
POSITION: 

REPORTS TO: 

PERIOD OF 

EMPLOYMENT: 

SALARY: 

PRIMARY PURPOSE: 

QUALIFICATIONS: 

MAJOR 

RESPONSIBILITIES 

CHILD NUTRITIONIST/ FOOD SERVICE 

CAFETERIA MANAGER 

10 MONTHS-178 DAYS 

r 

Classified Vacancy 

Richardson ISD 

LOCAL PAY GRADE: CRF HOURLY RATE: $15.00 / PER HOUR 

• Work under moderate supervision to prepare and serve appropriate quantities of food to meet menu

requirements. Maintain high standards of quality in food production, sanitation and safety practices.

• Education/Certification:

None specified.

• Experience:

None.

• Special Knowledge/Skills:

Ability to understand written and verbal food preparation and safety instructions

Working knowledge of kitchen equipment and food production procedures

Ability to operate large and small kitchen equipment and tools

Ability to perform basic math

• Food Preparation and Serving

1. Prepare quality food according to a planned menu of tested and uniform recipes.

2. Serve food acording to meal schedules, departmental policies and procedures. Practice and promote

portion control and proper use of leftovers.

3. Store and handle food items and supplies safely and according to established procedures. Maintain a

clean and organized storage area.

• Safety and Sanitation

4. Operate tools and equipment according to prescribed safety standards, and follow established procedures

to meet high standards of cleanliness, health and safety.

5. Keep garbage collection containers and areas neat and sanitary.
6. Correct unsafe conditions in work area and promptly report any conditions that are not immediately

correctable to supervisor.

7. Maintain personal appearance and hygiene.

• Other

8. Handle and record cashier functions accurately.

9. Maintain daily food preparation records.
10. Promote teamwork and interaction with fellow staff members.

11. Perform other duties as assigned.

• Supervisory Responsibilities:

None.

EQUAL OPPORTUNl1Y EMPLOYER 

The Richardson Independent School District (RISO or the District) is an equal opportunity employer and maintains a policy of nondiscrimination with respect to all 
employees and applicants for employment. All personnel actions such as recruitment, hiring, training, promotion, transfer, compensation and benefits, discipline, and 
termination are administered without regard to race, color, religion, gender, national origin, age, disability, genetic information, or military status of otherwise qualified 
individuals. RISO does not discriminate on the basis of membership or application for membership in the uniformed services and does not discriminate against an 
employee or applicant who acts to oppose unlawful discrimination or participates in the investigation of a complaint of alleged discriminatory employment 
practices. Hiring decisions are made on the basis of each applicant's qualifications, experiences, and abilities as well as the business needs of the district. 




