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SALARY:

EFFECTIVE:

APPLICATION:
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5/21/2025

THE PUBLIC SCHOOLS
CITY OF BURLINGTON
NEW JERSEY

NOTICE OF VACANCY

Teacher of Music — Grade 3-6

Superintendent of Schools, and Building Principal

—

New Jersey Teacher of Music certification or eligibility

2. Possess knowledge of physical, intellectual, emotional and social
Development of Elementary school students.

Possess a high energy level and enthusiasm in teaching students in grades 3-6
Demonstrate knowledge of effective teaching methods and developmentally
appropriate classroom activities.

Ability to maintain a positive learning environment,

Strong interpersonal and communication skills.

Desire and willingness to become involved in extracurricular activities

Must be a NJ resident under the NJ First Act: Every person

holding an office, employment, or position in a school district

shall have his / her principal residence in NJ in accordance with the
provisions of N.J.S.A. 52:14-7
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To provide an approved Music program and establish a class

environment that fosters learning and personal growth; to help pupils
develop skills, attitude, and knowledge needed to provide a good foundation
for continued education, and to maintain a good relationship with parents
and other staff members.

To provide assistance to all students who are performing below expected
level of proficiency and to guide and challenge those students whose
interest and ability is above the average student.

According to the contractual salary guide between City of Burlington
Education Association and City of Burlington Board of Education

September 1, 2025 and upon approval of the Board of Education

Interested candidates may apply via Applitrack under the employment link on
our district website — www.burlington-ni.net (employment opportunities)

Robert Shappell, Principal
Wilbur Watts Intermediate School
Applications will be accepted until position is filled.
PLEASE POST

CITY OF BURLINGTON BOARD OF EDUCATION
IS AN EQUAL OPPORTUNITY EMPLOYER
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