
              

Notice of Non-discrimination 
In compliance with Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of 

the Rehabilitation Act of 1973, the Age Discrimination Act of 1975, and Title II of the Americans with Disability Act of 
1990, it is the policy of the Romeo Community School District that no person shall, on the basis of race, color, religion, 

national origin or ancestry, gender, disability, age, height, weight, genetics or marital status be excluded from 
participation in, be denied the benefits of, or be subjected to discrimination during any program, activity, service, or in 

employment. Any employee or member of the community of Romeo Community Schools, believing to be discriminated 
against should contact Employee Services, 316 North Main Street, Romeo, Michigan 48065, 586-281-1414. 

              

 

ROMEO COMMUNITY SCHOOLS 

NOTICE OF VACANCY 

 

DATE:     November 11, 2025 
 
POSITION:   Law and Public Safety Teacher 
 
LOCATION:   Romeo High School 
 
START DATE:   Immediately 
 
PAY RATE:    Per REA Collective Bargaining Agreement 
 
Minimum Qualification: Valid State of Michigan Career and Technical Education (CTE) Certificate in Public 

Safety/Protective Services (CIP 43.0100) - or- 

Candidates without current 43,0100 CTE certification may be eligible under the state’s “Annual Career Authorization 

CTE Certification” if they meet occupational experience and education criteria and are willing to obtain appropriate 

CTE endorsement after employment. 

Occupational; 

 

Experience and Education Criteria: 

Associates degree, but Bachelor’s degree preferred in Criminal Justice, Law Enforcement, Fire Science, Emergency 

Management, or a closely related field. 

Minimum of 4,000 hours of verified, recent, and relevant work experience in public safety, law enforcement, 

corrections, emergency services, fire service, or a related protective services occupation. 

Preferred Qualifications: 
Related Industry Certifications beneficial such as Law Enforcement Officer certification (MCOLES or equivalent), 
Firefighter I/II certification, or EMT or First Responder certification 
Prior teaching or training experience (secondary, postsecondary, or professional development). 
Experience with work-based learning, student organizations, or student leadership activities. 
Familiarity with safety protocols, scenario-based instruction, and CTE reporting requirements related 
to  43.0100,  Public Safety/Protective Services. 
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Other Requirements: 
Strong understanding of the criminal justice system, emergency response procedures, and public safety ethics. 
Ability to integrate hands-on training, simulations, and scenario-based learning. 
Strong communication, organization, and classroom management skills. 
Willingness to collaborate with community partners, law enforcement, and emergency service agencies. 
Ability to align curriculum with State of Michigan 43.0100 CTE Public Safety/Protective Services standards and industry 
expectations. 

 
 
TO APPLY:   Please use the link below to apply for the position:   
 

https://www.applitrack.com/romeo/onlineapp/ 

 
POSTING DEADLINE 
FOR CURRENT REA MEMBERS 
PER CONTRACT:   November 18, 2025   
 
POSTING DEADLINE  
FOR EXTERNAL CANDIDATES:    Until filled 
 
 
 


