Y SCHOOL DISTRICT

Position Title: Interventionist PCN: School Specific
Department/School: School Specific I,&(()j((;jartelggl School Specific
Reports to(Title Principal Work
only): Hours am  to pm
?;I; ;}g/rP;SItlon ] Non-Certified Administrator ~ [] Certified Administrator ~ [_] Non-Exempt Hourly  [H] Teacher
Position type/ Grade | geq Teacher Salary Schedule Position # | 190
(to be completed by of days
HR)
Travel Required FLSA (W] Exempt

Status ] Non-exempt

Job Description

JOB PURPOSE/REASON:

Provides assessments, planning, implementation and progress monitoring of the CCSD selected intervention program for identified
students in reading and/or math to accelerate student learning. Reports directly to the Principal in collaboration with the Intervention
Specialists to ensure that all students are able to access grade level curriculum in reading and/or math

REQUIRED QUALIFICATIONS:

EDUCATION: [ ] High School Diploma or Equivalent
[ ] Master’s Degree

EXPERIENCE & TRAINING:
" Experience working with students at risk of academic failure;

" Demonstrated success increasing student academic achievement based on data;
" Demonstrated instructional best practices when working with struggling learners;

[ ] Other

[ ] Associate’s Degree

(M Bachelor’s Degree

" Seeks out opportunities for professional learning and stays up to date on new developments in pedogody applicable to intervention(s);

and

" Develop and maintain productive and collaborative working relationships
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LICENSING/CERTIFICATION:

South Carolina State Board of Education Teacher Certification in Elementary, Early Childhood, Reading, or any area of Special
Education.

OTHER SKILLS/REQUIREMENTS:

Basic computer skills
"Thorough knowledge of South Carolina Standards

PREFERRED QUALIFICATIONS:

SUPERVISION RESPONSIBILITY (IF APPLICABLE):

Direct Reports: ___ # of non-exempt/classified ____# of exempt/administrators/teachers
Indirect Reports: _ # of non-exempt/classified ____# of exempt/administrators/teachers

PRIMARY POSITION RESPONSIBILITIES:

* In-depth understanding of evidence-based practices for accelerating student progress;

* Provides implementation with fidelity of CCSD selected intervention programs;

* Provides interventions for identified students in a small group setting;

« Identifies academic strengths, weaknesses and gaps to develop sound instructional plans for student growth;

» Communicates effectively and collaborate with teachers, staff, administrators and intervention specialist(s) to establish sound
instructional practices and strategies to close the achievement gap of the most “at risk” students;

 Uses data as the basis for instructional decision-making;

» Demonstrates an understanding of scientifically based reading and/or math research, behavior management strategies and
developmentally appropriate instruction for at-risk students;

» Demonstrates strong organizational skills and is solution focused;

» Works with intervention specialist(s) to ensure implementation of designated intervention programs with fidelity;

« In-depth understanding and application of progress monitoring and assessing student progress;

» Organized and clear student data system in place; and

» Supports CCSD's Response to Intervention model through implementation of intervention as is evidenced by the school's continuum
map.

"Knowledge of the policies, procedures, and activities of the school district that pertain to the specific duties and responsibilities of the
job;

"Knowledge of the records, forms and reports which must be prepared and maintained;

"Develop and maintain a productive and collaborative working relationship with all levels of CCSD staff.

" Performs additional duties as assigned.
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PRIMARY POSITION RESPONSIBILITIES, CONTINUED:

SECONDARY POSITION RESPONSIBILITIES

PHYSICAL/MENTAL REQUIREMENTS:

Dexterity of hands and fingers to operate a computer keyboard, mouse, and to handle other computer components; Ability to stand
and/or sit for extended periods of time; Must have patience, compassion, and a keen desire to work with children.
Work is performed in a normal heated or air-conditioned School environment. Exerting up to 10 pounds of force occasionally and able

to lift, carry, push, pull or otherwise move objects.

NOTE: The above is intended to describe the general content of and requirements for the performance of this job. It is not to be
construed as an exhaustive statement of essential functions, responsibilities or requirements. This job description must not be

misconstrued as a promise of employment, nor deemed as an employment contract.

Department Head Lisa Allison Date 3/31/22
Associate/Chief/Executive Date

Director

Superintendent (if applicable) Date

Human Resources Date
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