NI LES TOMNSHI P H GH SCHOOLS
JOB DESCRI PTI ON

JOB TITLE: Mai nt enance Mechanic 11 LOCATION: North/West/District
DEPARTMENT: Buildings and Grounds SUPER VISOR: Building Manager
DAYS PER YEAR: 260 Hours: 8/Day G rade: M-2

QUALI FI CATI ONS- EXPERI ENCE- KNOWLEDGE:

* High school diploma or general education degree (GE
» Journeyman competency in one area of a specialized
» Evidence of training in at least one other building

ESSENTI AL DUTI ES:

» Uses power tools, both shop and portable.

» Estimates material requirements, field measures whe
vides a detailed bill of materials, or material req
ment parts to the building supervisor for ordering

» Performs a variety of tasks related to building mai
requiring journeyman skills.

» Performs general maintenance work inside and outsid

* May be assigned duties relating to the operation of
boilers, pumps, hot water generators, refrigeration
ical systems, building mechanical systems and elect

» Other related duties within the limitations of this
assigned as the need arises.

SKI LLS REQUI RED:

« Ability to work from scaffolds/lifts and ladders an

» Ability to work in extremes of environmental condit
bad weather).

e Ability to perform work from blueprints, plans and
little or no direct supervision.

» Ability to understand, speak, read and write Englis

» Ability to read and interpret documents such as saf
and maintenance instructions and procedure manuals.

« Ability to calculate figures and amounts such as pr
area, circumference and volume.

» Ability to interpret a variety of instructions furn
diagram or schedule form.

PHYSI CAL DEMANDS:

*  While performing the duties of this job, the employ
quired to stand; walk; use hands and fingers to han
tools, or controls; and talk and hear. The employe
quired to reach with hands and arms such as to oper
ployee is occasionally required to sit. The employ
squat, stoop, or kneel, reach above the head and re
ployee continuously uses hand strength to grasp too
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ders. The employee will frequently bend or twist a t the neck and trunk

more than the average person while performing the d uties of this job.

*  While performing the duties of this job, the employ ee must frequently lift
and/or move up to 50 pounds. Occasionally, the emp loyee will lift and/or
move up to 100 pounds such as motors and jack hamme rs. The employee will
sometimes push/pull items such as tables, scaffolds and cabinets. Specif-
ic vision abilities required by this job include cl ose vision, color vi-
sion, peripheral vision, depth perception and the a bility to adjust focus.

WORK ENVI RONMENT:

*  While performing the duties of this job, the employ ee regularly works in-
doors and will occasionally work outdoors. The emp loyee will work near or
with moving mechanical equipment. The employee may work with toxic or
caustic chemicals such as petroleum products, degre asers, sprays, and non-
household dust.

* The noise level in the work environment is usually moderate and will occa-

sionally be loud in certain work areas.
SH FT AND HOURS OF WORK:

Any of three (3) shifts may be assigned.

The information contained in this job description p osting is for compliance with the
Americans with Disabilities Act (ADA) and is not an exhaustive list of the duties per-
formed for this position. The individuals currentl y holding this position perform ad-
ditional duties and additional duties may be assign ed.

Niles Township High School District 219 is an Equal Opportunity Employer. It is the
policy and practice of District 219 to decide all m atters relating to employment sole-
ly on the basis of the applicant’s ability to perfo rm the essential functions of the
position. District 219 ensures equal employment op portunities regardless of race,

creed, sex, color, national origin, religion, age, or handicap.
The District has a policy of active recruitment of qualified minority teachers and
non-certified employees. Any individual needing as sistance in making application for
an opening should contact the Human Resources Depar tment.
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