gpusuc SCHOOLS

NOTICE OF VACANCY

POSTING DATE: August 1, 2025

POSITION ID: 25-FEA-51 (Repost)

POSITION: 1.0 SE 1832 - Level 3 Teacher

LOCATION: Hillside Elementary

SALARY: Per FEA Master Agreement 2024-2025 salary schedule (Preferred

starting salary range of $48,122 (BA) - $64,626 (MA), dependent on
experience and degree obtained)

START DATE: 2025 - 2026 School Year DEADLINE: August 8, 2025, or until filled

QUALIFICATIONS

Valid Michigan Teaching Certificate with full Special Education certification with SA, SE,
SM, or SV endorsement, required.

Two years of elementary teaching experience including one year in Special Education,

preferred.

Baccalaureate degree with a major specifically in Special Education.

Experience working with children with disabilities and their families.

Ability to communicate effectively and work cooperatively with students, staff members,

parents and the community.
Must meet all requirements per rule 340.1781-82 of the Michigan Administrative Rules of

Special Education.

Must be CPI trained or willing to be CPI trained within 30 days of hire date and annually
update CPI certification.

Such alternatives to the above qualifications as the Board of Education may find
appropriate and acceptable.

BOARD OF EDUCATION EXPECTATIONS FOR ALL FPS EMPLOYEES

To ensure work/choices contribute to the Learner Profile and District Goals, as demonstrated by:

a. Ability to create a collaborative culture through providing a safe environment for
employees to take risks, work independently and interdependently and to value all
perspectives.

b. Ability to establish productive relationships which will support and leave people better off
through engagement in courageous conversations and empathetic interactions in order to
make choices that build trust and understanding.

c. Ability to establish an environment of continuous improvement that will provide
data/feedback and reflection that will assist in identifying and solving problems in an
innovative manner.



BOARD OF EDUCATION EXPECTATIONS FOR ALL FPS EMPLOYEES Continued...

d. Ability to establish an environment for cultural improvement by demonstrating honesty
with self and others through equity, not just equality, and seeing and embracing
differences as assets.

e. Ability to know your audience and to tailor communication in a timely, clear and
appropriate mode; always seeking to understand.

METHOD OF APPLICATION:

Applications are being accepted online only. To apply for this position, go to the district’s web site at
www.farmington.k12.mi.us, select the tabs ‘Departments’, ‘Human Resources’ ‘Employment’, ‘Online
Application’. Selected candidates may be required to submit a video introduction for the first screening
interview. For questions regarding this posting contact tanishia.peterson@fpsk12.net.

Note: In-person interviews for selected candidates will be held on August 15, 2025.

It is the policy of Farmington Public Schools that no person shall, on the basis of race, creed, color, national origin,
sex, age, marital status, or disability, be excluded from participation in, be denied the benefits of, or be subjected to
discrimination in employment, or in any of its programs or activities.



http://www.farmington.k12.mi.us/
mailto:tanishia.peterson@fpsk12.net

s
PUBLIC /'SCHOOLS

O( aithe SChooI districts
wd oll the OppOrtunities
What makes OUT department :o specia?

Oust aske our staff]

&6 &€ 440

“As administrative support staff, _ _ “We provide professional and
| am part of the team. it is so “The entire Special Education Team  jnnoyuative training and supports
rewarting fo see the great things grested me and helped me to build a dynamic and
mmmwml“ h‘m EMM.IMIM mm'
Magan C. link to adminisiralion when needed. Delesis C.
Administrative Assistant [ always know I'm being heard!” Special Educaton Teacher
Wianda M.
Spacial BEducation Teacher
“We are team oriented at the “ (RIS MCE Rt sl and
buikding and departmental leval.” SRR COligut.
“Farringiton i continuously working Kislly .
Hely i fo adjust and use any/all resources Occupatonal Therapest
Peychologe! gvaiable o do everything we can
for each individual. This offen means
staff supporting ane anothear and
“ having the fexibility to do that.”
Harrie I,
“We ane trealed ke professionals.
“The peaple we work with and the Fypwciuf Exdveafion Teucher There is a jot of support without
support we have around us. feeling ike you're under &8 microscope
Relztionships are valued and key - it's refreshing! They really want you
to everyihing we do.® fo bang owt your bast. ™
Stacaey 5. Jaff 1B
Speech Therapist Special Education Teacher

Cpecial Cducation 6epartment
#FPSSuccess » farmington.k12.mi.us



