PLEASE POST

POSTING DATE
October 1, 2025
APPLICATION DEADLINE

**Until Filled**

2025-2026
VACANCY ANNOUNCEMENT
Location: Dutch Fork High School
Position Title: Social Studies Teacher
Salary/Pay Scale: Teacher Salary Schedule
FTE: 1.0
Requirements: Certification Area: Social Studies
APPLICATION PROCEDURES:

1. Complete on-line application at: https://www.applitrack.com/lex5/onlineapp/default.aspx

Three (3) professional online references are required - Less than one year old.
References must include a current or immediate past principal.
First year teaching applicants must include a Coaching Teacher or Intern Supervisor reference.

External Applicants:
Visit the District Five application site at: https://www.applitrack.com/lex5/onlineapp/default.aspx , complete an External Application and

indicate the vacancy for which you are applying. If you have previously submitted an application, log on to your existing application and
add the current vacancies of interest. A current resume and letter of interest must be attached to the application. Three (3) professional
references no more than one-year old are required online. One (1) must be from your current or most recent supervisor.

Internal Applicants:
Visit the District Five application site at: https://www.applitrack.com/lex5/onlineapp/default.aspx, submit an Internal Application and indicate

the vacancy for which you are applying. If you have previously submitted an internal application, log on to your existing application and add
the current vacancies of interest. A current resume and letter of interest must be attached to the application. Three (3) professional
references no more than one-year old are required online. One (1) must be from your current or most recent supervisor.

**This deadline is for the convenience of the District. The District reserves the right at any time to extend the deadline date without notice
and without final consideration of any pending application. School District Five of Lexington and Richland Counties does not discriminate
on the basis of age, race, sex, color, handicap, religion or national origin in its dealings with employees, students, the general public,
applicants for employment, educational programs, activities, or access to its facilities.

AN EQUAL OPPORTUNITY EMPLOYER

f - e, -
| OB RN T ST "Ejr.—lh.r"’
" : - =1

o

Dr. Tamara Turner, Chief Human Resources Officer
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