POSITION

NOTICE

Behavior Interventionist

2026-2027 School Year---Various Locations

$63,000-584,840

Work Duration:

183 Days/9 Months
7.5 Hours/Day

Application Deadline:

Deadline: April 21, 2026
Position will remain open until filled.

**Internal applicants must notify their
supervisor if applying.

Interested candidates
must apply online via the
District Website at:

(X) WeAreSCPPS.org

It shall be the policy of the St. Charles
Parish School Board that no person shall, on
the basis of race, color, national origin, sex,

age, disability, religion or veteran status
be denied the benefits of, or be subject to,
discrimination in regard to employment,
retention, promotion, transfer, or dismissal
in any educational program or activity
under the jurisdiction of the Board.

Signature:

Teresa C. Brown

CENTRAL OFFICE

Click on the district logo icon to learn more about the school system.

Responsibilities:

e Conduct or assist with Functional Behavior Assessments

e Interpret assessment data to identify students needing intervention

e Conduct comprehensive behavioral assessments

¢ Develop, implement, and monitor Behavior Interventions Plans (BIPs)

e Coordinates behavioral services with community organizations

* Remain current with behavior management strategies and best practices

* Model behavioral strategies and techniques

* Review and respond to behavior data

e Collaborate with SPED teachers to support BIP development, implementation, and monitoring

Certification Requirements:

* Master's degree

e Certified as a Board Certified Behavior Analyst OR License Behavior Analyst OR Certified School
Psychologist OR Licensed Clinical Social Worker OR Licensed Master Social Worker

e Three (3) years of experience working with students with disabilities and implementing behavior
intervention plans

¢ Knowledge of Applied Behavior Analysis preferred

* Knowledge of functional behavior assessment and behavior intervention plans required

e Ability to develop and maintain effective relationships with all stakeholders

® Required participation in additional training

District Support & Commitment:

e Professional growth opportunities for upward mobility and career advancement
e Participation in New Teacher Orientation professional development sessions

¢ Support from Special Education supervisors and leaders

e Enrollment into Employee Discount Program
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