Granger Independent School District HR Department

Job Title: Reading Interventionist — Rtl Specialist Exemption Status/Test: Exempt/Professional
/Reading
Reports to: Principal Date Revised: 10/10/2025

Dept./School: Assigned Campus

Job Purpose and Responsibility:

This position is responsible for supporting student achievement with special attention to Tier 2 and
Tier 3 instruction. The Reading Interventionist provides individual or small group instruction to
students who require targeted or intensive interventions in order to perform successfully
academically. This position is also responsible for monitoring, reporting, and communicating student
progress and performance, and collaborating with general education staff to meet students’ needs.
Considerable judgment, tact, patience, sensitivity, and flexibility are required to interact with students
from varied socioeconomic backgrounds and learning styles. This position requires creativity and
adaptive thinking to match teaching objectives, learning strategies, and instructional plans with
students’ abilities. Judgment is required to interpret broad State, local, and Federal laws, regulations,
and policies affecting the lives and education of students and the impact of the laws on instructional
methodologies or technigques employed. Responsibilities: Reading interventionists work extensively
with students to help them improve specific reading skills such as letter-naming, initial sounds,
phoneme segmentation, and comprehension strategies. A Reading interventionist addresses the
specific needs of a particular child when regular classroom instruction is not sufficient.

Minimum Qualifications:

Education/Certification

A Bachelor’s degree from an accredited university or college is required. A valid Texas teaching
certificate in the subject and level of assignment is required. In addition, individuals in core academic
subject areas must meet teacher requirements.

Skill Requirements:

This position requires the ability to apply knowledge of current academic intervention and
instructional theories, methodologies, techniques, principles, subject matter, and knowledge of state,
local, and federal laws and regulations affecting the lives and education of students. Incumbent must
have an understanding of child and adolescent development and have the skills to manage student
behavior. Incumbent must have the ability to communicate effectively using a variety of media, work
with others as a team, organize and maintain records, manage time and resources effectively and
efficiently, and evaluate performance and provide constructive feedback. Employees in this position
must be able to read, write, and speak/communicate in English in order to receive and to provide
work-related information in a timely manner to other employees, supervisors, principals, school
personnel, volunteers and where appropriate, visitors and students.
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Experience:
Three (3) to five (5) years of successful classroom teaching experience is preferred. A strong
background in reading content and pedagogy is preferred.

Essential Functions:
Instructional Practice

1. Plan, prepare, and deliver effective reading intervention instruction that is systematic, explicit,
engaging, and aligned to diverse student needs.

2. Plan, prepare, and deliver clear, organized lessons, activities, interventions, and extensions that are
aligned to student learning objectives and success criteria, as well as state standards.

3. Use high-quality materials and identified research-based intervention resources focused spec8ifically
on individual student needs.

4, Use formal and informal assessment methods to measure student understanding, progress, and
monitor effectiveness of interventions.

5. Collect and analyze student data to inform and adjust instruction and provide ongoing feedback to
students.

6. Establish systems and structures that create a safe, accessible, and inclusive learning environment.
Create a sense of shared responsibility and equitable behavior expectations.

7. Create a classroom climate and culture where students feel safe, free to take risks, accepted and
included. Offer diverse learning opportunities that encourage student contributions and
collaboration, and a growth mindset.

8. Demonstrate high academic and behavioral expectations for all students.

9. Help maintain documentation systems and support teachers with the data collection process.

10.  Work within the established district and campus MTSS Framework to provide Tiered support and
intervention to identified students.

Professional Growth and Responsibilities
11. Engage in ongoing professional learning, goal setting, reflection of practice, and application of new
learning to increase student growth. Engage in opportunities to continuously improve cultural

competence, equity, and access.

12. Attend all district required trainings and professional learning sessions regarding intervention
resources and best practices in the field of education and intervention.
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13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

Collaborate with staff, students, and families/caregivers in order to improve practice, support
students, and increase student success.

Accept feedback to improve instructional practice.
Contribute to meeting of campus/district goals and expectations.

Maintain detailed records documenting intervention structures and delivery, and progress monitoring
results.

Support the campus MTSS structures and provide information and guidance in data-based decision
making when considering placement of students in interventions.

Support campus staff with training and usage of high-quality, research-based intervention resources
and practices.

Collaboratively plan, design, and implement effective lessons in alignment to state and local
standards.

Communicate with colleagues, students, families/caregivers, and community members to build and
maintain positive relationship, promote respect, inclusiveness, and maintain a positive school climate
and culture.

Communicate with families/caregivers regarding students’ academic and social-emotional strengths and
areas for growth, through various methods.

Demonstrate and apply strong content knowledge to enhance student mastery of objectives.

Maintain professional expectations of educators which include professional ethics, adherence to state
and federal legal code, and District policies.

Provide an exceptional customer experience for all Granger ISD stakeholders with intentional and
professional practices that promote a culture of respect and focus on achieving equitable outcomes.

Other Duties as Assigned:

25.

26.

Perm other related duties as assigned; however, all employees are expected to comply with lawful
directives in rare situations driven by need where a team effort is required.

Follow district safety protocols and emergency procedures.

Supervisory Responsibilities:

None
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Physical Effort and Work Environment:

The physical demands described here are representative of those that must be met by an employee to
successfully perform the essential functions of this job. This position may involve rate exposure to blood or
body fluids. Regular attendance is required for this position.

Tools/Equipment Used: Standard office equipment including personal computer and peripherals.

Posture: Prolonged sitting; extensive walking may occur, occasional bending/stooping, pushing/pulling, and
twisting.

Motion: Repetitive hand motions including frequent keyboarding and use of mouse; occasional reaching.
Lifting: Occasional light lifting and carrying (less than 30 pounds).
Environment: Services are generally provided within a standard campus/classroom or office environment.

Mental Demands: Work with frequent interruptions, maintain emotional control under stress.

Personal Work Relationships:

This position reports directly to the Elementary Principal at the campus. Performance evaluation for this
position is conducted by the Elementary Principal at the campus. Incumbent will receive ongoing
observation, feedback, and coaching as part of the annual teacher evaluation process. This includes regular
informal walkthroughs and formal observations. It is expected that less experienced incumbents will receive
additional guidance on instructional matters and that those with more experience will serve as mentors,
providing suggestions, guidance, and assistance as appropriate or necessary. It is expected that some
incumbents will be more involved in planning and coordinating departmental activities. Supervisor may
provide detailed instruction regarding changes in policies, procedures, or laws or in reference to unusual
circumstances or problems. Incumbent has significant contact with students, parents, and other school staff
to provide instruction, offer guidance, exchange information, and develop social skills of students.
Incumbent may also maintain contacts within the community to enrich the content of materials and utilize
additional instructional methodologies (e.g., take field trips, invite guest speakers).

This document describes the general purpose and responsibilities assigned to this job and is not an exhaustive list of all
responsibilities and duties that may be assigned or skills that may be required.

Reviewed by Erin Lawrence Date 10/10/2025

Received by Date
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