Professional Vacancy
Richardson ISD

POSITION: GIRLS SOCCER COACH — PEARCE HIGH SCHOOL
REPORTS TO: CAMPUS ADMINISTRATOR
CONTRACT PERIOD: 187 DAYS - 10 MONTHS POSITION CONTROL #12103983
SALARY: RISD TEACHER PAY SCALE
QUALIFICATIONS: e Valid Texas Teacher Certification — All Level EC-12
e Bachelor’'s Degree Required
MAJOR RESPONSIBILITIES: We have a strong girls soccer program and a community that is ready to get
behind the right person. We are looking for a coach who will:
e Develop student athletes from 7-12%" grade
e Strong leader who can build relationships with all stake holders
e Candidate must be a great communicator, skilled in public relations, very
organized, and have exceptional interpersonal skills
e Must have the ability to work effectively with students, staff and community
members in promoting the District’s Athietic and Academic Programs
e Candidate should have experience coordinating Athletic Programs including

scheduling, budgeting, documentation, and staff supervision

APPLICATION PROCEDURE: Apply online at https://www.applitrack.com/risd/OnlineApp/default.aspy
The application must be complete and three electronic reference forms must be received to
be considered. Applicants who have previously applied in AppliTrack must update their
application once per year by securing updated references.

Applicants will be contacted if an interview is needed.

DEADLINE FOR APPLICATION: UNTIL FILLED

APPROVED: é 2 il i : DATE: 4/28/2026

Christopher B.’Goodson, Ed.D.
Assistant Superintendent — Human Resources

EQUAL OPPORTUNITY EMPLOYER

The Richardson Independent School District (RISD or the District) is an equal opportunity employer and maintains a policy of nondiscrimination with
respect to all employees and applicants for employment. All personnel actions such as recruitment, hiring, training, promotion, transfer, compensation
and benefits, discipline, and termination are administered without regard to race, color, religion, gender, national origin, age, disability, genetic
information, or military status of otherwise qualified individuals. RISD does not discriminate on the basis of membership or application for membership
in the uniformed services and does not discriminate against an employee or applicant who acts to oppose unlawful discrimination or participates in the
investigation of a complaint of alleged discriminatory employment practices. Hiring decisions are made on the basis of each applicant’s qualifications,
experiences, and abilities as well as the business needs of the district.



