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Position Title: ROTCInstructor PCN: LocationSpecific
. | LocationSpecific Location/ || ocationSpecific
Department/School: ARG
Reports to(Title Principal Work
only): Hours TBD am o pm

Salary/Position

Category: [=] Non-Certified Administrator ~ [_] Certified Administrator ~ [_] Non-Exempt Hourly ~ [] Teacher

Class Title/ DBM N/A Position# | 240

(to be completed by of days

HR)

Travel Required Sometravelrequired FLSA [=] Exempt
Status ] Non-exempt

Job Description

JOB PURPOSE/REASON:

Plansandprovidesfor appropriatdearningexperiencefor secondangschoolstudentsn the JROTCcurriculum.Instructsand
supervisestudentsn avariety of school-relatedettingsMonitorsandevaluatestudenioutcomes.

REQUIRED QUALIFICATIONS:
EDUCATION: [ ] High School Diploma or Equivalent ~ [] Associate’s Degree [_] Bachelor’s Degree
[ ] Master’s Degree [=] Other

EXPERIENCE & TRAINING:

Possesthe appropriateeducationatiegreefor the positionasidentified by the specificmilitary branch.
Retiredfrom military serviceunderhonorableconditions
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LICENSING/CERTIFICATION:
Mustbecertifiedasaninstructorby their respectivamilitary servicebranch.

OTHER SKILLS/REQUIREMENTS:

Proficientin theuseof standarccomputerapplicationsMust haveexcellentwritten andoral communicatiorskills; andability to
work collaborativelywith staff.

PREFERRED QUALIFICATIONS:
Possessr havethe ability to obtaina CommerciaDriver'sLicense

SUPERVISION RESPONSIBILITY (IF APPLICABLE):

Direct Reports: __ # of non-exempt/classified ____ # of exempt/administrators/teachers
Indirect Reports: ___ # of non-exempt/classified ___# of exempt/administrators/teachers

PRIMARY POSITION RESPONSIBILITIES:

Instructscadetsn the JROTCcurriculumduringthe schoolyear.Developsshortandlong rangeplansfor achievingcurriculumgoals,
gathersappropriatenaterials gstablisheslearobjectivesfor lessonsandformulatesappropriatdessonplans.

Meetsandinstructsassignecalassest designatedocationsandtimes.Maintainsa safeandorderlylearningenvironment.
Recruitscadetsandprovidesappropriatecounselingo cadetsenrolledin JROTCprogramsEvaluatestudenfprogressandsubmits
necessargovernmenteportson atimely basis.

Plansandimplementsnstructionalprogramshatadhereo systemwide goalsandprioritiesandmeetthe needsjnterestsandabilities
of students.

Organizessupervisegndparticipatesn extracurriculamactivitiesfor JROTCcadetdo includecolor guard,drill teamsandother
specialactivities.

Maintainsknowledgeof currentprofessionammilitary standardsincluding physicalfitnessrequirements.
Createsaninstructionalenvironmenthatis conduciveto theintellectual physical,social,andemotionaldevelopmenbf cadets.
Communicatestandardsachievementsnddeficienciego studentandparentsMeetswith studentsandparents.

Maintainscompleteandaccuratestudentacademicattendanceanddisciplinaryrecords MaintainsJROT Cstudentrecordsasrequired
by military serviceregulationsandlocal policies.Monitorsandassessestudentsacademigrogress.

Overseeshe appropriataiseandcareof textbooksjnstructionalmaterials uniforms,facilities, andequipment.

Collaboratewith schooladministratorsptherteachersparaeducatorgarentsandcommunitymembersn the educatiorof students.
Attendsstaff meetings Serveson variouscommittees.

HR Form, Revised 2/28/2014



>
SCHOOL DISTRICT

PRIMARY POSITION RESPONSIBILITIES, CONTINUED:

SECONDARY POSITION RESPONSIBILITIES

Performsall otherdutiesasassignedy thedesignatedupervisor

PHYSICAL/MENTAL REQUIREMENTS:

Instructorsmusthavea physicalandmedicalfitnesslevel thatpermitsthemto participatefully in JROTCactivities. Thisincludes
butis notlimited to the ability to marchfor atleastonehour,theability to lift upto 50 poundsableto moveboxesof curricular
materialsandotherequipment.Possesthe staminato leadphysicalreadinessrainingfor aminimumof 50 minutesandableto
conductafull day’strainingovera courseof severaldays. Instructorsmusthavethe mentalstrengthto dealwith a moderate
amountof stress.

NOTE: The above is intended to describe the general content of and requirements for the performance of this job. It is not to be
construed as an exhaustive statement of essential functions, responsibilities or requirements. This job description must not be
misconstrued as a promise of employment, nor deemed as an employment contract.

Department Head Date
Associate/Chief/Executive Date
Director

Superintendent (if applicable) Date
Human Resources Date
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