
MARION COUNTY SCHOOL DISTRICT

CTE Building Construction Program Teacher

Description: 
The Academy for Careers and Technology is seeking a qualified candidate for their Building 
Construction Program for the 2024-2025 school year. This position reports directly to the 
Director of the Academy for Careers and Technology.

REPORTS TO: Director of CTE/Secondary Education

SUPERVISES: N/A

Qualifications: 
 Valid South Carolina teaching certification in Carpentry.
 OR
  Work Experience 

 Hands-on work experience as a residential or commercial carpenter. 
 Company owner/manager experience. 
 Minimum of four years’ experience and preferred successful candidate have working 

knowledge of Residential Electrical, Plumbing, and Masonry.
  Successful candidate is required to take and pass the NCCER Commercial Carpenter 

Exam or hold a current South Carolina Contractors License issued by SC LLR, allowing full 
construction of a residential house, not from a local municipality.

This Program of Study requires the individual also have working knowledge of Electrical, 
Plumbing, and Masonry.  Our office holds professional development each year to assist in these 
teachers who do not have experience in those trades.
 

Performance Responsibilities

  Develop and deliver building construction curriculum based on key learning objectives, 
utilizing best practices and various technologies to deliver instruction; 

 Create a syllabus that includes key learning objectives, class norms, attendance and grading 
policies, work habits expectations, a calendar of due dates for class assignments, projects, 
quizzes, tests, etc.;

  Develop authentic, engaging, hands-on learning projects to meet learning objectives; 

 Develop assessments that track the effectiveness of teaching and learning; 

  Develop and maintain contacts and partnerships with local industry professionals, host at least 
two advisory committee meetings each year; 



 Participate in high school and CTE staff meetings as well as professional development 
opportunities provided through the district and the SC-CTE Consortium; 

 Work with SC-CTE and administration to obtain necessary materials and resources; 

 Participate in student CTE organizations, workshops and competitions (SkillsUSA, etc.) 

 Take part in promoting and marketing the program to meet enrollment goals;  Communicate 
with students’ high school counselors and administration concerning academic, attendance, or 
discipline issues which affect a student’s learning and/or grades; 

 Must possess excellent organizational skills, technology skills, be detailed and team oriented, 
and have excellent communication skills

  Must stay current with changes that occur in the industry and discipline taught

  Other duties as assigned 

Evaluation:

  Performance of this job will be evaluated in accordance with the provisions of the Board’s 
policy on Evaluation of Professional Personnel. 

Terms of Employment:

 190 Days 

 Salary based on the 2024-2025  Approved Teacher Salary Scale 

Marion County School District reserves the right to extend the deadline date and update 
qualifications requirements without notice. 

Marion County School District does not discriminate on the basis of race, color, national origin, 
sex, disability, or age in its programs and activities and provides equal access to the Boy Scouts 
and other designated youth groups.


