— RAISE THE GRADE —

ELEVATE LEARNING. VALUE CuLTUurRE. GROWw TOGETHER.

JOB DESCRIPTION

Job Title: Assistant Band Director Status: Exempt
Reports to:  Director of Fine Arts Terms: 214 days
Dept./School: Ball High School Date Revised: March 2, 2026

Position Requirements:

Assist in the direction and management of the overall Band programs for the district as well as serving as the
Assistant Band Director during the Spring semester (2nd Band). Provide students with the opportunity to
participate in extracurricular band activities and ensure compliance with all state, University Interscholastic
League (UIL), and district requirements. The candidate will be required to participate in All-Region, and Solo
& Ensemble.

Education/Certification/License:
Bachelor’s degree in music education from an accredited university
Valid Texas teaching certificate with required endorsements in Music K-12

Special Knowledge/SKkills:

Demonstrates competency in instrumental music

General knowledge Percussion, Brass, and Woodwind pedagogy and instruction

Knowledge of state and UIL policies governing band/percussion

Strong organizational, communication, and interpersonal skills

Able to work with and instruct large, medium and small ensembles as well as private lessons
Ability to instruct students and manage their behavior

Experience:
2. years preferred percussion/instrumental teaching experience

Major Responsibilities and Duties:
1. Assist in the overall management of the high school band program.

2. Travel to and assist with the middle school programs and all beginning percussionist.



6.

Participate in All-Region and Solo & Ensemble.
Manage and rehearse before and after school sectionals.
Manage and rehearse the 2nd (developmental) band during the spring semester.

Assume all other duties as assigned by your supervisor.

Mental Demands/Physical Demands/Environmental Factors:
Maintain emotional control under stress. Frequent standing, stooping, bending, pulling and pushing. Move
instruments, stands, media equipment, desks, and other classroom equipment.

The Galveston ISD does not discriminate against any employee or applicant for employment because of race,
color, religion, sex, national origin, age, disability, military status, or on any other basis prohibited by law.

The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an exhaustive
list of responsibilities and duties that may be assigned or skills that may be required.

Employee’s Signature Date




