APPENDIX B. 2025-2026 SALARY SCHEDULE

LONGEVITY - Effective July 1, 2024 teachers who have completed 25 years of service (start of the 26th year) will
receive an annual stipend of $1,000. For a school year of service to be counted for the purposes of longevity, the teacher
must be actively employed a minimum of 120 instructional days in each school year without a break in service as of Jun
30th of each school year regardless of their FTE status. Approved leaves of absence that result in less than 120
instructional days in a school year will not count towards the calculation for the purposes of years of service towards
longevity. An approved leave of absence is not considered a break in service if the teacher returns to active employment
Longevity payments do not compound and will be prorated for teachers below 1.0 FTE.

See Appendix F for additional hourly academic wages.
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APPENDIX C. 2026-2027 SALARY SCHEDULE
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LONGEVITY - Effective July 1, 2024 teachers who have completed 25 years of service (start of the 26th year) will
receive an annual stipend of $1,000. For a school year of service to be counted for the purposes of longevity, the teacher
must be actively employed a minimum of 120 instructional days in each school year without a break in service as of June
30th of each school year regardless of their FTE status. Approved leaves of absence that result in less than 120
instructional days in a school year will not count towards the calculation for the purposes of years of service towards
longevity. An approved leave of absence is not considered a break in service if the teacher returns to active employment.
Longevity payments do not compound and will be prorated for teachers below 1.0 FTE.

See Appendix F for additional hourly academic wages.
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