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Classroom Monitor, Temporary
The Howard County Public School System (HCPSS) is one of the top school systems in the state
of Maryland and the nation. Serving over 59,000 students, our mission is to ensure academic
success and social emotional well-being for each student in an inclusive and nurturing environment
that closes opportunity gaps.
To learn more about HCPSS, please visit our website at https://www.hcpss.org/.
DESCRIPTION
Under the general supervision of the school principal, with guidance from instructional staff, the
Classroom Monitor provides in-person classroom assistance to a virtual teacher and supports
students during synchronous virtual instruction. The Classroom Monitor must be able to provide
personal transportation to assigned schools as the work assignment location is dependent on
student needs.
ESSENTIAL POSITION RESPONSIBILTIES
•
•
•
•
•
•

Actively facilitates and supports student independence and participation with learning
through the synchronous virtual instruction.
Assists students with operating and navigating technology including basic troubleshooting of
device operations, cameras, learning platforms, and learning tools.
Supports the virtual teacher with maintaining a positive, engaging, and safe classroom
environment by implementing classroom management strategies.
Provides supervision to assigned students in the classroom, hallways, lunch, recess, and other
transitional periods.
Assists with student attendance and communicates student progress and/or concerns on a
regular basis to the assigned school administrator or other professional staff, as appropriate.
Participates in professional learnings for the purpose of acquiring and/or conveying
information relative to job functions, as assigned.

The above list is a summary of the functions of the job, not an exhaustive or comprehensive list
of all possible job responsibilities, tasks, and duties.
MINIMUM QUALIFICATIONS
Applicants must meet all of the qualifications listed below to be considered for the vacancy.
Education and Experience:
• Combination of education and/or experience that demonstrates ability to provide support to
students, individually or in small group settings.
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•

Experience utilizing and operating technology devices (i.e. Chromebooks, IPads, laptops,
desktop computers, projectors).

SALARY
Hourly Rate of Pay

$14.25/hr.

Classroom Monitors are temporary employees assigned on an as needed basis and are not
benefits eligible. Daily work hours are dependent upon school system needs.
APPLICATION REQUIREMENTS
Please complete the online application in a timely manner. There will be a pre-screening of
applicant credentials before inviting candidates in for an interview. Only applicants who submit
all the requested information by the closing date of the vacancy will be considered for this
position. Interviews will be limited to those applicants who, in addition to meeting the basic
requirements, have experiences and education which most closely match the position
qualifications and the needs of the school system.
Please note that a completed application includes:
• A complete application form that includes a listing of employment locations with dates of
employment and names of direct supervisors.
For questions regarding this vacancy, please contact:
Temporary Services
Temporary_services@hcpss.org
Equal Opportunity Employer
The Howard County Public School System (HCPSS) is an Equal Opportunity
Employer. HCPSS ensures equal employment opportunity for all persons without regard to race,
color, religion, national origin, sex, marital status, disability, sexual orientation, or political
affiliation.
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