Iowa City Community School District
Temporary Grounds Maintenance Technician
QUALIFICATIONS:
1.
2.
3.
4.
5.

Experience in grounds/parks maintenance, horticulture, agriculture, or construction preferred.
Proven self-starter with ability to work alone or on teams.
Ability to communicate well with others.
Ability to pass a background check.
Have a valid driver’s license.

6. Must be able to bend, lift up to 70 lb. on a routine basis, climb, and continuously stand while
working. May be exposed to dust, dirt and chemicals. Work is both indoors and outdoors.
May be exposed to inclement weather and ultraviolet radiation. Must be physically and
medically able to wear respiratory protection.
7. Such alternatives to the above qualifications as the District may find appropriate and
acceptable.
REPORTS TO: Grounds Maintenance Lead Person (work direction) and Assistant Director of
Physical Plant
SUPERVISES: n/a
JOB GOALS: This is a temporary position under the supervision of the Director of Physical Plant and the
Assistant Director of the Physical Plant to perform grounds care, general maintenance, preventative
maintenance, and capital improvements on institutional buildings and grounds in order to enhance student

learning, promote the overall efficiency of the school system, and maximize the educational
opportunities available to each child.
PERFORMANCE RESPONSIBILITIES:
1. Maintain safe work environment.
2. Performs grounds maintenance which includes but is not limited to: mowing, weed trimming, edging,
pruning, mulching, tree work, grounds cleanup, and shop work.
3. Perform work to prevent premature deterioration of building grounds and equipment.
4. Work in cooperation with in-house departments.
5. Perform emergency work when required after hours
6. Participate in all safety trainings as directed.
7. Perform duties assigned as a member of the grounds maintenance team.

8. Use equipment including but not limited to trucks and trailers, hand and power tools of the
lawn care trade, light duty grounds care equipment, etc.
9. Other duties as assigned
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TERMS OF EMPLOYMENT:
1. Contract Days: Temporary position with hours dictated by the needs of the district.
2. Work hours will be adjusted as needed, including nights and weekends. Overtime paid for
total weekly hours beyond 40 hours per week.
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