>
SCHOOL DISTRICT

Position Title: Early CollegeAcademicTeacher PCN: TBD

. | Early CollegeHigh School Location/ | 18D
Department/School: ARG
Reports to(Title Early CollegeProgramDirector Work . _
only): e 730 am to 3:30 pm
?:zzlggglf;_smon ] Non-Certified Administrator ~ [_] Certified Administrator ~ [_] Non-Exempt Hourly B Teacher
Class Title/ DBM BACH - DOCT Position # | 190day
(to be completed by of days
HR)
Travel Required Minimal (meetingandrequiredtraining) FLSA (W] Exempt

Status ] Non-exempt

Job Description

JOB PURPOSE/REASON:

To directandevaluatethe learningexperiencesf studentsn both curricularandco-curricularactivitiesin auniquelearning

environment.

REQUIRED QUALIFICATIONS:

EDUCATION: [ ] High School Diploma or Equivalent

[ ] Master’s Degree [] Other

EXPERIENCE & TRAINING:

Collaborativeworkplaceexperience.

Experiencewvith engagingstudentsn servicelearning,preferred.

Able to perseverghroughlong-termprojects(willing to makea 4-yearcommitment).

Able to engagemultiple learningstylesandto differentiateinstruction.

Able to motivatestudentdo discovertheir untappecotential.

[ ] Associate’s Degree

(W] Bachelor’s Degree

Otherprofessionalndpersonahbjualificationsasdeemedecessaryo fulfill theresponsibilitieof the position.
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LICENSING/CERTIFICATION:
Certificationasrequiredby statein thefield of assignment.

OTHER SKILLS/REQUIREMENTS:

PREFERRED QUALIFICATIONS:

Master'sdegredn disciplineareaor master'siegrean relatedfield with 18 graduatehoursin disciplineproviding potentialfor
servingasanadjunctprofessoiat Trident TechnicalCollege preferred.

SUPERVISION RESPONSIBILITY (IF APPLICABLE):

Direct Reports: __ # of non-exempt/classified ____ # of exempt/administrators/teachers
Indirect Reports: ___ # of non-exempt/classified ___# of exempt/administrators/teachers

PRIMARY POSITION RESPONSIBILITIES:

- Plananddeliverinstructionto acceleratstudentearning.

- Providesupportto studentghatwill promoteeducationatievelopmenin arigorousprogram.

- Useavailableandrelevanttechnologyto supportinstruction.

- Utilize variedinstructionaltechniquesmedia,andtechnologyto meettheindividual learningneedsof students.

- Useappropriateassessmelistrumentgertinentto instructionalareago assesstudentgrowth.

- Build relationshipswith studentstheir families,andEarly CollegeandTrident TechnicalCollegefaculty andstaff.

- Fostereffectivecommunicatiorwith studentsandfamilies.

- Maintainaccurateandcompleterecordsof studentprogress.

- Cooperatandparticipatein planning,implementingandevaluatinghetotal early collegeprogram.

- Managestudentehaviorandmaintaindisciplineby establishinglassroonrulesandproceduresndenforcingclassroomschooland
districtrulesandprocedures.

- Prepareequiredreportsasrequested.

- Participateén departmentschool,anddistrict meetingsandprofessionatievelopmenactivitiesasappropriate.

- Providefor the careandprotectionof schoolanddistrict property.

- Performothertasksandassumetherresponsibilitiesaasassignedy the ProgramDirectoror district personnel.
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PRIMARY POSITION RESPONSIBILITIES, CONTINUED:

SECONDARY POSITION RESPONSIBILITIES

Performsall otherdutiesasassignedy supervisor

PHYSICAL/MENTAL REQUIREMENTS:

Dexterity of handsandfingersto operatea computeikeyboardmouse andto handleothercomputercomponentsAbility to stand
and/orsit for extendederiodsof time; Must havepatiencecompassiomnda keendesireto work with children.

Work is performedn anormalheatedr air-conditionedschoolenvironmentExertingup to 10 poundsof force occasionallyand
ableto lift, carry, push,pull or otherwisemoveobjects.

NOTE: The above is intended to describe the general content of and requirements for the performance of this job. It is not to be
construed as an exhaustive statement of essential functions, responsibilities or requirements. This job description must not be
misconstrued as a promise of employment, nor deemed as an employment contract.

Department Head Date
Associate/Chief/Executive Date
Director

Superintendent (if applicable) Date
Human Resources Date
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