in advance.

2. National Certification, Certificate of Clinical Competence, and Licensed Independent
Clinical Social Worker.

Subd. 2. Professional certification credits:

Any teacher who completes the entire National Board certification, the Certificate of Clinical
Competence (CCC) process or the Licensed Independent Clinical Social Worker process will be
credited with an additional six (6) credits, which will apply to additional lane changes. Teachers
who achieve National Board certification, those awarded a Certificate of Clinical Competence
(CCC) by the American Speech and Language Hearing Association (ASHA), or are a Licensed
Independent Clinical Social Worker will be credited with an additional nine (9) credits which
will apply to additional lane changes. However, these credits may not be used to achieve an
advanced degree unless so approved by a degree-granting institution.

Subd. 3. Certifications, professional development and board credit:

Teachers who maintain the current National Board for Teaching Standards Certification, a
Certificate of Clinical Competence, or are a Licensed Independent Clinical Social Worker shall
receive a one thousand dollar ($1,000) yearly stipend.

a. The District Staff Development Committee shall have the responsibility of recommending any
appropriate workshops or in-services as eligible for board credit or fraction thereof according to
the following guidelines:

1. One board credit shall be commensurate with one college credit (quarter system) in
terms of hours of participation.

2. Workshops recommended for credit must advance District, Building, Grade Level, or
Department goals.

3. Workshop participation would occur outside regular school hours.
4. A teacher’s participation in an approved workshop is voluntary.
5. Workshops recommended may be presented either on-site or off-site.

6. Workshops recommended may be taught by professionals on staff or by other
professionals. Board credit will be given to on-staff presenters at twice the rate of
participant credit or the instructor may elect to take twelve (12) hours of pay per board
credit at the extended time rate, subject to approval of the staff development committee.

7. Participant evaluation for a board credit workshop shall be on a pass-fail basis.

8. Workshops recommended would be of benefit to groups of teachers, e.g., cooperative
learning, peer coaching, interdisciplinary teaching, new technology, etc. However, this
does not mean an individual teacher may not take the same approved workshop off-site.
For example, a new teacher may choose to take training in the Elements of Instruction
during the summer.

9. The workshop must be approved by the Board prior to its being offered for credit.

10. Prior to the first class meeting a list of participants will be submitted to the
Superintendent by the staff contact person responsible for that course. This list will serve
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as preapproval in lieu of submission of individual preapproval forms. Individuals may
still submit the standard preapproval form if they register after the deadline. At the
conclusion of the course, the staff contact person will complete a certificate for each
participant who completed the course. One copy of this form will be sent to the District
Office and a second copy will be returned to the teacher.

11. Board credits may be used for up to two-fifths (2/5) of the credits required for a lane
change.

12. The Staff Development Committee’s recommendation(s) for board credit workshops
must be approved by the School Board.

b. A teacher may request an adjustment of the contract salary if the additional preparation will
place him/her in a different lane on the salary schedule. This request must be submitted in writing
to the Superintendent of Schools no later than the dates of September 20" (full payment of
teacher’s contract), December 20" (3/4 payment of teacher’s contract), January 20™ (1/2 payment
of teacher’s contract), April 20™ (1/4 payment of teacher’s contract). The request must be
followed within two (2) weeks by an official up-to-date transcript from the college showing that
the course was completed and the grade received before a change in salary is made effective.
Once established, the new salary including the lane change will be reflected in all subsequent
payroll checks. A teacher may only make one lane change per semester.

c. If a teacher is directed in writing by the School District, after the time of initial employment, to
obtain licensure in a new area, necessary undergraduate or graduate courses toward such licensure
shall be credited to the teacher for lane advancement purposes.

d. Credits referred to are “quarter credits.” Semester credits equal one and one half (1.5) quarter
credits.

Subd. 4. Payment to Present Salary:
The rules contained herein relating to the application of credits on the salary schedule shall not

deprive any teacher of any salary placement already recognized and actually being paid in the
1990-91 school year.

Subd. S. Prior Experience:
A teacher new to the School District shall be given credit for each year of previous teaching

experience in which the teacher worked a minimum of a .5 FTE for the full school year. This will
be retroactive with pay and placement for staff hired for the 2023-2024 school year.

Subd. 6. Positions of Shortage:

If the district believes that there are openings in a licensure area that will be difficult to fill, the
Superintendent will meet with the BEA representatives to mutually agree that there is a shortage.
If the parties agree, Section 2 shall be set aside and the BEA representatives and the
Superintendent will then determine proper placement on the salary schedule.

Section 4. Pay Periods:
Teacher’s salary checks will be paid semi-monthly on the 10th and 25th of each month. Teachers may

receive their pay over ten (10) or twelve (12) month periods. Selection of pay methods must be made at
the beginning of each school year and no change will be allowed after that time.

Section 5. Longevity:

Beginning Years in the District Longevity Pay
17-19 $2,000
20-23 $3,000
24-27 $4,000
28-31 $5,000
32-35 $6,000
36 & Above $7,000
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Section 6. Combination Classes:

Any elementary regular classroom teacher responsible for more than one grade level shall be paid an
additional two thousand five hundred dollars ($2,500) per year, i.e., third (3rd) and fourth (4th) grade
combination.

Article XII
Extra Compensation

Section 1. Extracurricular Schedule:

Subd. 1. Payment:

The wages and salaries reflected in Schedule C, attached hereto, shall be part of this Agreement.
Payment for Schedule C shall be split into two (2) equal payments. The first payment shall be at
or around the midpoint of the activity and the second payment shall be at or around the
conclusion of the activity.

Subd. 2. Position placement:
Placement of positions not currently included in the Schedule C shall be made upon joint
agreement between the Superintendent and the BEA President.

Subd. 3. State Tournament Pay:
Coaches required to work beyond the regular season will be paid:

a. For Team Participation. For every week beyond two weeks of the last regular season
competition, varsity coaches and varsity assistants will receive five percent (5%) of their salary
per week of competition.

b. For Individual Participation. For every week beyond two weeks of the last regular season
competition, varsity coaches and varsity assistants will receive three percent (3%) of their salary
per week of competition. A coach that meets both criteria will be paid the higher of the two
amounts. A week is defined as beginning on Monday.

Section 2. Extra-Activities Schedule:

Subd. 1. Priority opportunities:
Members of the BEA will be given the first opportunity to sign up for extra-activities such as

officiating, ticket sales, crowd control, timing, announcing, and scoring for extra-curricular
activities.

Subd. 2. Extra compensation:
Teachers will be paid the extra compensation rate (Article XII, Section 6) for the following

duties: bus chaperone, evening concert direction, evening concert supervision, graduation
supervision, and prom supervision. A maximum of three (3) hours will be reimbursed for these
activities. In the event that prom is out of town and the teacher drives, mileage will be
reimbursed at the district rate. Exceptions to the three (3) hour limit may be approved in advance
by the building principal.

Section 3. Assignment of Extra Period Classes:
Every attempt will be made by the School District to avoid assigning teachers to extra-period classes.

Should these assignments become necessary, the building principal will attempt to make assignments on
a fair, equitable basis. The reimbursement shall be at the rate of twenty dollars ($20.00), per period
assigned, payable every three (3) months.

Section 4. Mileage:
Mileage shall be paid at the district rate.
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Section S. Team Leaders:

Elementary team leaders, members of the Middle School site-based council, and High School
department chairs will be paid three hundred dollars ($300) for performing duties in their job
descriptions. Any department or team that consists of ten or more people will be entitled to two team
leaders at the same rate of pay.

Section 6. Extra Compensation:
Teachers will be paid the extended time hourly rate, in accordance with the table below, for

administrator mandated IEP meetings scheduled after 4:00 p.m.

Beginning Years in the District Hourly Rate of Pay
1-5 $25.00
6-11 $27.50
12 & Above $30.00
Article XIIT
Insurance

Section 1. Benefit Eligibility and Plan Selection(s):

Subd. 1. Eligibility:
Full benefits provided in this Article are designed for full-time personnel as described in Articles

III, VIII and IX hereof. Part-time employees who are employed at least 0.5 FTE and one hundred
fifty (150) days in a school year shall be eligible for partial benefits proportional to the extent of
their employment. Part-time employees employed less than 0.5 FTE or less than one hundred
fifty (150) days in a school year, and substitute teachers shall not be eligible for any benefits
pursuant to this Article. However, any part-time employee employed prior to September 1, 1997
shall remain eligible for partial benefits proportional to the extent of their employment.

It is understood and agreed that the eligibility of a teacher and his/her dependents for benefits
shall be governed by the terms of the master insurance contracts in force between the Employer
and the insurers providing such coverage. The School District shall use its best efforts to obtain
coverage for employees, but shall not be liable for guaranteeing the maintenance of an option
where employee selection makes the maintenance of an option impractical.

Subd. 2. Selection:
The selection of the insurance carrier and policy shall be made by the School District as provided
by law.

Section 2. Health and Hospitalization Insurance:

Subd. 1. Premium Contributions:

For the 2023-2025 school years, the School District shall contribute the following amounts
towards the monthly insurance premium for all full-time teachers who qualify for and are
enrolled in the School District’s group health and hospitalization plan. Any additional cost of the
premium shall be borne by the employee and shall be paid by payroll deductions.

Single Coverage

School Year Monthly Contribution Amount
2023-2024 $798.00
2024-2025 $815.00

Family Coverage

School Year Monthly Contribution Amount
2023-2024 $1,759.00
2024-2025 $1,798.00
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Subd. 2. Health Savings Account Contributions:

If a teacher selects a plan that meets the Internal Revenue Service requirements to be used in
conjunction with a Health Savings Account (HSA), the District shall contribute any remaining
amount of the insurance premium contributions outlined in Subd. 1, into a Health Savings
Account (HSA) in the employee’s name, on a semi-monthly basis. The amount the district
contributes to the HSA will not total over one hundred twenty-five percent (125%) of the plan’s
deductible, nor the applicable IRS limits, in any plan year. The employee may choose to
contribute to their HSA account through payroll deduction, up to the applicable IRS limits.

Subd. 3. Dependent Coverage Certification:
Employees who seek dependent health and hospitalization coverage may be asked to provide the

School District with an affidavit certifying that the employee has a dependent spouse or
dependent children, or both. A form for this affidavit shall be provided by the School District and
must be returned prior to consideration for dependent coverage each school year.

Subd. 4. Coordinated Benefits:

For two employees who are married to each other, the District shall contribute up to the sum of a
single contribution amount plus a family contribution amount, as defined in Article XIII, Section
2, Subd. 1. This includes teachers married to any other district employee in another union as long
as it would be a cost savings to the district. If the eligible employees are enrolled in an HSA
eligible plan, any remaining amount shall be paid into a Health Savings Account (HSA) in the
policy holder’s name on a monthly basis, up to the IRS contribution limit.

Subd. 5. Copay Plan Selection:
Employees hired after July 1, 2024, shall not be eligible to enroll in the District’s $15 and/or $20
Copay Plan(s).

Subd. 6. Retiree Participation:

a. Teachers who retire shall be entitled to participate in the School District health and
hospitalization plans.

b. Retirees shall be eligible to remain in the existing group health and hospitalization insurance
program and shall remain eligible for board contribution toward single coverage, as defined in
Article XIII, Section 2, of the Agreement between the School District and the Exclusive
Representative in the year they retired if the following criteria are met:

1. Teachers shall have completed eighteen (18) years of continuous service with the
School District.

2. This premium will be paid by the District until the teacher becomes eligible for
supplemental health benefits (Medicare) or until the teacher returns to full-time
employment that has an employee health plan.

Subd. 7. Health Expenses Retirement Account (HERA):

The School District has established a Health Expenses Retirement Account as an alternative to
the Retiree Participation plan option described in Subd. 6. The purpose of the HERA is to
provide eligible Teachers with a monetary fund that will grow over time, and to which they will
have access upon retirement to pay for qualified medical expenses (including the payment of
insurance premiums, unless otherwise prohibited by law). The details of the HERA are as
follows:

a. The School District will make annual contributions to the HERAs of participating teachers. The
contribution rate is two thousand dollars ($2,000) per year for the first fifteen (15) years of
service and two thousand seven hundred fifty dollars ($2,750) for the following ten (10) years.
(For eligible part-time teachers, the contribution amount will be prorated based upon their
percentage of FTE). Contributions will continue to be made to a teacher’s HERA for a maximum
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of twenty-five (25) years or until the point that the Teacher’s employment with the School District
comes to an end (whether by retirement or otherwise).

b. Teachers who participate in the HERA will, upon retirement, be permitted to stay enrolled in
the School District’s Health and Hospitalization Insurance plan, but will not be eligible to receive
the “board contribution toward single coverage” benefit provided under the Retiree Participation
plan option described in Subd. 6. However, teachers may be able to use the funds in the HERA to
pay for the premium costs associated with retiree enrollment in the School District’s Health and
Hospitalization Insurance plan.

c. Eligibility: Teachers hired after July 1, 2015 will be automatically enrolled in the HERA, and
will not be given the option to participate in the Retiree Participation plan option described in
Subd. 6.

1. The HERA funds will be vested with the teacher after the teacher completes fifteen
(15) years of continuous teaching service with the school district.

2. Once vested, the District contribution and accrued interest earnings, as well future
District contributions, will be deposited into the employee’s post-retirement health care
savings plan at the State of Minnesota.

3. When accessing funds in the HERA plan, the employee must use funds for qualifying
medical expenses in accordance with current IRS rules and regulations.

Section 3. Dental Insurance:

Subd. 1. Single coverage:
The School District shall contribute one hundred percent (100%) for the 2023-2025 school years.

Subd. 2. Dependent coverage:
The School District shall contribute eighty-five percent (85%) for the 2023-2025 school years.

Subd. 3. Dual employee family contribution:

The district shall contribute one hundred percent (100%) toward family coverage for two (2)
employees who are married to each other. This includes teachers married to any other district
employee in another union as long as it would be a cost savings to the district.

Section 4. Income Protection:

Subd. 1. Premium:
The School District shall provide income protection insurance for each eligible teacher. The cost
of the premium will be borne by the teacher through payroll deduction.

Subd. 2. LTD health insurance coverage:
If a teacher qualifies for long term disability, the district will contribute five hundred dollars

($500) per month toward the teacher’s health insurance premium for twelve (12) months in any
twenty-four (24) month period.

Section S. Claims Against the School District:
It is understood that the School District’s only obligation is to purchase an insurance policy and pay such

amounts as agreed to herein and no claim shall be made against the School District as a result of a denial
of insurance benefits by an insurance carrier.

Section 6. Duration of Insurance Contribution:

A teacher is eligible for School District contribution as provided in this Article as long as the teacher is
employed by the School District. Upon termination of employment, all School District contributions
shall cease.

Section 7. Term Life Insurance:

1. Selection:
Selection of the insurance carrier policy shall be made by the School District as provided by law.
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Subd. 2. Term Life Insurance Contribution:

The School District shall contribute up to the sum of one hundred twenty dollars ($120.00) for
the 2023-2025 school years toward the premium for term life insurance for each full-time teacher
employed by the School District who qualifies for and is enrolled in the School District's term
life insurance plan. Such plan will be in the amount of fifty thousand dollars ($50,000) coverage
per teacher. Any additional cost of the premium shall be borne by the employee and paid by
payroll deduction.

Subd. 3. Claims Against the School District:

It is understood that the School District’s only obligation is to purchase an insurance policy and
pay such amounts as agreed to herein and no claim shall be made against the School District as a
result of a denial of insurance benefits by an insurance carrier.

Subd. 4. Duration of Insurance Contributions:

A teacher is eligible for School District contribution as provided in this Article as long as the
teacher is employed by the School District. Upon termination of employment, all district
contributions shall cease.

Article XIV
Vacancies and Licenses

Section 1. Vacancies:

All new positions or positions left vacant due to retirement or resignations shall be posted, affording all
teachers an opportunity to apply for the position. Any current bargaining unit member, excluding casual
and long-term substitutes, applying for the position shall receive an interview prior to outside applicants.
The School District reserves the right to select, in its judgment, the best qualified applicant(s) (among
existing staff and outside applicants) based upon professional background, training, experience, and
other relevant factors.

Section 2. License:
A teacher shall not be assigned to teach in areas for which the teacher does not hold the appropriate
teaching license or State Department of Education variance.

Article XV
Severance Pay (Teacher)

Section 1 Eligibility:
Teachers who have completed fifteen (15) years of service with the school district, shall be eligible for

severance pay pursuant to the provisions of this article upon submission of a written resignation
accepted by the School Board. Any teacher hired after September 1, 1996 will not be eligible for any
severance under this article.

Section 2. Severance Calculation:

Subd. 1. Base Calculation.

Eligible teachers shall receive as severance pay an amount representing three (3) days of pay for
each year of service, but not to exceed a total of sixty (60) days’ pay. Part-time teachers shall be
pro-rata.

Subd. 2. Sick Leave Calculation.

In addition to the severance pay provided in Section 2, Subd. 1, a teacher shall be eligible to
receive as severance pay upon retirement the amount obtained by multiplying forty percent
(40%) of unused number of sick leave days, but in any event not to exceed sixty-four (64) days,
times the individual rate of pay.
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Section 3. Daily Rate of Pay:
In applying these provisions, a teacher’s daily rate of pay shall be the basic daily rate including

longevity, at the time of retirement, as provided in the basic salary schedule for the basic school year,
and shall not include any additional compensation for the extracurricular activities, extended
employment or other extra compensation.

Section 4. Severance Payment:
Severance pay shall be paid by the School District in the following fiscal year from the effective date of

the resignation, and shall not be granted to any teacher who is discharged by the School District.

Section S. Severance Beneficiary:
If a teacher qualifies for severance pay under Article XV, Section 1, and dies before submitting a

resignation, the amount of severance shall be paid to the teacher’s beneficiary, or if there is none, to the
teacher’s estate as named on the district’s insurance plans.

Section 6. Distribution of Benefit:

The school district shall deposit one hundred percent (100%) of the severance pay benefit into the
teacher’s Post-Retirement Health Care Savings Plan (PRHCSP) account administered by the state of
Minnesota in accordance to M.S. 352.98. The state plan allows teachers to pay medical expenses and/or
health insurance premiums after termination of service from the district. Teachers who are exempt from
participating in the post retirement tax sheltered annuity plan as per IRS guidelines must direct one
hundred percent (100%) of the retirement benefit into an approved tax-sheltered annuity plan of their
choice. IRS guidelines specify an employee who will be receiving post-retirement health care coverage
through a spouse’s employer and an employee who will receive post retirement care coverage from the
military may be excluded from putting money into the post-retirement health care savings plan.

Article XVI
Matching Annuity Program

Section 1. Eligibility and Election Period:
Eligible teachers must enroll in this program during the election period or lose it for that year. Election

of the carrier and amount of matched annuity must be made by September 15", The election of the
carrier and the amount matched will continue from the previous year unless the teacher notifies the
business office by September 15" that the teacher would like to change the carrier or the amount. The
teacher must complete a salary reduction authorization prior to any initial contribution being made. The
salary reduction authorization must also be completed whenever necessary to assure a dollar-for-dollar
match as the match amount increases due to meeting years of service requirements.

Subd. 1. Part-time calculation:
Part time teachers shall be pro rata.

Section 2. Eligibility Schedule:
The matching annuity program is available to all teachers according to the yearly contribution schedule

below. Teachers may elect to enroll in the full match or the half match schedule during the election
period defined in Section 1.

Beginning Years in the District District Full Match Amount District Half Match Amount
4-7 $750 $375
8-12 $1,250 $625
13 & Above $2,500 $1,250

Section 3. Unpaid Status:
Teachers on an unpaid year’s leave shall not be eligible for the district contribution while on leave.

Section 4. Maximum Contribution:
The maximum lifetime 403(b)/457 contributions shall not exceed fifty-five thousand dollars ($55,000).
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Section 5. Severance Calculation:

Subd. 1. Deduction from severance:

Any district 403(b)/457 contributions shall be subtracted from the teacher’s severance total at the
time of severance payment. The severance total shall be calculated according to Article XV. Any
403(b) contributions by the district shall be first subtracted from that portion of severance pay
described in Article XV, Section 2.

Subd. 2. Maximum contribution:
The sum of district 403(b)/457 contributions and the teacher’s severance pay shall not exceed
fifty-five thousand dollars ($55,000).

Article XVII
Personal Injury

Section 1. Personal Injury:

If a teacher is injured while engaged in the performance of his/her duties, the District shall reimburse the
teacher for the three (3) day waiting period prior to the start of compensation under the provisions of
Workers Compensation. Pay will be at the daily rate of pay for the affected.

Section 2. Personal Property Damage:
The District shall reimburse teachers for the cost of replacement or repair of personal property damaged

or destroyed as a result of an assault which occurs while the teacher is carrying out the duties and
responsibilities as an employee.

Article XVIII
Duration

Section 1. Term and Reopening Negotiations:
This Agreement shall remain in full force and effect for a period commencing July 1, 2023 through June

30, 2025, and thereafter until modifications are made pursuant to P.E.L.R.A. If either party desires to
modify or amend this Agreement commencing on July 1, 2023, it shall give written notice of such intent
no later than May 1, 2025. Unless otherwise mutually agreed, the parties shall not commence
negotiations more than ninety (90) days prior to the expiration of this Agreement.

Section 2. Effect:

This Agreement constitutes the full and complete agreement between the School District and the
Exclusive Representative. The provisions herein relating to terms and conditions of employment
supersede any and all agreement, resolutions, practices, School District policies, rules or regulations
concerning terms and conditions of employment inconsistent with these provisions.

Section 3. Finality:
Any matter relating to the current contract term, whether or not referred to in this Agreement, shall not
be open for negotiations.

Section 4. Severability:
The Exclusive Representative recognizes that the School District, all employees covered by this

Agreement, and all provisions of this Agreement are subject to the laws of the State of Minnesota,
federal laws, rules and regulations of state and federal governmental agencies. Any provision of this
Agreement herein found to be in violation of any such laws, rules, regulations or orders shall be null and
void and without force and effect; but all other provisions or applications shall continue in full force and
effect.
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Section S. Retroactivity:
Salary and insurance benefits of this Agreement will be retroactive to July 1, 2023. The language items

not included in salary and benefits take effect upon ratification by the Board and the BEA.

Article XIX
Early Childhood Family Education/School Readiness Teachers

Section 1. Statutory Considerations:
Pursuant to M.S. 122A.26, an Early Childhood/School Readiness (ECFE/SR) teacher who teaches in an

ECFE/SR and/or family program which is offered through a community education program which
qualifies for community education aid or ECFE/SR or Family aid must meet licensure requirements of a
teacher. However, M.S. 122A.26 specifically provides that such license shall not be construed to bring
such an ECFE/SR teacher within the definition of a teacher for the purpose of M.S. 122A.40. The parties
recognize that the employment of ECFE/SR teachers is unique and market driven, and accordingly
requires particular consideration in the contract because of this unique employment relationship.

Section 2. Probationary Period:
The probationary period of ECFE/SR teachers shall be three (3) consecutive school years of service.

During the probationary period, the School District shall have the unqualified right to suspend,
discharge, or otherwise discipline an ECFE/SR teacher.

Section 3. Layoff and Recall:

ECFE/SR teachers shall have seniority only as ECFE/SR teachers and shall have a separate seniority list
consisting of only ECFE/SR teachers. An ECFE/SR teacher shall not have any rights to any other
teaching position in the School District. ECFE/SR teachers shall be laid off and recalled within the order
of seniority with other ECFE/SR teachers.

Section 4. Compensation:

For the 2023-2024 school year, the School District’s ECFE/SR teachers will be compensated at the
hourly rates indicated in Schedule D. Effective the 2024-2025 school year, ECFE/SR teachers shall
move to a salary-based pay as shown in the 2024-2025 Schedule D.

Section 5. Applicable Articles of the Master Agreement:
The School District’s ECFE/SR teachers shall be covered by the following sections of the Master

Agreement.

Article I Purpose,

Article II Recognition of the Exclusive Representative,
Article III Definitions,

Article IV School District Rights,

Article V Teacher and Exclusive Representative Rights,
Article VI Grievance Procedure,

Article VII Leaves of Absence, (*except for Section 11%*)
Article IX Length of School Year,

Article X Retirement and Resignation,

Article XII Extra Compensation,

Article XIII Insurance,

Article XVI Matching Annuity Program,

Article XVII Personal Injury,

Article XVIII Duration,

SCHEDULE C Extra-Curricular Pay Schedule.

SCHEDULE D ECFE/SR Salary Schedule

The School District’s ECFE/SR teachers may be hired to fill an extra-curricular assignment. Their
position on SCHEDULE C regarding compensation will be mutually agreed to by the Director/teacher

and the School District.
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Section 6. Articles of the Master Agreement Not applicable:
The School District’s ECFE/SR teachers shall not be eligible for the following articles of the Master

Agreement which apply only to the School District’s teachers:

Article VII Section 11, Unrequested Leave of Absence (ULA)
and Seniority Agreement,

Article VIII Hours of Service,

Article XI Basic Schedules and Rates of Pay,

Article XIV Notice of Assignment, Vacancies, and License,

Article XV Severance Pay;,

SCHEDULE A Salary Schedule,

SCHEDULE B Salary Schedule.

Section 7. Step Advancement:
ECFE/SR teachers shall not be required to work a minimum number of hours to be eligible for step

advancement.

Section 8. Advanced Credit Stipend:

An ECFE/SR teacher who works more than a .5 FTE shall be eligible for an advanced credit stipend. All
applicable credits shall determine placement of teacher on appropriate extra compensation as listed. All
credits must follow ARTICLE XI, SECTION 3 and require preapproval by the Superintendent in
writing. Payment shall be made on the first paycheck of June.

Approved Credits Stipend Amount
BA+15 $500

BA+30 $1,000

BA+45 $1,500

BA+60 or MA $2,000

Section 9. Preparation Time:

ECFE teachers will be given sixty (60) minutes of preparation time per class taught up to two and one
half (2.5) hours. Preparation time for ECFE teachers includes any setup and takedown for classes.
Additional setup/takedown time may be granted by administration based on the needs of a particular
class and operating procedures of the program. ECFE teachers will be allotted two (2) hours per month
of preparation time for program planning purposes. School Readiness (SR) teachers will be given a
duty-free preparation time of forty-five (45) minutes per three (3) hour class taught. It is understood that
additional planning time shall be either before or after the student contact day. Each School Readiness
(SR) teacher will be allotted two (2) hours per month of preparation time for program planning
purposes.

Section 10. Teacher In-service:
ECFE teachers will be eligible to participate in all appropriate (as determined by the administration)
School District and/or unit in-service activities and will be paid their normal rate of pay.

Section 11. Hours of Service, Duty Days, Duty Week., and Duty Year:
The duty days, duty week, and duty year and hours of service shall be assigned by the School District.

The School District will notify all ECFE/SR teachers prior to August 1st of each year the anticipated
employment needs for the coming year. Hours lost due to Inclement Weather may be made up with
approval of assignment duty by school administration.
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Signatures and Agreement

IN WITNESS WHEREOF, the parties have executed this Agreement as follows:

FOR THE BECKER EDUCATION FOR INDEPENDENT
ASSOCIATION SCHOOL DISTRICT NO. 726
President Board Chair

Teacher Negotiator Clerk

Teacher Negotiator School District Negotiator
Date Date
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Schedule A

2023-2024

Step BA BA+15 BA+30 BA+45 BA+60/ MA+15/ MA+30/ MA+45/ MA+60/
MA BA+75 BA+90 BA+105 BA+120

1 $44,111 $45,310 $46,508 $47,702 $48,902 $50,097 $51,295 $52,496 $53,690
2 $45,576 $46,856 $48,138 $49,423 $50,707 $51,989 $53,272 $54,554 $55,841
3 $47,036 $48,404 $49,772 $51,142 $52,511 $53,880 $55,250 $56,618 $57,984
4 $48,499 $49,954 $51,408 $52,863 $54,316 $55,769 $57,224 $58,679 $60,131
5 $49,961 $51,503 $53,038 $54,582 $56,119 $57,661 $59,196 $60,738 $62,277
6 $51,425 $53,049 $54,674 $56,299 $57,924 $59,549 $61,175 $62,799 $64,424
7 $52,887 $54,598 $56,306 $58,018 $59,730 $61,439 $63,150 $64,862 $66,569
8 $54,350 $56,144 $57,942 $59,738 $61,535 $63,328 $65,124 $66,920 $68,714
9 $55,810 $57,692 $59,575 $61,455 $63,338 $65,218 $67,101 $68,982 $70,865
10 $57,617 $59,584 $61,548 $63,517 $65,483 $67,452 $69,420 $71,385 $73,350
11 $59,420 $61,475 $63,526 $65,580 $67,632 $69,685 $71,736 $73,789 $75,842
12 $61,226 $63,365 $65,500 $67,639 $69,777 $71,915 $74,052 $76,192 $78,331
13 $63,030 $65,252 $67,477 $69,699 $71,925 $74,145 $76,373 $78,596 $80,816
14 $64,834 $67,143 $69,454 $71,761 $74,069 $76,379 $78,689 $80,997 $83,308
15 $64,834 $67,143 $69,454 $73,821 $76,219 $78,612 $81,008 $83,402 $85,797
16 $65,433 $67,742 $70,053 $74,420 $76,818 $79,211 $81,607 $84,001 $86,395
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Schedule B

2024-2025

Step BA BA+15 BA+30 BA+45 BA+60/ MA+15/ MA+30/ MA+45/ MA+60/
MA BA+75 BA+90 BA+105 BA+120

1 $47,057 $48,379 $49,703 $51,029 $52,355 $53,679 $55,003 $56,327 $57,656
2 $48,564 $49,977 $51,389 $52,804 $54,217 $55,631 $57,046 $58,458 $59,869
3 $50,075 $51,578 $53,079 $54,581 $56,081 $57,582 $59,084 $60,586 $62,085
4 $51,584 $53,177 $54,762 $56,356 $57,943 $59,535 $61,120 $62,712 $64,301
5 $53,096 $54,773 $56,451 $58,129 $59,807 $61,485 $63,163 $64,840 $66,518
6 $54,606 $56,372 $58,136 $59,904 $61,671 $63,436 $65,202 $66,970 $68,733
7 $56,116 $57,969 $59,825 $61,680 $63,535 $65,387 $67,240 $69,095 $70,947
8 $57,624 $59,567 $61,511 $63,453 $65,396 $67,337 $69,282 $71,224 $73,168
9 $59,489 $61,520 $63,549 $65,582 $67,611 $69,644 $71,676 $73,705 $75,734
10 $61,352 $63,473 $65,590 $67,712 $69,830 $71,950 $74,067 $76,187 $78,307
11 $63,216 $65,424 $67,628 $69,837 $72,045 $74,252 $76,459 $78,669 $80,876
12 $65,078 $67,373 $69,670 $71,964 $74,263 $76,555 $78,855 $81,150 $83,442
13 $66,941 $69,326 $71,711 $74,093 $76,477 $78,862 $81,246 $83,629 $86,016
14 $66,941 $69,326 $71,711 $76,220 $78,696 $81,167 $83,641 $86,113 $88,585
15 $67,559 $69,944 $72,330 $76,838 $79,315 $81,786 $84,259 $86,731 $89,203

31




Schedule C

2023-2025
Yrsof | A B C D E F G H I J K L M N
Exp
0-4 5,408 |[5,039 |4,035 | 3,782 |3,772 | 3,431 | 3,334 | 3,031 | 2,831 | 2,645 | 2,285 | 2,083 | 1,506 | 1,049
5-10 5677 |5,293 |4,231 | 3,976 | 3957 | 3,597 | 3,497 | 3,178 | 2,973 | 2,780 | 2,401 | 2,187 | 1,577 | 1,100
10+ 5968 | 5555 | 4,445 | 4,175 | 4,154 | 3,777 | 3,672 | 3,340 | 3,122 | 2,916 | 2,516 | 2,298 | 1,659 | 1,152
A B C D E F G
D . Head Football Head Baseball Asst Basketball HS_Musmal Asst Football HS Studer_lt el
Gymnastics Director Advisor
Head . Knowledge Bowl HS Musical Asst
Basketball Head Volleyball Head Softball | Asst Gymnastics Advisor Asst Volleyball Director
Head Hockey Head Soccer Head Track Asst Dance HS Speech Asst Soccer 3 Act Director
Head Wrestling Heaq Head Golf Asst Wrestling Asst Swimming MS Musical Director
Swimming
Robotics HS Yearbook Head Tennis Asst Robotics Bl
Basketball
Head Dance PAC Tech Coord SCECNOTES Asst Hockey Enrlchm_e e
Country Coordinator
Head Lacrosse
H I J K L M N
9th Grade Junior High . .
Football Asst. Baseball Asst. CC Athletics Asst. Marching Band Prom Advisor
MS Musical Pep Band . . .
Asst. Director Asst. Softball Asst. Golf Asst. HS Speech Public Relations Fall Concession
3 ACt P Asst. Track Asst. Tennis One_ AGE ey Winter Concession
Director Director
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MS Student

9th Volleyball Asst. Lacrosse . MS Knowledge Bowl
Council
MS/IS/PS
JV2 Soccer Yearbook Student Led Groups
NHS Advisor GSA
Marching Band DECA
Director
Clay Target
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Schedule D

ECFE/SR Teachers
2023-2024
Step Hourly Rate
1 $27.57
2 $28.08
3 $28.61
4 $29.13
5 $29.64
6 $30.17
7 $30.69
8 $31.21
9 $31.73
10 $32.24
11 $32.77
12 $33.29
13 $33.80
14 $34.33
15 $34.85
16 $35.37
17-19 $36.41
20-23 $37.45
24-27 $38.49
28-31 $39.53
32-35 $40.57
36 + $41.61
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Schedule D

ECFE/SR Teachers
2024-2025

Step Salary
1 $38,471
2 $39,193
3 $39,900
4 $40,607
5 $41,328
6 $42,036
7 $42,757
8 $43,464
9 $44,171
10 $44,893
11 $45,600
12 $46,307
13 $47,028
14 $47,736
15 $48,457
16-18 $49,871
19-22 $51,300
23-26 $52,728
27-30 $54,157
31-34 $55,571
35+ $57,000
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ATTACHMENT A
Grievance Report Form

Name: Building:

Date Grievance Occurred:

Statement of Facts:

Specific Provisions of Agreement Allegedly Violated:

Particular Relief Sought:

Dated:

Signature of Grievant
Copies to:
Superintendent
Principal
Board Chair
President, Becker Education Association
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MEMORANDUM OF UNDERSTANDING
PLC’s and Compensatory Time

Between BEA and ISD #726

Regarding Professional Learning Communities (PLCs) and Compensatory Time Applicable to the
2023-24 and 2024-25 School Years.

PLCs will be conducted on Wednesday mornings.

The teacher workday on Wednesdays will be from 7:15 to 3:10. This is fifteen (15) minutes of extra time
for teachers each Wednesday and totals nine (9) hours for the year. The extra time will be returned to
teachers in compensatory time as follows:

1. Teachers will be dismissed after students have left the buildings on one day designated on the
calendar as early out for staff development. This day will comprise two (2) hours of compensatory
time.

2. The remaining seven (7) hours of compensatory time will be afforded to teachers as an
additional one (1) day of discretionary leave. Teachers shall be allowed to carry over this
additional day up to the maximum discretionary days allowed under Article VII.

This agreement will sunset at the end of the 2024-2025 school year.

Becker Education Association ISD #726

Date Date
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MEMORANDUM OF UNDERSTANDING
Building Staff Development Advisory Committee

The District and the BEA shall collaborate to form staff development committees within each building
in the district. Each of these committees will be composed of a group that includes no fewer than five (5)
certified staff members, appointed by the BEA. At least one of these certified staff members will be a
member of the Continuing Education Committee. The purpose of these committees will be the
following:

A. Plan staff development that best meets the professional needs of the staff within the building.

B. Plan staff development that meets the requirements for teacher licensure renewal whenever

possible.
C. Review, and approve or deny, off-site staff development funding requests from individual
teachers.

Becker Education Association ISD #726

Date Date
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MEMORANDUM OF UNDERSTANDING
Personal and Private Life
Issues related to a teacher’s personal and private life that do not have a nexus to the school district shall
not be within the purview of the school board or administration. A teacher who believes this practice has
been compromised shall advise the superintendent of schools who shall take necessary remedial
measures including a conference with the teacher and a BEA representative. Upon resolution of the
matter a written report will be issued to the teacher, the BEA President and the board chair.

MEMORANDUM OF UNDERSTANDING
Activities Oversight Committee

Between the Becker Education Association and the Becker School District regarding the Activities
Oversight Committee.

The District and the BEA shall collaborate on the development of an Activities Oversight Committee.
This committee will be composed of three (3) administrators, two (2) Board members, and five (5)
members assigned by the BEA. Three (3) times a year the committee will meet to discuss issues related
to Schedule C.

MEMORANDUM OF UNDERSTANDING
Class Size Committee

Beginning with the 24-25 school year, the District shall create a committee to develop a
recommendation of class sizes for the Board to approve. Two (2) teachers from each building shall be
appointed by the BEA to voluntarily serve on the committee. The committee will meet no later than
April 1* for the initial meeting.
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