POSITION:

REPORTS TO:

CONTRACT PERIOD:

SALARY:

QUALIFICATIONS

GENERAL
RESPONSIBILITIES:

CRITERIA FOR
SELECTION:

APPLICATION
PROCEDURE:

Professional Vacancy
Richardson ISD

DIRECTOR OF RICHARDSON HEALTHCARE CAREERS ACADEMY

EXECUTIVE DIRECTOR OF CAREER AND TECHNICAL EDUCATION

226 DAYS - 12 MONTHS POSITION CONTROL #20760001

LOCAL PAY GRADE: APQC SALARY RANGE: $90,216 - $99,613

Master's Degree

Current Texas Principal's or other appropriate Texas Certificate
Administration experience preferred

Three or more years teaching experience

Exceptional interpersonal and communication (written and oral) skills.

Leadership, management, and organizational skills

Serve as the campus Instruction Leader.

Coordinate all aspects of instruction and operations.

Serve as the campus instructional leader.

Coordinate all aspects of instruction and operations.

Use assessment results to facilitate school improvement.

Work with students, staff, and parents to develop positive student behavior.

Identify an awareness of school and community needs and initiate activities to meet those identified needs.
Coordinate and support non-instructional/extracurricular activities.

Carry out the standards necessary to support all campus operations.

Promote the use of technology in the teaching/learning process.

Share knowledge of current research, best practices and findings to support innovative instructional programs.
Promote the use of technology in teaching and learning process.

Provide specific, targeted, and frequent feedback to teachers about leveraging instructional practices.

Coordinate regularly with home campuses for all transportation, scheduling, and operational needs.

Use outcome based measures and assessment data to facilitate ongoing program improvement.

Work with students, staff, and parents to develop positive student behavior.

Identify an awareness of schoo! and community needs and initiate activities to meet those identified needs.
Coordinate and support non-instructional/extracurricular activities.

Carry out the standards necessary to support all campus operations.

Share knowledge of current research, best practices and findings to support innovative instructional programs.
Promote the use of technology in the teaching and learning process.

Provide specific, targeted, and frequent feedback to teachers about leveraging instructional practices.
Support teachers with alignment of the instructional practices and resources required for Special Education,
Bilingual/ESL, and/or Advanced Level students.

e Coordinate events and extended day/year program activities.

Apply online at https://www.applitrack.com/risd /OnlineApp/default.aspx The application must be complete and three
electronic reference forms must be received to be considered. Applicants who have previously applied in AppliTrack must

update their application once per year by securing updated references. Applicants will be contacted if an interview is
needed.




DEADLINE FOR APPLICATION: UNTIL FILLED

APPROVED: /%MLLMWI/ DATE:  05/04/2026

Christopher BGoodson, Ed.D.
Assistant Superintendent — Human Resources

EQUAL OPPORTUNITY EMPLOYER

The Richardson Independent School District (RISD or the District) is an equal opportunity employer and maintains a policy of nondiscrimination with respect to all
employees and applicants for employment. All personnel actions such as recruitment, hiring, training, promotion, transfer, compensation and benefits, discipline, and
termination are administered without regard to race, color, religion, gender, national origin, age, disability, genetic information, or military status of otherwise qualified
individuals. RISD does not discriminate on the basis of membership or application for membership in the uniformed services and does not discriminate against an
employee or applicant who acts to oppose unlawful discrimination or participates in the investigation of a complaint of alleged discriminatory employment
practices. Hiring decisions are made on the basis of each applicant’s qualifications, experiences, and abilities as well as the business needs of the district.



