“Providing a Foundation for a Proudly Diverse and Historic Community”

JOB DESCRIPTION: GROWTH AND DEVELOPMENT
ARENA

The Growth and Development Arena teacher utilizes specialized techniques to provide instruction in
identified social and academic areas to meet individual and group needs of students who have been

unable to succeed in the traditional elementary sites.

Requirements: Hold or be eligible for Elementary Education Missouri Teacher Certification.
Length of Contract: Teacher Contract
Reports to: Building Principal

RESPONSIBILITIES:
e Demonstrate knowledge of and utilized established curriculum.
Assess the individual needs of each student.
Establish realistic and appropriate goals and objectives for each student.
Design and implement a program for each student.
Plan and conduct a system of continuous evaluation of each student’s progress.

progress.

e Establish and maintain channels of communication with home, school and related
agencies as necessary to the needs of individual students.

e Maintain suitable classroom control.

e Maintain a suitable learning environment including appropriate planning and
organization of the classroom.

e Consult with appropriate support personnel.

e Direct paraprofessional assigned to the classroom.

e Be familiar with and abide by The Policies of the Board of Education and the
administrative procedures included therein.

Implement a behavior management system to monitor individual student’s program and

e Receive consent of the building principal prior to sending form letters and bulletins from

the teacher to the home or to other teachers.

e (Carry out the instructions of the building principal promptly, accurately, and consistently.
e Participate in professional growth activities within the building, district, and self-initiated

to enrich and improve knowledge and teaching abilities.
e Support building and district goals.
e Perform other duties at the direction of the building principal.

The Hickman Mills C-1 School District does not discriminate on the basis of race, color, national origin, sex, disability, or age in its
programs and activities and provides equal access to the boy Scouts and other designated youth groups. The following person has been
designated to handleinquiries regarding the non-discrimination policies: Associate Superintendent, Human Resources, 5401 E. 103 St,
Kansas City, MO 64137 816-316-7000.



