BERKS COUNTY INTERMEDIATE UNIT
POSITION TITLE: ECSS School Audiologist

QUALIFICATIONS:
A. Audiologist License — Commonwealth of Pennsylvania
B. The holder of this position could be required as part of his or her duties to engage in activities that
can be charged to a Medical Assistance (MA) program. Clearance as a MA provider by both the
Commonwealth of Pennsylvania and the federal government is therefore an essential qualification
for this position.

REPORTS TO:
ECSS Program Administrator

POSITION GOAL:
Identify and diagnose the audiologic needs of students; assess and evaluate the degree of hearing
impairment; monitor the condition of equipment

PERFORMANCE RESPONSIBILITIES:
The essential functions of this position include, but are not limited to, the following fundamental

duties:

A. Conduct audiologic evaluations of students using a variety of assessment techniques.

B. Evaluate and interpret the range and degree of impairment.

C. Develop written documentation of student audiologic evaluations and recommendations.

D. Coordinate audiologic evaluations and schedule appointments for assessment and administration
of tests.

E. Instruct and monitor the proper use of amplification devices.

F. Repair, replace, or request service for equipment.

G. Participate in Evaluations, IEP, formal, and/or informal meetings, to the fullest extent
appropriate.

H. Provide and/or arrange for habilitative and/or support services for students identified as needing
such services by a multi-disciplinary team.

I. Develop, maintain, and implement IEP's and/or coordinate with parents and other professionals
for students with known hearing losses.

J.  Provide or arrange for ongoing diagnostic and/or consultative services to students with known or
suspected hearing loss.

K. Provide consultative services/in-service education to parents, educators, and outside agency
personnel.

L. Maintain case files on students with identified hearing loss.

M. Promote awareness within the community of the importance of hearing conservation and the
consequences of hearing loss.

N. Refer students to appropriate medical facilities, community agencies, hearing aid dispensers and
clinics.

O. Provide for professional growth and development through courses, workshops, seminars,
professional literature and books, and/or visitations.

P. Participate in noise measurements of the acoustic environment to improve accessibility and to

promote hearing wellness
Q. Perform all other related duties as assigned.

TERM OF EMPLOYMENT:



Exempt, Full or Part Time, Ten months/year. As per BCIUEA Collective Bargaining Agreement.

EVALUATION:
Performance in this position will be evaluated in accordance with provisions of the Board's Policy
on Evaluation of Personnel.

The position holder must be able to perform the essential job functions with or without reasonable
accommodation. It is the responsibility of the employee to inform the BCIU Director of Human

Resources of any and all reasonable accommodations that will be required.

BCIU is an equal opportunity employment, educational, and service organization.
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