
Spring Lake Public Schools 

Position Posting 

 
 
Position:      Junior Varsity Girls Tennis Head Coach 

 

Posting Dates:     October 17, 2025 until filled 

 

Reports To:    Athletic Director 

 

Effective Date of Employment:  Spring 2025-26 season 

 

 

Qualifications:  

• Possess a great love of the sport and a high interest in helping individuals reach their highest potential 

• Great role model for student-athletes 

• Current knowledge of rules, fundamentals, teamwork and the ability to relate to and teach 

• Strong commitment to building a successful program for student-athletes 

• Evidence of successful coaching experience at the junior varsity level preferred 

• Evidence of expertise in teaching the fundamentals of individual skills and team play 

• Evidence of the ability to develop a successful team chemistry 

• Strong interpersonal skills 

• Strong organizational skills 

 

Job Requirements: 

• Select, instruct, and coach the team through the season at practices and contests 

• Create a positive learning experience for all members of the team 

• Maintain all records, statistics, and awards information for team 

• Maintain ongoing communication with players and parents 

• Attend athletic department meetings when scheduled 
• Assist Varsity Head Coach in the development of the whole program  

 

 

Method of Application: Applitrack 

 

Contact Person:  James Hogan, Athletic Director 

    Spring Lake High School 

    16140 144th Ave.   

    Spring Lake, MI 49456 

    JHogan@SpringLakeSchools.org  
 

 

Spring Lake Public School District provides equal employment opportunities (EEO) to all employees and applicants for 

employment without regard to race, color, religion, gender, sexual orientation, gender identity or expression, national origin, 

age, disability, genetic information, marital status, amnesty, or status as a covered veteran in accordance with applicable 

federal, state, and local laws.  Spring Lake Public School District complies with applicable state and local laws governing 

non-discrimination in employment in every location in which the District has facilities.  This policy applies to all terms and 

conditions of employment, including, but not limited to, hiring, placement, promotion, termination, layoff, recall, transfer, 

leaves of absence, compensation, and training. 

 


