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PROFESSIONAL STAFF POSITION 
 
 

TITLE: Speech/Language Specialist 
  
QUALIFICATIONS: 1. As set buy State Certification authorities. 
  
REPORTS TO: Director Special Education 
  
JOB GOAL: To help reduce or eliminate speech/language hearing 

disorders that interfere with the individual student’s ability 
to derive full benefit from the district’s educational 
program. 

  
RESPONSIBILITIES AND 
DUTIES: 

1. To identify through screening those children who 
are in need of speech/language services. 

 2. To carry out a program of speech/language 
services for those students needing it. 

 3. To consult with teachers, principals, and parents as 
to the individual child’s process as needed. 

 4. To compile and maintain pertinent records. 
 5. To serve as a consultant top teachers and school 

staff members on topics concerning 
speech/language /hearing disabilities. 

 6. To provide appropriate individualization programs 
to meet individual student’s needs and correct 
existing speech/language disabilities. 

 7. To attend staff meetings as required and serve on 
staff committees when requested. 

 8. To observe all administrative rules, regulations, 
directives, and Board policies. 

 9. To maintain professional competence through 
membership in professional organizations related 
to speech and reading of professional journals and 
books. 

 10. To provide professional development to staff and 
provide workshops for parents. 

 11. To perform other reasonably assigned duties, as 
may be determined by the Superintendent of 
Schools or his/her designee, within the scope of the 
employment and certification. 
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EVALUATION: Performance of this job will be evaluated in accordance 

with provisions of the board’s policy on evaluation of 
certified staff.  Evaluation written by the Superintendent 
of Schools. 

  
TERMS OF EMPLOYMENT: Board appoints upon recommendation of the 

Superintendent.  Salary determined by the board 
consistent with the negotiated agreement with the 
Association.  Work – Year 10 month. 

 
 

 


