
BERKS COUNTY INTERMEDIATE UNIT

POSITION TITLE:  Social Worker – Student Services
QUALIFICATIONS:
A. Master's degree in Social Worker and school social work certification required.
B. License in Social Work required.
C. Ability to work independently, make work-related decisions, and exercise good judgment 
in prioritizing tasks.
D. Experience in counseling, working with families, accessing mental health services, and 
familiarity with special education.
E. A working knowledge of community agencies and government assistance programs.
F. Ability to cooperate and collaborate with families, agency personnel, and administrators.

G. Valid Pennsylvania driver’s license and access to a vehicle.

H. Ability to work a flexible schedule to accommodate occasional evenings and weekend hours.

I. The holder of this position could be required as part of his or her duties to engage in  
        activities that can be charged to a Medical Assistance (MA) or other state or federal 
        healthcare program. Clearance as a provider by both the Commonwealth of Pennsylvania 
        and the federal government is therefore an essential qualification for this position. 

REPORTS TO:
Assistant Director – Early Childhood and Student Services (K12 Education and Student Services) or applicable Program Administrator dependent on position primary location and responsibilities assigned. 
POSITION GOAL:

To enhance the effectiveness of educational services for students with special education or mental health service needs through consultation with families of students enrolled in BCIU operated programs and/or Berks County School Districts.
PERFORMANCE RESPONSIBILITIES:

The essential functions of this position include, but are not limited to, the following fundamental duties:

A. Serves as liaison between home, school, and community resources and provides referral and follow-up to such resources.

B. Assist families in applying for medical assistance or other community/governmental supports.

C. Coordinate the information and efforts of clinics and private therapist working with students, helping parents to understand their child’s development and disability.

D. Coordinate and serve as a member of multidisciplinary teams as requested.

E. Provide support to teachers and aides through consultation, group work with students, participation in parent conferences and IEP meetings.

F. Make home visits to families of students.

G. Participate in psychiatric evaluation/reevaluation meetings.
H. Cooperate with regional special education staff to support parent involvement.

I. Act as advocate for students and families in need of community services.

J. Serve as parent resource in accessing services.

K. Help families to follow through with recommendations made by the staff concerning the students’ educational, health, and social needs.

L. Provide information about effective curriculum materials and assist regional special education staff with implementation.

M. Cooperate with regional special education staff in managing situations requiring crisis intervention (child abuse, assaultive behavior, disciplinary actions, etc.).

N. Help families and educators cope with crisis situations.

O. Conduct weekly social skills groups and provide individual therapy as needed. 

P. Assist regional special education staff in helping students and families with post-educational planning, summer program options, transportation to community agencies, etc.

Q. Provide training and professional development workshops to Berks County educators, families, and community agency representatives.

R. Actively serve as a member of the BCIU Flight Team/Crisis Team and Threat Assessment Team.

S. Perform other job-related duties as required or assigned.

TERM OF EMPLOYMENT:

Exempt, Full Time, Ten months/year. Salary as established per BCIUEA Collective 
Bargaining Agreement. Variable schedule that may include evening work.

EVALUATION:

Performance of this job will be evaluated in accordance with provisions of the Board's policy on evaluation of professional personnel.

The position holder must be able to perform the essential job functions with or without reasonable accommodation.  It is the responsibility of the employee to inform the BCIU Director of Human Resources of any and all reasonable accommodations that will be required.

BCIU is an equal opportunity employment, educational, and service organization.
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