
It shall be the policy of the St. Charles 
Parish School Board that no person shall, on 
the basis of race, color, national origin, sex, 

age, disability, religion or veteran status 
be denied the benefits of, or be subject to, 
discrimination in regard to employment, 

retention, promotion, transfer, or dismissal 
in any educational program or activity 

under the jurisdiction of the Board.

Interested candidates  
must apply online via the 

District Website at:

WeAreSCPPS.org 

Signature:

District Support & Commitment:

Certification Requirements:

Responsibilities:

Application Deadline: 

Work Duration: 

Salary: 

NOTICEPOSITION

CENTRAL OFFICE
Click on the district logo icon to learn more about the school system.

https://www.wearescpps.org/
https://www.wearescpps.org/
https://www.wearescpps.org/scpps
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	Position-line 1: Dean of School Climate and Student Support
	Position-line 2: 2026-2027 School Year--School Site To Be Determined
	Salary: $69,770-$92,721
 
*Salary reflects years of experience and step increases
	Work Duration: 200 Days
7.5 Hours/Day
 
	Application Deadline: Deadline: May 15, 2026
 
*District internal applicants MUST inform Principal or Supervisor of intention.
	Responsibilities: Includes, but  not limited to:
 
• Supports administration with school discipline
• Coordinates student support services
• Monitors and tracks school behavior data
• Maintains a positive and supportive school environment
	Certification Requirements: • Master's Degree in education
• Possess a Louisiana certification (Provisional Principal, Principal or Educational Leadership) -
 OR -  a letter from the Louisiana State Department of Education indicating eligibility to receive an Educational Leadership certification once employed in role
• Must have THREE (3) years of experience as a teacher 
• Internal Applicants must have principal's reference/recommendation to advance to interview step; The recommendation must be submitted in Frontline under Application Materials. 
	District Support & Commitment: • Professional growth opportunities for upward mobility and career advancement 
• Participation in District administrative professional development sessions
• Participation in ongoing district, state, and national training sessions in Leadership, Administration, Curriculum, and Human Resources best practices 
• Support and mentoring from the Principal 


