SCHOOL ADMINISTRATIVE UNIT #19
Substitute Annual Notice
2025-2026

Substitutes are required to work a minimum of 5 days per school year to remain on the active substitute list. To
maintain the 30 day per diem rate of pay in 2026-2027 you must work a minimum of 40 days during the 2025-
2026 school year.

POSITION BENEFITS: Tax Sheltered Annuity (403b), Employee Assistance Program

Certified Teachers*
Goffstown $95.00 first 30 days/ first full pay following 30 days $115
New Boston $95.00 first 30 days/ first full pay following 30 days $115

Non-certified Teachers
Goffstown $85.00 first 30 days/ first full pay following 30 days $95
New Boston $85.00 first 30 days/ first full pay following 30 days $95

Registered Nurses*
Goffstown $177.43 per day (75% of Bachelor’s step 1)
New Boston $195.57 per day (75% of Bachelor’s Step 1)
LPN* New Boston $90.00 per day

Long Term Substitutes*
Goffstown $236.57 per day on day 1 if assignment 20+ days
*Retired Goffstown teachers who worked for at least 15 years in the
District and who retired from the GSD will receive $338.18 per day
New Boston $262.16 per day on day 1 if assignment 20+ days
*Retired New Boston teachers who worked for at least 15 years in the
District and who retired from the NBSD will receive 5343.82 per day

Kitchen Assistants Secretarial / Office Support Custodians
Goffstown/SAU $16.24 per hour $20.36 per hour $18.83 per hour
New Boston $15.36 per hour $19.25 per hour $17.81 per hour

*|t is the responsibility of the substitute to provide a copy of current certification / license to
SAU #109.

DESIGNATED SUBSTITUTES:

e Forthe 2025-2026 school year, employee subs who can commit to a full day, regular schedule on a
weekly basis at an assigned building will be paid $115 per day. Half day commitments will be at half
rate - $57.50. Designated subs must be available to work the full day to receive this higher rate of pay.
Those who need to arrive late or leave early will be paid at the per diem rates listed above.

e Individuals who can commit to the role of designated substitute do not need to select jobs on their
pre-arranged designated day(s) via AESOP.

e [f the assigned building does not need your services on your designated day, you will be asked to go to
another building in need of your services to provide coverage.

e Additional per diem days (not previously committed to) will be paid at the rates noted in the table
above.
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