
     Educational Audiologist
J  o  b    D  e  s  c  r  i  p  t  i  o  n

JOB INFORMATION
Job Title: Educational Audiologist
Version Date: 04/25/2022
Salary Grade: $62,758 to $115,338
Category: Professional
Department: Special Education
Work Year: 175 Day, 10 Month Contract
FLSA Classification: Exempt

JOB SUMMARY
Provide audiological services to Deaf and Hard of Hearing students and assist students in maximizing amplification to minimize 
the consequences of the hearing impairment.  Support listening and communication access through specialized assessments; 
monitor personal hearing instruments; and manage hearing assistance technology; provide and recommend support services and 
resources.

Essential Functions

Essential Function % TIME

Support and monitor hearing aid fittings, FM/DM systems, bone anchored 
and cochlear implant devices 10%

Conduct hearing screenings and evaluations for Childfind birth to 3 age 
population and referrals 10%

Assist in school hearing screenings including preschool, elementary and 
special populations within the district 5%

Provide outside resources for families of children with hearing loss and 
consult with outside professionals when appropriate 5%

Provide direct service and technical assistance with the appropriateness of 
personal and classroom amplification and acoustical environments 5%

Collaborate with school based teams through strong working relationships 
and interpersonal skills 5%

Complete comprehensive plan development and monitoring through an IEP 10%
Skilled with using electro-physiological measures 5%
Order and maintain amplification devices 10%
Consult with school personnel (teachers, administrators, special education 
staff), parents and outside agencies to identify and develop interventions for 
deaf and hard of hearing students

10%

Assist in educational planning and placement of students as part of a team 5%
Provide diagnostic audiological services, hearing aid evaluation/fittings 7%
Ability to use all specialized equipment 7%
Assist in acquiring materials and training staff to use special materials or 
devices related to amplification systems 10%

Provide information or staff development about hearing impairment and 
audiological services 10%

Educate students about noise exposure and hearing loss prevention 5%
Conduct extensive screening through the use of sound booth 3%
Maintain documents and records 3%
Perform other duties as required 5%

QUALIFICATIONS
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The requirements listed 



below are representative of the knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions.

Education/Requirements

Graduate Degree (Master's or Doctorate) Degree in Audiology licensed in the state of 
Colorado 
ASHA Certificate of Clinical Competency in Audiology if available

Required

Experience

At least 5 years work experience in clinical or educational settings 
in Audiology.

Preferred

Demonstrated strong verbal and written communication skills. Preferred

Knowledge of special education laws, rules and regulations. Preferred

PHYSICAL DEMANDS/WORKING CONDITIONS

Physical Demands

Physical Demand NA Rarely Occasionally Frequently Constantly Weight

Carrying   X   
Climbing Stairs   X   
Crouching   X   
Grasping   X  
Grip   X   
Handling   X   
Kneeling  X    
Reaching (Abduction)  X   
Reaching (Adduction)  X   
Lifting (Above Shoulder)   X   
Pinch   X   
Pulling (Horizontal)  X    
Pulling (Vertical)  X    
Pushing (Horizontal)  X    
Pushing (Vertical)  X    
Lifting (Floor to Waist)  X    
Lifting (Waist to Shoulder)  X    
Reaching (Forward)   X   
Vision (Far)    X  
Reaching (Waist to Shoulder)  X    
Reaching (Above Shoulder)  X    
Reading     X
Repetitive Motions   X   
Sitting    X  
Standing    X  
Wrist Deviation (Wrist Extension)    X  
Reaching (Floor to Waist)  X    
Vision (Near)     X
Walking    X  
Wrist Deviation (Pronation)   X   
Wrist Deviation (Radial Deviation)   X   
Wrist Deviation (Supination)   X   



Physical Demands

Physical Demand NA Rarely Occasionally Frequently Constantly Weight

Wrist Deviation (Ulnar Deviation)   X   
Stooping  X    
Wrist Deviation (Wrist Flexion)   X   

The physical demands described here are representative of those that must be met by an employee to successfully perform the 
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the 
essential functions

Working Environment

Working Condition NA Rarely Occasionally Frequently Constantly

Extreme cold   X   
Extreme heat  X   
Humidity  X    
Wet  X    
Noise               X   
Hazards  X   
Temperature Change  X   
Atmospheric Conditions  X    
Vibration  X   
Other  X    

Valid Driver's License Required

Yes/No Drivers License

Yes Valid driver's license with a safe driving record.

The work environment characteristics described here are representative of those an employee encounters while performing the 
essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the 
essential functions.


