
 
 
 

March 2, 2026 

PLEASE POST! 
Notice of Position Vacancy: 2026-2027 

 
ART TEACHER 

Hamtramck High School 
 

 
REQUIREMENTS: State of Michigan Teaching Certification 

LQ Endorsement 

 
All applicants must complete an online application. The online application can be 
accessed from the Hamtramck Public Schools website at www.hamtramckschools.org or 
Wayne RESA website at https://smart.resa.net 

 
 

Application Deadline: Until Filled 

 
- AN EQUAL OPPORTUNITY EMPLOYER - 

It is the policy of Hamtramck Public Schools that no person shall on the basis of sex, race, color, religion, age, national origin or 
disability be excluded from participation in, be denied the benefits of, or be subjected to discrimination, in employment in any of its 
programs or activities. Inquiries related to nondiscrimination should be related to the Title IX Coordinators; Director of Human 
Resources, Hamtramck Public Schools 3201 Roosevelt, Hamtramck MI 48212 Phone 313-892-5170 or Director of State and 
Federal Funding 9300 Conant, Hamtramck, MI 48212 Phone 313-892-6895. Nondiscrimination inquiries related to disability 
should be directed to Section 504 Coordinator, Director of Student Services, 9300 Conant, Hamtramck, MI 48212 Phone 313-892-
2037. 
 
 

James Larson-Shidler 
Interim Superintendent 
/jw 

 
Hamtramck Public Schools 

 
Human 3201 Roosevelt – Hamtramck – MI – 48212 – (313) 892-2017 
Resources 
Department 

http://www.hamtramckschools.org/
https://smart.resa.net/


Hamtramck Public Schools 
Hamtramck High School - Art Teacher 

 

JOB SUMMARY: The classroom teacher will create a flexible, developmentally appropriate and creative 
environment where children can demonstrate personal growth, social skill, and the desire to integrate the 
arts into the daily language development and acquisition of academic skills. 

QUALIFICATIONS: 
 Valid Michigan teaching certificate 
 Bachelor's degree including all courses to meet credential requirements. 
 Superior verbal and written communication skills. 
 Evidence of ability to establish positive working relationships with all stakeholders. 
 A passionate commitment to improving learning for all students 

MAJOR DUTIES AND RESPONSIBILITIES (May include but not be limited to): 
 Exhibits a commitment to the District’s Shared Visions of High-Quality Instruction 
 Creates a welcoming and positive classroom climate and culture 
 Develops lesson plans and instructional materials and provides individualized and small group instruction in 

order to adapt the curriculum to the needs of each student 
 Translates lesson plans into learning experiences so as to best utilize the available time for instruction 
 Exhibits an understanding of creative development and essential practices of art education for elementary 

students and articulates and utilizes research based instructional strategies and methods appropriate for 
various grade levels 
 Establishes and maintains standards of student behavior needed to achieve an effective learning atmosphere 

in the classroom 
 Evaluates students’ academic and social growth, keeps appropriate records, and prepares report cards and 

other necessary documentation to report student growth and achievement 
 Maintains student classroom records using current district technology and expectations 
 Communicates regularly with parents through conferences and other means to discuss curriculum, 

assessments, and student progress 
 Identifies student needs and collaborates with other professional staff members in assessing and helping 

students address social, emotional and academic issues 
 Creates an effective and welcoming environment for learning through functional and attractive displays, 

instructional materials, bulletin boards, and websites 
 Maintains professional competence through in-service education activities provided by the district and self- 

selected professional growth activities 
 Utilizes age and content appropriate aids; maintains required inventory records 
 Provides supervision and oversight to students throughout assigned work day 
 Participates in school improvement initiatives at the school level, committees and collaborative learning 

teams 
 Executes other duties as assigned by building administrator 

 
SALARY: Per the HFT Teacher Contract 

 
OTHER: 

This description is intended to describe the essential job functions, the general supplemental functions and 
the essential requirements for the performance of this job. It is not an exhaustive list of all duties, 
responsibilities and requirements of a person so classified. Other functions may be assigned and 
management retains the right to add or change the duties at any time. 
Upon recommendation for employment, Section 1230g, as amended, of the Revised School Code requires all 
school employees to be electronically finger printed for the purpose of undergoing a criminal history 
background check. The fingerprinting is conducted by a third party and is at the expense of the applicant. 
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