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AGREEMENT

Mundelein Consolidated High School
District 120
1350 West Hawley Street
Mundelein, Illinois 60060

Preamble

This Agreement is made and entered into by and between the Board of Education of Mundelein
Consolidated High School District 120, hereinafter referred to as the "Board" and the Mundelein
Educational Support Association, hereinafter referred to as tt}etf%sso'ciation," for itself and in
behalf of District employees covered by this Agreement. :

Whenever a school year is referred to, it shall mean to encompass tl:ue«perlod beginning July 1 and
ending June 30. RPE

The effective date of this Agreement shall be July 1, 2025.

1.1 Recognition s
The Board will recognig he As As the sole and exclusive negotiation agent for all full-time
and regular part-time e ueatlon sup ort professnonals This contract excludes the positions of
Senior Executive: Assnstant ’E, g;% Assnstant , Payroll Clerk, Accounts Payable Clerk, Network
Operations Manager, Network ' ort Specuallst PowerSchool Administrator, Webmaster,
Technology Support SpeCIalISt Occupational Therapist, and other managerial, supervisory and
exempt posutlons as may be defmed‘"by the Illinois Public Employee Labor Relations Act.

1.2 Scope‘ .
Negotlatlons on ba1 of the above employees will be conducted only between the officially
designated repreéentatlves of the Association and members of the Board. Nothing in this
Agreement wﬂl‘bréhubnt the Board from proper and orderly exercise of its responsibilities,
privileges, and prefogatives under law.

1.3 Definitions
A. FULL-TIME SUPPORT STAFF EMPLOYEE is one who is regularly scheduled to work
at least thirty-seven and one half (37.5) hours per week. Instructional Aides, Sign
Language Interpreter, and Registered Nurses work a seven- and one-half hour day
(7.5). Secretaries, Security, Maintenance Employees, and Grounds Employees
work an eight (8) hour day.



A PART-TIME SUPPORT STAFF EMPLOYEE is one who does not meet the definition
of a full-time support staff employee.

DAYS will mean days when the District Office is open, excluding weekends, winter
vacation, and spring vacation.

WORK DAY for full-time employees will mean seven and one-half (7.5) hour day for
Instructional Aides, Sign Language Interpreter, and Registered Nurses and an eight
(8) hour day for Secretaries, Security, Maintenance Employees and Grounds
Employees.

12-MONTH EMPLOYEES will mean employees workln% at least twwhundred forty-
three (243) days per fiscal year for Secretarles, Mamtena'_ ,e Employees and
Grounds Employees. .

10-MONTH EMPLOYEES will mean employees workmg at least one hur ndred eighty
(180) days per fiscal year for Instructional Aides, Sign’ Language Interpr'eter, and
Security and at least one hundred (190) days per flscalyearf Secretanes,
Registered Nurses, Mamtenance Employees and Grounds’ Employees

SENIORITY will be deflned as the len"gth of continuing service within the District as a
member of the bargaining Umt Abreaki ln service shall be defined as any separation
from service that exceeds thurty (30) work days If an employee returns to the
District’s employment after a servnce separatlon that is thirty-one (31) work days or
longer, the employee will be trea"ced asan "f”-hlre for all salary, benefits, and
semorlty purposes Seniority will be based on the employee’s first date of
compensable serwce In the event that more than one individual employee has the
same date -of first compensable service, position on the seniority list will be
determined bydr wmg lots. The Office of Human Resource Management will

- conduct and rec [pl the drawing of lots within 30 days of the employee’s date of

compensable service.

PART-TIME SENIORITY - Part-time employees will accrue seniority on a pro rata

baS|s only among part-time employees within the respective categories of positions

e inw 'ch the employee has served and also remains qualified to hold.

RETARIES will be defined as an assistant who handles clerical work for an
orgamzatlon and will include for the purposes of this agreement, but not be limited
to Reglstrars and Copy Room Operators.

INSTRUCTIONAL AIDES will be defined as an employee who works under
immediate supervision, assists in assigned work area, and does other clerical
duties as required.

SECURITY will be defined as employees assigned to guard the physical building and
maintain order.



L. REGISTERED NURSE (RN) will be defined as an employee who holds an RN degree
and works with the certified school nurse.

M. EDUCATIONAL SUPPORT PERSONNEL (ESP) will be defined as any employee
covered by this Agreement.

N. JOB CLASSIFICATIONS are defined in this Agreement as a) Secretaries, b)
Instructional Aides, c) Security, d) Registered Nurses, e) Maintenance Employees, f)
Grounds employees, and g) Sign Language Interpreters.

0. MAINTENANCE EMPLOYEES will be defined as emplo%
in safe operating conditions performing a wide varie
activities. -

1aintain facilities
basic/geniéral maintenance

P. GROUNDS EMPLOYEES will be defined as employees who rﬁa’intain sél‘iool
grounds in safe operating conditions performmg a wnde variety of. basw/general
grounds activities. L

ARTICLE 2
E ‘”’ploye zaynd Assoclatlon Rights

2.1 Right of Representation
When an educational support person is requrred to appear before the Administration
concerning any ;patter that may adversely affect the employee's employment, the employee shall
be notified of Ehe‘purpose of the meeting and the individuals to be in attendance. The employee
shall be entitledto have an Association representative present. The employee can seek the advice
of the Superlnten : nt or desngnee as to the advisability or necessity of having an available
Assocnatlon representatlve present of his/her choice.

When any educatlonal support personnelis required to appear before the Board concerning any
matter which could adversely affectthe employee's employment, the employee's position, or the
employee's salary, the employee shall be entitled to have a representative present of his/her
choice. ;

The educational support personnel may be represented by the individual of his/her choice,
provided the Superintendent or designee, is notified at least twenty-four (24) hours in advance of
the identity of the employees' representative. The twenty-four (24) hours advance notification may
be waived by mutual agreement should circumstances create undue hardship on either party.

2.2 Association Information
A. The Administration will provide the Association President a copy of the Board
Packet the day prior to the meeting.



B. The Administration will provide the Association President classification, wage
scale, working hours, number of days and other relative employment information
for all new hired employees.

C. The Administration will inform the Association President of each employee
termination, resignation, or retirement.

2.3 Personnel File

Each educational support personnel employee will have the right, upon written request to the
Superintendent or designee, to review the contents of said ESP personnel file and to place therein
written commentary to any of its contents within sixty (60) days of the original file entry. Copies will
be given to the ESP upon placement in his/her file. It is the responsibility of the ESP to initial and
date the material. '

A. Conditions and Procedures for Placement.of Materials in File
1. Only one official personnel file shall be malntamed No material shall be
placed in the file unless the ESP has had an opportunity to read such
material. The ESP shall acknowledge that he/she has read any material by
affixing his/her sngnature on tihe copy to be filed.

2. However, any matenal Wthh has not been reduced to writing within thirty
(30) calendar days followmg the event or occurrence may not be added to

B.
C. 3 T
i An §P shall have the right to a) examine his/her personnel file within
‘ twenty-four (24) hours of request and b) to have a representative of the
"‘7As"s'ociation accompany the ESP in such review.
D. Right to Reproduce Materials in File
1. Upon request, the Superintendent or designee will reproduce any materials
in his/her personnel file.
E. Right to Grieve Materials in File
1. In the event any file materials are determined to be inaccurate or unfair as
a result of legal or grievance proceedings, such portion of materials will be
removed from the ESP's personnel file.
F. Release of Information

1. An ESP or former ESP shall not divulge any of the contents of the personnel
file including a disciplinary report, letter of reprimand, or other disciplinary
action to any person or party other than the ESP except as follows:

a. School District Official in a need-to-know capacity.



b. The ESP has specifically waived written notice as part of a written,
signed employment application with another employer.

C. The disclosure is ordered to a party in a legal action or arbitration
proceeding.
d. The information is requested by a government agency as a result of a

claim or complaint, or as a result of a criminal investigation.

2. The employer shall review a personnel record before releasing information
to any party other than the ESP (including school district officials) or except
where ordered to a party in a legal action or arbitration proceeding. The
Employer shall delete disciplinary reports, letters of repnmand or other
records of disciplinary action which are more than two (2) years old.

2.4 Dues Deduction
The Board shall deduct from each educational support personnel's pay.t the current dues of the
Association, provided that the employee has executed an authonzatlon”for contlnumg dues
deduction. The amount of the deduction shall be annually provnded bythe Association. The
employee may revoke automatic dues deduction by a written statement to the“SUpenntendent The
Superintendent shall inform the Assocnatuo/n ch revocatlon within ten (10)fdays of receipt.

e, the Association is permitted the use of

mail, and designated Association
bulletin boards for the purpose of mternal commum : The Association may use District
copying machines, facs1m|le machlnes, -email, computers, and internet access, provided the
Association adheres to Board use polnmes

in all matters pertalnlng to the*u e'of facilities, notices, and general information, appropriate
charges to the Assocnatlon wnll bez{nade The Association can meet up to four (4) times per year
mbershlp durlng the scheduled work day; in the morning from 7:40 am - 8:00 am or from
20,pm. None of these meetmgs will use more than twenty (20) minutes of the
schedule | work day. The specific days and times used will be mutually agreed upon by the
Assocuatlon and the Building Principal or designee in advance of the meetings.

2.6 Malntaﬁimg and Pdstmg of Seniority Lists

The Board will prepare, maintain, and post the seniority list for educational support personnel. The
initial seniority list w:ll be prepared and posted conspicuously in all buildings of the district by
February 1st each year. Employees disagreeing with their seniority placement shall respond in
writing to the Superintendent and Association President within ten (10) days after the date of
posting. A copy of the seniority list and subsequent revisions will be furnished to the Association
President and distributed to all District buildings.

The District will not change the seniority list between February 1 and June 30 of each year, except to
the extent the Association consents in writing.



ARTICLE 3
Negotiation Procedure

3.1 Ongoing Administration of Contract
Representatives of the Board, Administration and the Association agree to meet during each
school year for the purpose of reviewing the administration and content of the Agreement and to
resolve problems that may arise. Should such a meeting result in a mutually acceptable
amendment to the Agreement; the amendment will be reduced to writing, ratified by the Board and
the Association, signed, and appended to this Agreement.

The MESA and Board negotiating teams agree to give notice no later tha 5er of the last year
of the contract to discuss the possibility of negotiating the extensron of the current contract

3.2 No Strike ,
During the term of this Agreement and any extension thereof neltl'_n he Assoclatlop nor any

educational support personnel will authorize or engage in a strike. Th District will not iock out any
employees. »

_;ARTICLE 4
Emplo ment Condltlons

4.1 Substitution % wi
To perform substitute teachlng dutles the lnstructlonal Aides are required to have proper
substitute certification on file. If an Instructlonal Alde with foper certification performs substitute
teaching duties, the Instructional Aide will be paid in‘accordance with the substitute teacher
payment schedule und appllcable Board of Education policy.

4.2 Emergency School Closmg Leave Days

When the schools and school‘offrces are officially closed for any day, or part thereof, by the
Superintendent, no leave days will be deducted for such emergency days. 10-month employees
will receive their regular pay whether: or not the emergency day is made-up. If the emergency day,
or part thereof IS made-up, the employees will not receive additional pay for the make-up day.

4.3 Worklng Co d]thl‘lS

The Board will maln easonably safe and sanitary working conditions for all employees within
the fiscal capab ties of the District and within the physical capabilities of the building. The Board
will provide contintious monitoring of such conditions.

4.4 Vacancy Posting

The District will post all employment vacancies that occur within the bargaining unit on the Human
Resource Management website. Association members will be notified via District email when an
employment vacancy for a position in the bargaining unit is posted. Employment vacancies will be
posted for a minimum of seven (7) working days prior to filling the employment vacancy. All
Association applicants who apply that meet the minimum required qualifications will be
interviewed, their qualifications reviewed, and the most qualified job applicant will be selected.



4.5 Summer Work - Support Staff

In the event that summer work is available, posting of those positions will be done as soon as
known. Postings will include the type of position, duration, number of hours, and qualifications.
Qualified employees who apply for the summer positions will be granted the position by seniority
and experience.

4.6 Summer Hours
The Board, in its sole discretion, may implement modified summer hours. If the Board decides to

implement such summer hours, the modified hours will be as follows, unless otherwise agreed by
the Board and Association:

Monday - Thursday: 7:00am - 3:30pm
Friday 7:00am - 11:30am

Employees will be paid only for hours worked during the;gnodified summer hdéjrs.

4.7 Assignment of Security Employees P

A. Covering Shifts and Filling Vacancies :
In the event that a shift or posmon norma y fllled bya 12-month securlty employee
Y von may offer the shift or position
_ urity employee volunteers to
cover the shift or fillthe posutl_on the least senior security employee, whether 10 or
assigned under the following conditions:

12-month, will be«

led o‘hf'q v,olq’r_ltér'y basis by any security employee
ancy'b‘e’tween security employees. Employees and

. fsmgnments will be made on arotating basis, starting with the least senior
employeefand movmg up the semonty llst one name each tlme a securlty employee,

3. Such assugnments shall not exceed two (2) calendar days. If the shift or position is
vacant beyond two (2) calendar days, the next security employee will be assigned,
based on 2 above.

4. Employees who have pre-approved leaves will not have those leaves cancelled.
5. Shift assignments will not be arbitrary or capricious.
6. During the following holidays, no security employee will be forced to work:

Thanksgiving Day, Christmas Eve, Christmas Day, New Years Eve, New Years Day,
and Easter.



7. Holidays
All security staff who work on holidays (overtime or not) will be compensated at two
times the employee's normal rate of pay. 12-month security may be required to
work Sundays, Holidays, (except those listed in 4.7 A 6), weekends, and days when
the District Office is not open including Spring break and Winter break.

8. The District will provide each Security employee up to two-hundred dollars ($200)
each fiscal year in reimbursement for black work shoes/black pants with the
approval of the administration. Reimbursement shall only occur with submission of
the original itemized receipt.

9. Security employees will receive training (e.g. CPl, CPR or otherfréining pertinent to
the position as determined by the admmlstratlon) by an mdrvrd ual orindividuals
certified to provide such training or by a member of the admrmstratlon

B. Transfer to Different Shift: The Admmlstratr may permanently transfer secunty
employees to different ShlftS to meet the needs of thecSchool Drstnct Decisions to

Work Day o
Maintenance employees and Grounds employees work an eight (8) hour day
Monday through Frida! Mamtenance employees and Grounds employees will have

their regular ho ‘k~defmed each year by July 1st.

B. Call Baek

, - employeesf‘ hall be provided one (1) thlrty-mlnute (30) unpaid meal break every five
o and one-ha (5 5) hours, until the end of their shift.

D. ”Umforms
The District will provide each Maintenance employee and Grounds employee with
five'(5) new short-sleeve and five (5) new long-sleeve D120 Facilities, Maintenance,
and Construction t-shirts. When shirt(s) become unfit for District representation,
the employee may request replacement of the shirt at District expense. For security
purposes, unfit shirts shall be returned to the District at the time of replacement.

E. The District will provide each Maintenance employee and Grounds employee with
two (2) new D120 Facilities, Maintenance, and Construction winter-weight outdoor
coats. When coat(s) become unfit for District representation, the employee may
request replacement of the coat at District expense. For security purposes, unfit
coats shall be returned to the District at the time of replacement.



F. Work Shoes/Work Boots
The District will provide each Maintenance employee and Grounds employee up to
two-hundred dollars ($200) each fiscal year in reimbursement for work shoes/work
boots with the approval of the Administration. Reimbursement shall only occur
with submission of the original itemized receipt.

G. Other Equipment
The District will provide each Maintenance employee and Grounds
employee with protective gear, as needed. Employees will not be required
to purchase, at their own expense, specnaluzed tools or equnpment for the
operation of the district.

ARTICLES .
Employee Benefits

5.1 Retirement Insurance Benefit .
On behalf of an Educational Support Personnel who notnfles the Dlsfnct by March 31,a)works a
minimum of twenty (20) years in District 120, b) elects to retire under theretlr,eq eént provisions of
the Illinois Municipal Retirement Fund (|MRF);aBj4l87at least 55 years of age‘étretlrement and d)
elects to remain with the District 120 lnsurance Plan -the Board of Education shall pay 25% of the
annual current premium cost of single med)cal and/of dental insurance for a period of up to five (5)

years. . R

.‘b/ -~

5.2 IMRF Retirement System -

The Board of Education will payon behalf of the employees who have an expectation of at least 600
hours of work per year the maxnmum employer share percent contribution stipulated by the State of
Itlinois IMRF for each edl,gcatlonalsupport personnel during the length of this Agreement, in
accordance with Illinois statutes. .

5.3 Tax-Deferred Annuities: .

The Board of Education shall make avallable to all employees of the District the opportunity to
pammpate in the District's 403(b) Plan . The payment of annuity premiums for an employee shall
substltute for the compensation otherwise payable directly to the employee so that the employee
may obtain the beheflts of Section 403(b) of the Internal Revenue Code of 1986, as amended.

The busmess offlce shall maintain a list of approved vendors who have complied with IRS and
District requnrements and are currently being used by the District. Any vendor who does not comply
with IRS and Dlstnct requlrements shall be dropped from the approved list, and no further 403(b)
contributions may be made to that unapproved plan. No employee will be forced to drop or change
an existing annuity with a company that is in compliance.

If a vendor ceases to provide a service to Mundelein High School employees at any time, that
vendor at later application shall be deemed a new vendor.

The Board of Education of Mundelein Consolidated High School District 120 shall, however, deal
directly with only one representative from each company. All contracts with a particular company
must clear through and be submitted by a single representative. The district manager in charge of



the Mundelein area for each company or an agent designated by the district manager will be the
only recognized representatives. Only investment products complying with all applicable laws,
regulations and Plan provisions will be offered under the Plan. Contracts containing life insurance
provisions are not acceptable.

ARTICLE 6
Management Rights

6.1 Management Rights

The Board hereby retains and reserves unto itself, all powers, rights, a uties and

A. To the exclusive management, organizatién an
District and its properties and facilities; '

ARTICLE 7
Employee Discipline

71 Probati
New Educational’ %upport Personnel employees will be regarded as probationary employees for the
first ninety (90) work days and will receive no continuous service credit d uring such period. After
the first ninety (90) calendar days of employment, probationary employees will receive an informal
evaluation and be provided an opportunity to improve any deficiencies in their performance during
the remaining probationary period. Probationary employees continued in the service of the Board
subsequent to the probationary period of ninety (90) work days will receive full and continuous
service credit from the date of original hiring.

7.2 Just Cause
No non-probationary employee will be suspended without pay or dismissed without just cause.

10



7.3 Employee Discipline

Discipline is subject to the grievance procedure.

Progressive discipline, such as verbal and written reprimands or suspensions, may be appropriate
prior to dismissal depending upon the egregious nature of the individual circumstance. The
Employer retains the right to decide the appropriate discipline for the offense.

ARTICLE 8
Reduction and Reinstatement of Staff

Tt s

8.1 Layoff o
In the event of a layoff, employees in the particular job classuflcatlonyor classuflc' gops (i.e.,

instructional aides, secretaries, security, nurses, malntenance,:;grounds, and sign ﬁ,,guage
interpreters) will be laid off in reverse order of seniority irrespactive of th t%epanment}or
departments in which the reduction is or the reductions &ere‘ ade. Employees ho ar‘é%he subject

ofa layoff have the right to bump junior employees in theifsam "‘classnjlcatlon Employees who are

Be recalleﬁ’to avac
classification in the reverse order in WhICh th VWere lalg}*’ ff an%%?owded same seniority and
Wage Step as earned prior to the layoff. F_o all lay-off and b mpi rposes, 10-month and 12-
month employee seniority shall be consudered equal. '

8.2 Notice

Employees to be laid off will be!’ﬁ‘otifiedﬁ an 30 dayséiprior to their last day of work.

AR §IC:LE 9
’.ance Pfocedure

fons

9.1 Defini
A.

eis open ) For purposes of calculating the time limits, the day a grievance or
ance response is filed will count as day zero (0).

C. The parties acknowledge that an employee and the employer may resolve problems
through free and informal communications. Nothing contained in the procedure will
limit the individual from informally discussing the complaint with his supervisor,
principal, and/or superintendent.

D. The filing of a grievance will be within thirty (30) days from the date of actual

occurrence, or when the grievant might have had reasonable knowledge thereof,
unless the violation is of a continuing nature.

11



9.2 Procedure

Step One The Educational Support Personnel employee or the Association may present the
grievance, in written form, to the immediate supervisor detailing what the grievance
is, the provision of the Agreement allegedly violated, what action has been taken,
and what remedy is sought. The supervisor will arrange for a meeting to take place
within ten (10) days of receipt of the written grievance. The supervisor will provide a
written answer to the aggrieved Educational Support Personnel employee and the
Association within fifteen (15) days after the meeting. This written response will
include the reasons for the decision. A copy of the gnevance and a copy of the
written response will be filed in the Superintendent’ s offlce

Step Two if the grievance is not resolved in Step One, the Educatlon l Support Personnel

have a meeting within seven (7) days to revrew the gnevance Each party will have

the right to include in |ts representatron sucthtnesses as |t deems necessary to

Step Three

nt to the grievance. Upon conclusion of the
ll have seven (7) days in which to provide their written

Step Four

\ :,;ilBoard of Educa ion will review the grievance. Upon conclusion of the proceed ings
'concernlng the grievance, the President or Designee of the Board of Education shall
have fifteen (15) days to provide the Board's written decision and the reasons for
that decision, to the aggrieved Educational Support Personnel employee and the
Association.

9.3 Arbitration

If the grievance is not settled at Step 3, the Association may submit the grievance to final and
binding arbitration. The Federal Mediation and Conciliation Services (FMCS) will administer the
proceedings. If a demand for arbitration is not filed within fifteen (15) days of the receipt of the
Board's written decision by the Association, the grievance will be deemed withdrawn. Each party
will bear the full costs for its representation in the arbitration. The Association and the Board will

12



each be responsible for payment of one-half of any administrative fees charged by the FMCS and
the arbitrator's fee.

9.4 Class Grievance
A grievance involving one or more supervisors and grievances involving an administrator may be
initially filed as in Step One.

9.5 No Reprisals
No reprisals of any kind will be taken by the Board against any employee because of his
participation in a grievance. T,

9.6 Filing of Materials
All recommendations dealing with procedures of a gnevance wrll be flled separately from the
personnel file of the participant. £ ;

9.7 Informal Grievance Procedures :
The informal grievance procedure by which the Superintendent and/or desrgnee, the Assomatlon
President, and the grievant will meet to discuss the proposed gnevance -Will ng f_be limited to the
time before the actual grievance has been filed.but may-continue throughe U éch step of the
grievance procedure. The intent of the mfo’rmal gFi |evance procedure is to résolve grievances or
possible grievances through cooperation and open commumcatlons The informal grievance
procedure is voluntarily entered into by all; partles Records and proceedings of the informal
grievance procedure will not be kept nor will reference to such activities be made during any formal
grievance process. :

P

9.8  Grievance Withdrawals R

A grievance may be wrthdrawn at any level; and if wrthdrawn such grievance will be treated as not
having been flled -
9.9 Grieva’n’ce Fo:rrns _

Tobe developed jointly by the Board.and the Association.

9.10 N ‘ertten Response
If no wntten response has been rendered within the time limits indicated by a step, then the
grievance may be processed to the next step by the Association within seven (7) days after the
written decnsion was dUe
| ARTICLE 10
o Wage Differential

10.1 Work Day/Week - Support Staff
A. Educational support personnel who work four (4) or more hours on assigned work
days will receive one 30-minute duty-free unpaid lunch and one 15- minute paid
break. Employees who work six (6) hours or more will receive one 30-minute duty-
free unpaid lunch and two 15-minute paid breaks.
B. Security personnel must take at least one (1) break separate from lunch.

13



10.2 Overtime - Support Staff

All educational support personnel will be paid overtime at the rate of 1.5 times their regular hourly
rate for all hours worked in excess of forty (40) hours worked per week. Jury Duty, Vacations,
Holidays, Sick leave, and Personal Days do not apply to a 40 hour work week.

10.3 Compulsory Meetings - Support Staff

Meetings of all educational support personnel outside of regular work hours, at which attendance
is required by the employer, will be considered working time. Payment for attendance at such
required meetings will be a minimum of one-half (Y2) hour. Time will be calculated in % hr.
increments after the first half-hour. T

10.4 Wage Schedule Placement

New educational support personnel being hired shall be placed on theWage schedule .dependent
upon allowable experience credit. A new employee being hlred shall recelve credit foreprewous
related business experience or professional training beyond high school whlch is dlrectly related to
his/her duties as an employee if such information is provided at the. time of employment Each two
(2) years of related experience and/or college education, or major portlon thereof, shall entitle the
new employee to one (1) step on the wage schedule, provided that such credltmay notresultina
placement on the schedule higher than Step 10. In the event the Board proposes to grant a newly
hired employee placement on the wage schedule above Step 10, the Board will discuss such
placement with the Association Pres:dent pnor to stich ‘placement. Creditable experience shall be
determined by the Administration and venfled to the Assocnatlon President prior to Board hiring.

10.5 Extra Duty o

Opportunities for extra duty employment will be commumcated to all staff via District email. All
staff possess the ability to Slgl'l up for extra duty employment assignments and dates of interest. By
contract, qualified Mundelein Education Association (MEA) certified staff will be given priority for
assignments and dates of mterest Should extra duty employment vacancies remain available
after certified staff are assngned quallfled classified staff (MESA) will be assigned based on their
qualifications and selected dates of interest. The most qualified classified staff will be assigned
based on the judgment of the Dlstrlct Should extra duty employment vacancies remain available
after classified staff are assigned, qualified non-union employees and members of the general
public will be assigned. Extra duty athletics and activities assignment lists will be published and
available for staffview within two (2) weeks of the closing date established by the
Assocuate/Assnstant Pnncnpal Director of Athletics, and/or designee.

A. ‘Extra duty employment assignments include, but are not limited to school activity
and event workers (ticket takers, greeters, translators, and event support), as well
as athletlc contest workers (ticket takers, contest announcers, scorekeepers,
timekeepers, competition judges, and event support). Employees interested in
working extra duty employment opportunities should contact the
Associate/Assistant Principal and/or Director of Athletics to express interest in
working extra duty employment assignments, share information regarding their
qualifications and/or experience related to working specific events, and request
training opportunities to become qualified to work extra duty employment
assignments.

14



B. Classified employees will receive 1.5 times their hourly rate of pay per hour when
working the following events that occur after hours.

Translation Services - All Events Prom Ticket Takers - All Events
Graduation Student Dances School Musicals
Graduation Party The Mustang School Plays
Post Prom Punt/Pass/Kick School Concerts
Senior Girls Sleepover Athletic Event Workers Student Performances/Shows
C. Classified employees will receive $70.00 per hour for tbe“ ynchronous translation
of information presented to audiences during workshop ¢] tations, and parent

education events.

10.6 Specialized Student Care
Instructional Aides who provide students with personal hyglene care shall rec iV
wage differential. Assigned by the administration, the number of employees to\"""e@_er\(e he wage
differential will be based on two (2) employees per one (1) student/partlcrpant whonecessitates
the care. When assigned staff members are absent ack up’ staff members will provide the
personal hygiene care. ,

In the event there is insufficient staffing to provrde tl ~‘persona‘ hy _ene care, classified nursing
staff and the administration will assist in providing the personal hygrene care. Classified nursing
staff and members of the admlnlstratlon who provude the personal hygiene care do not receive the

$1.00 per hour wage dlfferentlal

Instructional Aides assigned to provrde pe sonal hyglene care will be provided with the
student/participants feeding plan, safety plan, an or IEP as well as provided training by the district
prior to the start of a new assrgnment ph e

ARTICLE 11
Prof ssionalGrovvthIT uition Reimbursement

11.1 Employee Reimbursement

Full-time educatlonal support personnel employees who have completed one full year at
Mundelein High School will be reimbursed at a rate of up to $119 per credit hour for courses
previously approved by the Principal that are determined to be work-related or will be mutually
beneficial to the"District and the employee. If the cost of a course is less than $119 per credit hour,
then the employee will be reimbursed for the actual cost of the course up to a maximum of $357 for
non-credit courses. Reimbursement will be restricted to the cost of course tuition only. Full-time
educational support personnel will receive reimbursement for no more than 12 hours every 24
months.

The Board of Education will reimburse an ESP employee a maximum of $119 per semester hour, for
pre-approved courses from an accredited institution of higher learning.
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11.2 Approved Application
The approved application form must be submitted to the Business Manager or Superintendent
designee, prior to the individual course enrollment.

11.3 Reimbursement

Reimbursement is contingent upon an approved pre-approval form, successful completion of the
course, minimum grade of "C," and submission of an original copy of the transcript to the Business
Manager. The transcript must be submitted no later than one year from the date of the pre-
approval form, or reimbursement is forfeited. Courses taken prior to begmning date of employment
do not qualify for tuition reimbursement.

ARTICLE 12
In-Service Education

12.1 Professional Growth and Development
With written approval of their immediate supervisor, Educatlonal Support Personnel may be
released with full pay to attend conventions, workshops, conferences, visit exemplary programs,
and participate in other work-related growth actlwtles.'Requests for attendance at such functions
shall be made on a Conference Travel Request Form. Atthe time’ of approval, the principal shall
indicate which expenses, if any, shall be provuded by the Dlstnct After the event, the employee
shall submit receipts of any approved expenses. :

ARTICLE 13
Wage Schedule

13.1 Base Wage

2025-2026 salary increase of 3. 0% plus ste
2026-2027 sa[ary mcrease of 3.0% plus step.
2027-2028 salary increase of 3.0%. plus step.

See appendix A.

13.2 Longevity Increase "

All full-time educational s;JppEii't personnel having been employed in the district will receive a one-
time stipend of the dollar amount listed below correlating to the milestone year of service in the
district. This stipend is a non-cumulative stipend.

Upon completion of 5 years of district employment - $500
Upon completion of 10 years of district employment - $1,000
Upon completion of 15 years of district employment- $1,500

Upon completion of 20 years of district employment educational support personnel will receive
$1,250 per year and each subsequent year of employment.
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13.3 PayChecks

Full-year employees will be paid over twelve (12) months. School-year educational support
personnel will have the option to be paid over ten (10) months or (12) months. Part-year employees
will be paid over their period of service.

Normal pay dates will be the 15th and the 30th of each month (except for February, which will be

the last day of the month), except when those days fall on weekends or holidays, in which case the
pay date will be the previous workday.

14.1 Holidays

ARTICLE 14

Employee Fringe Benefits

A. All 12-month educational support personnel will receive as paid holidays at their
straight time wage rate when such holidays occur during the employee’s regular
work week. If the Board adds additional holidays or non-attendance days to the
school calendar, they will also be paid holidays that year.

Should 10-month or 12-month educational support personnel resign the day after a
paid holiday, the effective date of the resignation will be calculated to be the last
paid workday prior to the notice of resignation.

Holiday 12-month Employee 10-month Employee
Independence Day Paid Day Off N/A
Labor Day Paid Day Off Paid Day Off

Veteran’s Day

Floating Holiday Used Before
Dec 31, 2024

Floating Holiday Used Before
Dec 31, 2024

Columbus Day/Indigenous Paid Day Off Paid Day Off
Peoples Day

2024 General Election Day Paid Day Off Paid Day Off
(Nov. 5, 2024)

Wednesday Before Paid Day Off Paid Day Off
Thanksgiving

Thanksgiving Day Paid Day Off Paid Day Off
Thanksgiving Friday Paid Day Off Paid Day Off
Christmas Eve Day Paid Day Off Paid Day Off
Christmas Day Paid Day Off Paid Day Off
New Year’s Eve Day Paid Day Off Paid Day Off
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New Year’s Day Paid Day Off Paid Day Off
Martin Luther King Day Paid Day Off Paid Day Off
Presidents Day/Lincoln’s Paid Day Off Paid Day Off
Birthday
Casimir Pulaski Day Floating Holiday Used Before | Floating Holiday Used Before
May 1st May 1st
Spring Break Friday Paid Day Off Pai/aDayOff-
Good Friday Paid Day Off Paiid, Day off
Memorial Day Paid Day Off ~. . | Paid Day OoffiIf It Falls During
“. | the'School Year e
Juneteenth Paid Day Off "N/A‘
B. Employees may use their flo ollday forthe purposes of observmg areligious

C. Educati
becaus
schoolfacuh

D.

E. -

holiday during the first sem ster of thé:school year by petitioning the Building
Principal or designee at least fourteen (14) days in advance of the date the holiday
will be observed d anigmployee disGontinue employment with the District
after the date the g holiday was usedgﬁut before Casimir Pulaski Day, the
employee’s final | pay will be red

port personnel may be féauired to work if their presence is required
anem gency or for the continued operation and maintenance of

Educatlonal support personnel who work on a holiday will be paid two (2.0) times
their stralght wage. -

. erThe Board ‘may in its discretion seek a waiver from the State of any of the above

llsted holldays In such case, the Board may elect to celebrate the waived holiday

e ona dlff" ent date during the school term or grant a floating holiday. If a floating
‘hollday is granted, not more than 10% of the employees in a category of position

may observe the floating holiday at the same time. Educational support personnel
willgaquit a written request to the Principal or designee. Requests will be granted
on afirst come, first served basis. Failure of an employee to observe a floating
holiday during the school year will result in the loss of such holiday.

14.2 Vacation

12-month full-time educational support personnel shall receive vacation days based on the
accrual schedule below. Vacation days do not accumulate year-to-year. Any unused vacation
time is forfeited if not used before June 30" of each year. In the event a 10-month employee

transfers into a 12-month full-time role, the total years of district employment for 10-month and 12-

month employees will be calculated the same.



Length of District Employment Vacation Days Received July 1st

| Less than 90 Days (Probationary Employee) e
' 91 Days to 1.99 Years of Service S
' Years 2 to 4.99 Years of Service _ 10
' Years 5 to 9.99 Years of Service 15
| Years 10 and Above ) 20

14.3 Jury Duty
The Board of Education shall pay the regular salary to educational support personnel called to
serve as jurors or subpoenaed to appear before legal and quasi-legal review panels as a witness.

14.4 Insurance
During the term of the agreement, the Board will pay the following rates of the monthly premium for
the health and dental benefits to be provided to eligible bargaining unit employees:

HMO Single - 100%

HMO Single +1 75%

HMO Family - 46%

PPO Single - 100%

PPO Single + 1 - Cost of PPO Single
PPO Family - Cost of PPO Single
Dental Single - 100%

Dental Single +1 - 70%

Dental Family - 70%

The Board will pay for premiums for life insurance coverage up to one and one-half (1.5) times the
employee's annualized wages to the nearest one thousand dollars ($1000.00).

If the premiums for the District health insurance plan will result in an excise tax as a "Cadillac"
insurance plan under the Patient Protection and Affordable Care Act ("PPACA"), the Insurance
Study Committee will recommend to the Board and the Association insurance plan design changes
toreduce the cost of the health insurance plan below the "Cadillac" threshold set by the PPACA to
prevent the imposition of the excise tax.

14.5 Part-time Benefits

The Board offers the same group insurance coverage to part-time educational support personnel
employees who regularly work a minimum of twenty five (25) hours per week. The Board pays a
prorated amount of the benefit premium equivalent to the percentage of time the eligible part-time
employee works.

14.6 Insurance Study Committee

An Insurance Study Committee shall be formed including the following members:
1a The Superintendent or designee of District 120;
2. One Mundelein Education Association member;
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3. One Board of Education member at the Board's discretion;
4, One Mundelein Educational Support Association member; and
5. The Chief School Business Official.

The purpose of the Study Committee shall be to study a program and coverage for employees
covered under this Agreement.

The Study Committee shall report to the Board of Education and the Mundelein Educational
Support Association with their recommendations.

The Administration and Association shall form a Working Committee to investigats ,
plans and companies for the Health and Dental coverage as outllned |n thls Artlcle

15.1 Sick/Flex/Bereavement Leave
A. Leave will be granted at the following rate

12-month employees: Sixfeen (16) total days peryear
10-month employees: Tl'urteen (1 3) total days per year

1.

busmess and/or for religic
toor day |mmed|ately aft

B. Leave days will be accumulative. All leave information will be accessible to the
employee in the absence management system. Instructions on how employees can
access their leave use and accumulation will be included in the employee handbook.

15.2 Leaves of Absence

Upon recommendation of the Superintendent, the Board will grant to a full-time employee, an
unpaid leave of absence as provided below. For leaves that are not FMLA protected or agreed FMLA
extension(s), the employee will neither lose place nor advance on the salary schedule during that
leave. A salary schedule advance may be recommended by the Superintendent for professional
leave of direct benefit to the District. Upon return from leave, the employee shall be assigned to a
position within the parameters of his/her certificate. A leave of absence may be requested for the
following reasons.
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A. Family Medical Leave Act
The District will grant Association members unpaid-job-protected family and
medical leave of absence under the terms and conditions of the Family Medical
Leave Act (FMLA).

1. Eligible employees covered by this Agreement may take up to twelve (12)
work weeks of family and medical leave in a twelve-month period. Leave
may be continuous or intermittent. Employees have the option to use FMLA
while on sick leave. Employees may also use earned sick time concurrently
while on FMLA leave.

2. An employee on family or medical leave will.cor be covered under
the District’s life, health and dental i insurance plans and will receive any
other insurance benefits under the s eﬁferms s:if the emb yee had been
continuously working during the lea\/é%%nod The'co tinuation of benefits

preventing such a return, or
leave rights.

it started.
If any employee seeks an intermittent or reduced schedule medical leave,
»the Dlstnct may temporarlly transfer the employee to an avallable

pay or benefits if the transfer better accommodates the requested recurring
periods of leave.
An employee requesting leave must provide notice to the of Office of Human
Resource Management as soon as practicable. In requesting leave, an
employee will provide sufficient information to demonstrate the
circumstances qualify for family or medical leave.
7. Other qualifying persons for leave under the Family Medical Leave Act are:

- The employee has a serious health condition that makes the

employee unable to perform the essential functions of their job;

- The employee must provide care for the employee’s spouse,
partner, child (biological, adoptive, or step-child), parent, actingin
the capacity as a parent, or in-law with a serious health condition; or
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other qualifying persons as identified in the Family Medical Leave
Act;

- The birth, recovery, and/or care and bonding with the newborn child.
Parents/guardians have the same right to take FMLA leave to care
and bond with a newborn child. A pregnant person can also take
FMLA leave for prenatal care, incapacity related to pregnancy, and
for their own serious health condition following the birth of a child. A
parent/guardian can also use FMLA leave to care for their spouse
who is incapacitated due to pregnancy or Chlldblrth

- Placement of a child for adoption or f

Because of a qualifying exigency arisi

would llkely result in a period of incapacity of more than three (3)
= days or for prenatal care; or
-+ Other qualifying reasons as identified in the Family Medical Leave
‘Act.
Substitution of Paid Leave/Concurrent Leaves
While FMLA leave is normally unpaid, the District will substitute an
employee’s accrued paid leave for unpaid FMLA leave. All FMLA rules
regarding the use of paid leave apply when paid leave is substituted for
unpaid FMLA leave. Any substitution of paid leave for unpaid FMLA leave will
count against the employee’s FMLA leave entitlement. After all available
accrued paid personal or sick leave has been expended, the remaining
FMLA will be unpaid.
10. Benefits During Leave
The Board will maintain health care coverage and pay the Board’s share of
the employee’s health insurance premium and other group benefit
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premiums for the duration of the 12-weeks of FMLA leave under the same
conditions as if the employee had continued to work.

11. Application Procedures
In a known circumstance, application should be submitted to the Office of
Human Resource Management for the Board’s approval at least 30 calendar
days prior to the first day of the leave.

In unforeseen situations, employees should provide as much notice to the
Office of Human Resource Management as possible, generally within two

(2) business days after the need for Family and, lical Leave becomes
known.

When the employer acquires knowledge that le '
purpose, the employer will notify the employee of is
leave, and inform the employee of their rights and respé under the
FMLA. When the employer has enough information to deter hat leave
is being taken for a FM LA-guallfylng reason the employer WIll‘notlfy the
employee that the leave is des;gnated and will be counted as FMLA leave.

When possible, addltlonal hotice ofthe em oyee’ s mtentlon to returnto
work shall be provided to the Office of Fiuman Resource Management at
least 30 calendar days before the date the leave is to terminate.

Military Leave « T
The Board shall grant an employee who shall be inducted into the Armed Forces of
the United States leave notto lexceed four (4) years.

Other Leave S -
‘The Board may atits dlscretlonv,grant leave to an employee for other purposes.
*"_Wntten appllcatlon for such leave shall be made to the Office of Human Resource
Management at least ninety (90) days in advance. If granted, the leave may be made
subject to: such conditions as shall be deemed appropriate. Said leave may utilize

7 accrued |ck/personal days or may be unpaid.

~ Sick.Leave ?oilowing Birth of a Child or Adoption of a Child/Placement of a Child for
Adoption/Acceptance of a Child in Foster Care

Following the birth of a child or the adoption of a child/placement of a child for
adoption/acceptance of a child in foster care, the employee may utilize accrued
sick/personal days up to 30 working school days of paid sick leave over the course
of one (1) calendar year. Leave may be continuous or intermittent and is not
dependent on the need to recover from childbirth and may be used absent medical
certification. For paid sick leave for adoption, placement for adoption, or
acceptance of a child in foster care, the Board may require that the individual
provide evidence that the formal adoption process or formal foster care process is
underway.
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E. Extended Childcare Leave
The Board may at its discretion grant leave to an employee for the purposes of an
extended childcare leave. Written application for such leave shall be made to the
Office of Human Resource Management at least ninety (90) days in advance of the
anticipated leave. If granted, the leave may be made subject to such conditions as
shall be deemed appropriate. Said leave may utilize accrued sick/personal days or
may be unpaid.

F. Extended Medical Leave
The Board may at its discretion grant leave to an employee for the purposes of an
extended medical leave. Written application for such leave shall be made to the
Office of Human Resource Management at least thirty (30) days in advance of the
anticipated leave. If granted, the leave may be made subject to such conditions as
shall be deemed appropriate. The employee may utilize accrued srck/personal days
or may be unpaid. ; , :

Article 15.3 Association Leave

The Board agrees to allow up to a total of ten (1 O)tlays of leave in the event that the Association
desires to send representatives to local, state, or natlonal conferences and other official
Association meetings. The Association will give the names: of the likely representatives to the Board
in advance. The Board shall not assume responsibility for any costs mcurred for travel, meals, and
miscellaneous expenses for those representatuves .

These representatives shall be excused without loss of salary, providing the Association
reimburses the District at the actual substltute rate and providing that a written request for notice
of leave has been submitted and approvéd by the Prmcrpal ten (10) days in advance, if possible.

The Association President will not be assrgned to work with students during homeroom and may
perform union responsibilities within the bliilding during this time.

15.4 Post-Retirement Servnce Recognition

Educational support personnel who possess ten (10) or more continuous years of district service
shall receive the followmg one-time post-retirement service recognition payment based on the
number of years of district employment and number of years of advanced notice of retirement
provided tothe district. Forrn_al written notice of the employee’s intent to retire must be received
by the district no later than February 1.

To be eligible to receive this benefit, IMRF Tier 1 educational support personnel must be at least
age 55, cannot be working in any position which qualifies for IMRF participation, and have at least
eight (8) years of service credit. IMRF Tier 2 educational support personnel must be at least age 62,
cannot be working in any position which qualifies for IMRF participation, and have at least ten (10)
years of service credit.

Payment by the district will be made within 60 days of last day worked.

1 Year of Prior Notlce ~ $100 Per Year of District Employment Upto 39 Years

2 Years of Prior Notice ' $150 Per Year of District Employment Up to 30 Years
3 Years of Prior Notice $200 Per Year of District Employment Up to 30 Years
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4 Years of Prior Notice | $250 Per Year of Dlstnct Employment Up to 30 Years

ARTICLE 16
Supervision

16.1 Activity Assignments

Unless individuals volunteer, no employees will be assigned supervisory duties during vacation or
when schoolis in recess. A school vacation begins the last day of student attendance at the end of
the employee day. o

ARTICLE 17
Uninterrupted Servi 6e

17 1 Intent G RO
icient, unint'érft‘]'pted service
i "hjsAgreementthe

employees can secure redress for any grlevan; smg from thls Agreemeﬁf

i

17.2 Violation of Agreement e W

in the event of any action in violation of thls greement the Assoclatlon will post notices
immediately at any or all schools affected an itea reglstered letter of reproach to the party in
violation, advising that such actlon isin vuolatlo‘ this Agreement and unauthorized by the
Association. The Association Wlll advise such emp yees to return forthwith to their regular duties.
If the Association takes: the foregomg steps and has not’ acted in violation of its obligations under
this article, it will not be’ llable in any way for such activities.

17.3 Non-Support of Vlolati n of Agreement

The Association will not suppo' ,jhe action of any employee taken in violation of this article, nor will
it directly or indirectly take repnsals of any kind against an employee who continues or attempts to
continde full, faithful, and proper duties and obligations, or who.refuses to participate in any of the
actnvntlespi'bhlblted by this article.

ARTICLE 18
Understandlngs, Definitions, and Intent

18.1 Understandings

All items contained in this Agreement are effective July 1, 2025. The effective date of this
Agreement upon ratification of both the Mundelein Educational Support Association and the Board
of Education will be July 1, 2025 and shall remain in effect until June 30, 2028. Upon ratification of
the Agreement, both parties, the Mundelein Educational Support Association and the Board of
Education, agree that all prior contracts and Agreements affected by this Agreement are null and
void as of July 1, 2025.
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18.2 Association Contract Violations

Should the Board of Education allege a violation of this Agreement, the Superintendent and
President of the Mundelein Educational Support Association will meet to determine if a specific
violation of the Agreement did occur and to recommend to the Board of Education a specific
action.

The Superintendent and the President of the Mundelein Educational Support Association may
submit independent written recommendations regarding alleged Agreement violations to the Board
for review and consideration.

18.3 APPROVAL OF CONTRACT

parties have caused these present to be signed and attested this
, 2025.

Secretar{( / /

oard of Education of Mundelein Consolidated High School District 120

N
| (/i ote”
Secretary 6
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Appendix A

SALARY SCHEDULE 3% | 3% | 3%

" FY25 FY26 FY27  FY28 | FY25  FY26 FY27 FY28 | F¥25  FY26 FY27 F¥Y28 | F¥Y25  FY26 FY27 FY28 | FY25  FY26 FY27 FY2B | F¥Y25  FY26  FY27 FY28
T $2253 52321 $2391 $2463 | 51960 $20.19 $20.80 $21.42 | $2163 $2228 $2295 $2364 | S$19.05 $1962 $2021 520.82| $2521 $2597 $2675 $2755|55221 $53.78 555339 657.05
2 $2297 $2366 $2437 $2510 | $19.99 $2059 $2121 $21.85| $2206 $2272 $2340 $2410| $19.43 $2001 $2061 $21.23| $2572 $2649 $27.28 $78.10
3 $23.43 $2413 $2485 $2560 | $2038 $20.99 $21.62 $2227 | $2249 $23.16 $23.85 $24.57 | $19.82 $2041 $21.02 $2165| $26.24 $27.03 $27.84 $2868 |  ASLO3 2
4 $2330 $2462 $2536 $2612 | 52078 $21.40 $2204 $2270| $2294 $23.63 $24.34 $2507 | $2022 $2083 $21.45 $2209| $2675 $2755 $2838 $2923 CEY25  FY26  FY27 FY28
5 $2438 52511 52586 $26.64 | $21.20 $21.84 $2250 $23.18 | 52340 $2420 $24.82 $2556 | $2063 $2125 $2189 $2255| $27.29 $2811 $28.95 $2982 [$2838 $2923 $32011 S31.01
6 $24.87 $2562 $2639 $27.18| $21.63 $2228 $2295 $23.64| $23.88 $2460 $2534 $26.10| $2104 $21.67 $2232 $2299| $27.84 $2868 $29.54 $3043
7 52537 $26.13 52691 $27.72| $2206 $22.72 $2340 $24.10| $2436 $2509 $2584 $2662| $21.46 $2210 $2276 $23.44| $2839 $2924 $3012 $3102[ T ey
8 52586 $26.64 $27.44 $2826 | $22.50 $23.18 $2388 $24.60| 52483 $2557 $2634 $27.13| $21.89 $2255 $2323 $23.93| $2896 $29.83 $3072 $31.64  FY25  FY26 P27 Fr2g
9 $2638 $2717 $27.99 $2883 | $22.94 $2363 $2434 $2507| $2533 $2609 $2687 $27.68| $2232 $2299 $2368 $2439| $2954 $3043 $3134 $3228 53136 53230 $3327 53427
10 $26.90 $27.71 $28.54 $29.40 | $2340 $24.10 $2482 $2556 | $2582 $2659 $27.39 $2821| $2277 $2345 $2415 52487 | $30.13 $31.03 $3196 3292
11 $27.43 $2825 $29.10 $29.97 | $2386 $24.58 $2532 $26.08 | $26.34 $27.13 $27.94 $28.78 | $23.23 $2393 $2465 $2539 | $3074 $3166 $3261 $33.59 oy . ASL6+ e
12 527.98 52882 52968 $30.57| 52434 $2507 $2582 $26.59 | $26.87 $27.68 $2851 $20937 | $2370 $2441 $2514 52589 | 3135 $3220 $3326 $3426| K25 FY26  FY27  FY28
13 $2854 52940 $30.28 $31.19 | $24.82 $2556 $2633 $27.12 | $27.40 $2822 $29.07 $2994 | $24.16 $24.88 $2563 $2640 | $31.98 $3294 $3393 $3495| 53639 $3748 53860 $39.76
14 $29.11 $29.98 $30.88 $31.81| $2532 $26.08 $26.86 $2767| $27.94 $2878 $2964 $30.53| $2465 $2539 52615 $2693| $32.62 53360 $3461 S3565
15 $29.69 $30.58 $31.50 $32.45| $25.82 $26.59 $27.39 $2821| $2851 $29.37 $30.25 $31.16| $2514 $2589 $2667 $2747| $33.27 $3427 $3530 $36.36
16 $3029 $31.20 $3214 $33.10| 52635 $27.14 $27.95 $2879 | $29.09 $29.96 $30.86 $31.79| $2565 $2642 $2721 $2803| $3394 $3496 $3601 S 37.09
17 $30.90 $3183 $3278 $3376| $2689 $27.70 $2853 $2939| 32967 $3056 $3148 $3242| $26.15 $2693 $27.74 $2857 | 33461 $3565 $3672 $37.82
18 $3153 $3248 53345 $3445| $27.43 $2825 $2910 $29.97| $3028 $31.19 $3213 $33.00| $2668 $27.48 $2830 $2915| 93530 $36.36 $37.45 $3857
19 $32.17 $33.14 $34.13 $3515| $27.98 $2882 $29.68 $3057| $30.88 $31.81 $3276 $33.74| $27.22 $2804 $2888 5$2975| $36.01 $37.09 $3820 $39.35
20 $32.80 $33.78 53479 $3583 | $2853 $29.39 $30.27 $31.18| $31.49 $3243 $3340 $3440| $27.75 S2BS5B 52944 $3032| $36.73 $37.83 $3896 S$40.13
1
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