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Instructional Coach 
       
 
Job Summary: 
The Instructional Coach will work as a colleague with teachers to support student 
learning and teacher practice. 

 
Reports to: 
Director of Curriculum and Instruction 

 
Qualifications: 

1. A valid Illinois Professional Educator License 
2. Competence in a variety of teaching and behavioral methodologies and strategies 
3. Competence in authentic integration of technology 
4. Thorough familiarity with Illinois learning standards, D 
5. District curriculum and assessment driven instruction 
6. Such alternatives to the above qualifications as the Board may find appropriate and 

acceptable 
 

Specific Duties: 
 Demonstrates willingness to assume leadership positions. 
 Provides organized individual and/or group learning opportunities 

aligned to best practice instructional strategies. 
 Provides support in analyzing student assessment data. 
 Assists teachers with instructional decisions, based on assessment data. 
 Assists teachers with planning, preparation and implementation of instructional 

lessons. 
 Provides support for student engagement strategies. 
 Provides teachers with resources related to instruction and curriculum. 
 Provides support through planning and modeling effective differentiated instruction. 
 Provides encouragement and emotional support to teachers. 
 Encourages ongoing professional growth for all teachers. 
 Manages time and schedule flexibility to maximize teacher schedules and learning. 
 Works positively toward meeting identified district and building improvement goals. 
 Assists with development of district curriculum, assessment, and grading and 

reporting practices. 
 Develops and maintains a confidential collegial relationship with all staff. 
 Participates fully in professional development for instructional coaches including 

but not limited to professional reading, research, workshops, and virtual learning 
communities. 

 Performs such other tasks and assumes such other responsibilities as the 
Director of Curriculum and/or Principal may assign. 
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Evaluation: 
Performance will be evaluated in accordance with the provisions of the Board of Education 
Policy 5:200. 

 
Terms of Employment: 
Instructional Coach salary and work year to be determined in accordance with the 
current Collective Bargaining Agreement between the Board of Education and the 
Frankfort Teachers’ Association . 
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