EMPLOYEE
BENEFITS

GUIDE

2026 2027

PLAN YEAR

CONFIDENTIAL AND PROPRIETARY: This document and the information contained herein is confidential and proprietary information of USI
Insurance Services, LLC ("USI"). Recipient agrees not to copy, reproduce or distribute this document, in whole or in part, without the prior written

consent of USI. Estimates are illustrative given data limitation, may not be cumulative and are subject to change based on carrier underwriting. © 2023
USI Insurance Services. All rights reserved.



Table of Contents

Welcome!

Have Questions? Need Help?
Benefit Resource Center
Enrollment

Eligibility

What’s New This Year?
Transition from Fiscal Year to Calendar Year
Medical Plan Options
Medical Plan Premiums
Medical Value Adds

Dental

Vision

Employee Life and AD&D
Voluntary Life and AD&D
Long-Term Disability

Nice Healthcare

Health Savings Account
Flexible Spending Accounts
403b Plan

KEPT

Employee Navigator Enrollment Portal
Changes in Benefit Elections
REQUIRED NOTIFICATIONS

If you (and/or your dependents) have Medicare or will become
eligible for Medicare in the next 12 months, a Federal law gives
you more choices about your prescription drug coverage.
Please see page 42 for more details.

O W 00 N N o o U b W

W W W W W N NN R PR R
A W N P O N W O O 0 00 N O



Welcome!

At St. Croix Preparatory Academy we understand
the contribution each employee makes to our
accomplishments and so our goal is to provide a
comprehensive program of competitive benefits
to attract and retain the best employees
available. Through our benefits programs we
strive to support the needs of our employees and
their dependents by providing a benefit package
that is easy to understand, easy to access and
affordable for all our employees. This brochure
will help you choose the type of plan and level of
coverage that is right for you.



Have Questions? Need Help?

St. Croix Preparatory Academy is excited to offer
access to the USI Benefit Resource Center (BRC),
which is designed to provide you with a responsive,
consistent, hands-on approach to benefit inquiries.
Benefit Specialists are available to research and solve
elevated claims, unresolved eligibility problems, and
any other benefit issues with which you might need
assistance. The Benefit Specialists are experienced
professionals, and their primary responsibility is to
assist you.

The Specialists in the Benefit Resource Center are
available Monday through Friday 8:00am to 5:00pm
Mountain, Pacific and Alaska Standard Time at 855-
874-0742 or via e-mail at BRCCentral@usi.com. If you need assistance outside of regular business hours, please leave
a message and one of the Benefit Specialists will promptly return your call or e-mail message by the end of the
following business day.

Please contact Human Resources to complete any changes to your benefits that are not related to your initial or
annual enrollment.

PHONE NUMBER

CARRIER

Blue Cross Blue Shield of

WEBSITE

Medical PPO T (800) 382-2000 www.bluecrossmn.com
Dental HealthPartners, Inc. (TPA) (952) 883-5000 www.healthpartners.com
Vision Vision Service Plan (800) 877-7195 WWW.VSp.com

Health Savings Account

Associated Bank

(800) 270-7719

www.associatedbank.com/hsa

Life and AD&D

Voluntary Life and AD&D

MetLife

Long Term Disability (LTD)

1-800-638-5433

www.MetLife.com

FSA Alerus Financial (800) 279-3200 www.alerus.com
403(b) Aviben (763) 689-0111 www.aviben.com
Sl OB eSS us (855) 874-0742 BRCCentral@usi.com
Center (BRC)




The Benefit Resource Center (“BRC") is Always Here to Help!

It doesn’t matter if you're a new hire or celebrating your 15t year with the same company,

benefits and claims can be tricky to navigate. Our Benefits Specialists can help you:

choose the right plan, translate confusing jargon, and answer questions about which

benefits your employer offers. Plus, they can work directly with insurance carriers to

resolve issues related to claims and denials of service—and more!

Benefit Resource Center

BRCCeniral@usi.com | Toll Free: 855-874-0742
Monday through Friday 8:00am to 5:00pm



Eligibility

You may enroll in the St. Croix Preparatory Academy Employee
Benefits Program if you are a full-time employee working at least
30 hours/week.

The effective date for your benefits is July 1, 2026. Newly hired
employees and dependents will be effective in St. Croix
Preparatory Academy’s benefits programs the first of the month
following 30 days of employment. All elections are in effect for
the entire plan year and can only be changed during Open
Enrollment unless you experience a family status event.

If you are eligible for our benefits, then your dependents are too.
In general, eligible dependents include your spouse, domestic
partner, and children up to age 26. If your child is mentally or
physically disabled, coverage may continue beyond age 26 once
proof of the ongoing disability is provided. (Child means the
employee’s natural child or adopted child and any other child as
defined in the certificate of coverage)

With a few exceptions, Open Enrollment is the only time of year
when you can make changes to your benefits plan. All elections
and changes take effect on the first day of the plan year. During
Open Enrollment, you can:

e Add, change, or delete coverage.

e Add, or drop dependents from coverage.

e Enroll, or re-enroll in dependent or health care flexible
spending accounts. To continue your FSA benefits, you
must re-enroll each plan year.

Enrollment

All eligible employees are required to complete
the enrollment process, even if you do not wish
to make any changes to your benefits.

Enrolling in benefits is simple. Just follow the 5
steps below. (More details are available at the
end of this guide.)

- |

—

Go to www.employeenavigator.com

Use the registration link sent by your
administrator or select Register as a
new user. Enter stcroix as the
company ID.

Click Let’s Begin and complete any
onboarding tasks.

Review your plans, enter personal
and dependent information, and
follow the prompts to make your
benefit elections.

Confirm vyour selections on the
summary page by clicking Sign and
Agree



http://www.employeenavigator.com/

e EE Navigator: Our new online benefits enrollment and management portal launched this year. EE Navigator gives you
24/7 access to review your benefits, make elections, and submit changes due to qualifying life events. Refer to page 32
for more details.

e Before completing your enroliment, please log in to:
v' Confirm dependent names are entered correctly.
v" Verify dependent social security numbers and date of birth.
v" Review and update beneficiary designations, if necessary.

e Kept: We have partnered with Kept as our new COBRA administration vendor. Kept will manage all COBRA
administration for qualified individuals. If you are eligible for COBRA, you will receive an email from Kept with
additional information and instructions. Please refer to page 31 for more details.

e Aviben: We are pleased to announce Aviben as our new 403(b) retirement plan provider. Aviben will support plan
administration and contributions, and offers employees online access to manage retirement savings, review
investments, and access educational resources. Please refer to page 30 for more details.

The Board has approved a long-term strategy to transition your employee benefits plan
year from a fiscal year basis to a calendar year basis. To facilitate this change, a short plan
year will be implemented from July 2027 through December 2027. This transition will not
impact the current plan year.

Plan Year Timeline

e 2026 Open Enrollment

o The 2026 plan year will run from July 1, 2026 through June 30, 2027 (12-month plan year). This will
follow a standard renewal process, with rates adjusted from the prior year.

e 2027 Open Enrollment (Transition Year)

o The 2027 plan year will be a short transition year, running from July 1, 2027 through December 31,
2027 (6 months). This short plan year is the final step toward aligning this plan with a calendar year cycle.
There will be no rate changes during this short plan year; however, medical deductibles and
out-of-pocket maximums will reset at the end of the 6-month period.

e 2028 Open Enrollment

o Beginning in 2028, the plan will fully move to a calendar-year cycle, running from January 1, 2028
through December 31, 2028. Standard renewal processes will resume, and plan deductibles will now
follow the calendar year.

Reminder: For 2026 tax purposes, check your total employee and employer contributions for the 2026 calendar year so the
total contributions into your HSA do not exceed 2026 annual limits.



Annual Deductible

Non-Preferred Brand

$200 copay

Individual $1,000 $1,000 $3,500 $3,500 $6,350 $6,350
Family $3,000 $3,000 $7,000 $7,000 $12,700 $12,700
Coinsurance 70% 70% 70% 70% 100% 100%
Maximum Out-of-Pocket*
Individual $4,250 $4,250 $6,200 $6,200 $6,350 $6,350
Family $8,500 $8,500 $12,400 $12,400 $12,700 $12,700
Physician Office Visit
Primary Care $35 copay $35 copay 70% after 70% after 100% after 100% after
Specialty Care $35 copay $35 copay deductible deductible deductible deductible
Preventive Care
xje““'f Cphei Ir(;og;cr:xams 100% 100% 100% 100% 100% 100%
Diagnostic Services
X-ray and Lab Tests 70% after 70% after
Complex Radiology deductible deductible
Urgent Care Facility S35 copay S35 copay
Emergency Room Facility 70% after 70% after 100% after 100% after
Charges deductible deductible deductible deductible
Inpatient Facility Charges 70% af.ter /0% af'ter
- — deductible deductible
Outpatient Facility and
Surgical Charges
Mental Health
Inpatient 70% after 70% after 70% after 70% after 100% after 100% after
Outpatient deductible deductible deductible deductible deductible deductible
Substance Abuse
Inpatient 70% after 70% after 70% after 70% after 100% after 100% after
Outpatient deductible deductible deductible deductible deductible deductible
Other Services
. . 70% after 70% after 100% after 100% after
Chiropractic 535 copay 535 copay deductible deductible deductible deductible
Retail: Flex RX Preferred Drug & Specialty List (Up to a 31-Day Supply)
o
deductible deductible deductible deductible
Preferred Brand $45 copay
Non-Preferred Brand $80 copay
Mail Order & Retail Pharmacy (Up to a 90-Day Supply)
Preferred Generic $37.50 copay
Non-Preferred Generic $37.50 copay 70% after 70% after 0% after 0% after
Preferred Brand $112.50 copay deductible deductible deductible deductible

Note: The $1000-$35 plan & $3500-70% HSA offer creditable coverage for Medicare Part D. The $6350-100% HSA plan does NOT offer
creditable coverage for Medicare Part D.




St. Croix Preparatory Academy will continue to contribute to the health
plan premiums on your behalf. A spousal surcharge of $100/month will
apply to any employee’s spouse who chooses to elect coverage on St.
Croix Prep’s medical plans and is eligible for coverage through their
employer. The spousal surcharge will be a payroll deduction.

BlueC :
BlueShield

Employee Contributions (Monthly)

Annual Health Saving Account

$1,000-$35 Aware Network High Value Network Employer Contributions
Employee $247.31 $179.38 NA
Employee

1,062.81 978.74 NA
& 1 Dep >L >
Employee

1,529.23 1,306.72 NA
& 2+ Deps >, >,
$3,500-70% HSA e
Employee $115.00 $83.67 $500
Employee

666.32 540.09 750
& 1 Dep 2 5 S
Employee

7.4 78, 1

& 2+ Deps $987.45 $799.96 $1,000
$6,350 -100% H |
Employee $103.49 $75.34 $750
Employee

599.63 552.24 1,125
& 1 Dep $ $ $1,
Employee

888.62 808.28 1500
& 2+ Deps > > >

In addition to your core medical benefits, your Blue
Cross Blue Shield (BCBS) plan may include a variety of
value-added programs designed to support your
health, wellbeing, and overall care experience—often
at no additional cost. These tools and resources can
help you manage your health more proactively,
navigate care with confidence, access virtual and
digital support, and save money on everyday wellness
needs. Availability may vary by plan, but these
value-adds are intended to make it easier for you and
your family to get the most out of your BCBS coverage.




2026

AWARE® NETWORK

Open access to quality care

Small Group/Large Group/Stabilitys™

. BlueC
BlueShield

Minnesota

Your best choice for easy access to the largest selection of healthcare providers

across Minnesota.

With 98% of doctors and 100% of hospitals in Minnesota,
this broad, open-access network makes it easy to get

the care you need. Small group plans are paired with
BlueAccess®M products.

TRAVELWITH CONFIDENCE

When you travel outside the state, you have access

to 2 million providers spanning every U.S. ZIP code
through the national BlueCard® PPO network.* In addition,
Blue Cross Blue Shield Global® Core gives you access to
care in 190 countries and territories worldwide.

*The Aware Network includes providers one county into the neighboring states of lowa,
South Dakota, North Dakota and Wisconsin. When seeking care in these counties, search
for providers using Aware Network (not BlueCard PPQ).

Each healthcare provider is an independent contractor and not our agent. It is up to

the member to confirm provider participation in their network prior to receiving services.
Each Blue Cross and/or Blue Shield plan is an independent licensee of the Blue Cross
and Blue Shield Association. Blue Cross Blue Shield Global Core is a registered mark of
the Blue Cross and Blue Shield Association, an association of independent Blue Cross
and/or Blue Shield plans.

@ Network matters

Be sure to stay in the network. Your
out-of-pocket costs will be higher when
you see an out-of-network provider.

 Log in at bluecrossmn.com/BCA to find
providers in your specific network

« Not a member? Visit bluecrossmn.com/
FindADoctor and select the network you
are considering

A NETWORK THAT FITS YOU

173 HOSPITALS
AWARE 22,374 PRIMARY CARE PROVIDERS

RN (55 341 SPECIALTY
CARE PROVIDERS

Numbers are subject to change and are reflective
of signed contracts as of January, 2025.

QUESTIONS?

Visit bluecrossmn.com/BCA or call the number
on the back of your member ID card



https://www.bluecrossmn.com/members/member-resources/meet-blue-care-advisor
https://www.bluecrossmn.com/members/member-resources/meet-blue-care-advisor
https://www.bluecrossmn.com/find-doctor
https://www.bluecrossmn.com/find-doctor

2026

HIGH VALUE NETWORK

Statewide access to quality care

Small Group/Large Group/Stability*"

. BlueC
BlueShield

Minnesota

Your best choice for quality care at an affordable price with a broad selection of
healthcare providers. The High Value Network includes leading doctors, clinics and

hospitals across Minnesota.

TRAVEL WITH CONFIDENCE

When you travel outside the state, you have access to

2 million providers spanning every U.S. ZIP code through
the national BlueCard® PPO network.* In addition,

Blue Cross Blue Shield Global® Core gives you access

to care in 190 countries and territories worldwide.

*The High Value Network includes providers one county into the neighboring states of lowa,

South Dakota, North Dakota and Wisconsin. When seeking care in these counties, search
for providers using High Value Network (not BlueCard PPO).

Employees must live within the state of Minnesota to enroll.

Each healthcare provider is an independent contractor and not our agent. It is up to the
member to confirm provider participation in their network prior to receiving services.
Each Blue Cross and/or Blue Shield plan is an independent licensee of the Blue Cross
and Blue Shield Association. Blue Cross Blue Shield Global Core is a registered mark of
the Blue Cross and Blue Shield Association, an association of independent Blue Cross
and/or Blue Shield plans.

@ Network matters

Be sure to stay in the network. Your
out-of-pocket costs will be higher when
you see an out-of-network provider.

 Log in at bluecrossmn.com/BCA to find
providers in your specific network

« Not a member? Visit bluecrossmn.com/
FindADoctor and select the network you
are considering

A NETWORK THAT FITS YOU

121 HOSPITALS
HIGH VALUE 15,224 PRIMARY CARE PROVIDERS

RN (44 099 SPECIALTY
CARE PROVIDERS

Numbers are subject to change and are reflective
of signed contracts as of June 2025.

QUESTIONS?

Visit bluecrossmn.com/BCA or call the number
on the back of your member ID card



https://www.bluecrossmn.com/members/member-resources/meet-blue-care-advisor
https://www.bluecrossmn.com/find-doctor
https://www.bluecrossmn.com/find-doctor
https://www.bluecrossmn.com/members/member-resources/meet-blue-care-advisor

Save when you shop Blue365°

Exclusively for you, as part of your Blue Cross and Blue Shield of Minnesota health plan.

GET DISCOUNTS ON PRODUCTS
AND SERVICES

Helping you live a healthier life

With Blue365, you get great deals on products and
services that complement your health. Save on personal
care, fitness gear, hearing and vision, healthy meal kits
and more.

It just takes a couple minutes to register and you
can start shopping for discounts on:

» Footwear and apparel

- Eating programs and meal kits

« Gym memberships and wearables

« Hearing and vision aids Join Blue365 and start saving today
« Travel

« Family and pet supplies

« Personal care

TAKE ADVANTAGE OF BLUE365

Visit blue365deals.com/becbsmn to register and have your
Blue Cross member ID card handy. Then watch for deals to
arrive in your inbox.

©2000 - 2023 Blue Cross and Blue Shield Association — All Rights Reserved. The Blue365
program is brought to you by the Blue Cross and Blue Shield Association. The Blue Cross and
Blue Shield Association (BCBSA) is an association of independent, locally operated Blue Cross
and/or Blue Shield Companies. Blue365 offers access to savings on health and wellness products
and services and other interesting items that members may purchase from independent vendors,
which are not covered benefits under your policies with your local Blue Company, its contracts
with Medicare, or any other applicable federal health care program. These products and services
will be offered to you through the entire benefit year. During the year, the independent vendors
may offer additional discounts on these products and services.

To find out what is covered under your policies, contact your local Blue Company. The products
and services described on the site are neither offered nor guaranteed under your Blue Company'’s
contract with the Medicare program. In addition, they are not subject to the Medicare appeals
process. Any disputes regarding your health insurance products and services may be subject to
your Blue Company’s grievance process. BCBSA may receive payments from vendors providing
products and services on or accessible through the site. Neither BCBSA nor any Blue Company
recommends, endorses, warrants, or guarantees any specific vendor, product or service available
under or through the Blue365 Program or site.

Blue Cross® and Blue Shield® of Minnesota and Blue Plus® are nonprofit independent licensees of the Blue Cross and Blue Shield Association.
MO01762R04 (3/23)



o) BlueCross
.‘ BlueShield

Minnesota

INTRODUCING
BLUE CARE ADVISOR™

You and Blue.” Better together.

There's nothing more important than your health, and Blue Care Advisor
is the new way to guide you through your healthcare journey.

Now you can:

|
.Gl

Choose high-quality See what's covered by your Get active and track your Earn points for making
doctors near you and know health plan and discover benefits daily activity to hit healthy choices and
the cost before you go. you may not know you have. your health goals. redeem them for rewards.

Earn points for completing the health assessment plus additional points when you track your steps. Points can be
redeemed for up to $250 in gift cards.

Blue Care Advisor connects you to everything
ou need to easily manage your healthcare,

i v ErEe ol YOUR BEST

meet your goals and live healthier. CHOICE

Minnesota's #1 health plan

NAIC Blue Cross Blue Shield Assodiation market insights|

@ | wn

GET THE MOBILE APP OR el =

T
« Find your explanation of benefits (EOB)

YOUR RECOMMENDATIONS Soe Al

VISIT BLUECROSSMN.COM/BCA .

Schedule your
* ' E E E
® ®

annual check-up
1 t's time for this important -
preventive exam
contacT cror

BLUE CARE i
ADVISOR

BlueCross MN ——

Blue Care AdvisorsM is an offering of Blue Cross® and Blue Shield® of Minnesota, a nonprofit independent licensee of the Blue Cross and Blue Shield Association.
MO07051 (08/22)



Small steps can lead to
big rewards

Track your daily steps or your fitness activities and earn points that translate to real dollars.

START EARNING WITH THESE SIMPLE STEPS

Register
Register at bluecrossmn.com/bca or download the Blue Care Advisor app.

Complete the Health Assessment

1

Once you're logged in, you'll find the Health Assessment under “Rewards,’
then “Ways to Earn.” Based on your results, you'll receive personalized
recommendations including helpful tips and resources.

Earn 100 points for completing
the Health Assessment

Start tracking

Employees and spouses*

&

can earn

UP TO $250
ANNUALLY

Link your fitness tracker or favorite fitness app to automatically record your activities. You can also track things

manually, so everything counts — even yard work!

D 5,000 steps = 5 points L7 If you forget to track a day,
9 o /000 steps = 7 points — | catching up is easy. Simply

10,000 steps = 10 points
(max per day)

go into the app and log your
past activity manually up to
30 days prior.

Earn points anytime throughout the year — there’s no monthly requirement.

Get a preventive visit
Earn 200 points for completing your annual preventive visit.

Collect your reward
Redeem your points in the Reward Center for $15, $25, $50 or $100
e-gift cards.

@ Points expire at the end of the program year so make sure you
cash in on your hard work!

*EmployeesandspousesmustbeenrolledintheBlueCrossandBlueShieldofMinnesotahealthplan. Therewardmay
resultinataxableeventforeitheryouoryourplansponsor.Consultyourtaxadvisor.lfitisunreasonablydifficultduetoa

medicalconditionforanindividualtoparticipate(orifitismedicallyinadvisableforanindividualtoattempttoparticipate),

BlueCrosswillprovideanalternativeprogram.Formoreinformationaboutobtaininganreasonablealternative, pleasecall
the number on the back of your member ID card. Points do not roll over to the next health plan year.

Blue Care Advisors™ is an offering of Blue Cross® and Blue Shield® of Minnesota and Blue Plus®,
nonprofit independent licensees of the Blue Cross and Blue Shield Association.

MO07107R02 (8/25)

10 points = $1
Earn a maximum of
$250 per year

QUESTIONS?

If you have questions,
chat with us online or call
the number on the back
of your member ID card.

e

BLUECARE ¥l
ADVISOR ﬂi ¥

Seamlessly connect your benefits,
programs and expert guidance for a
personalized, convenient experience.

Download the app today.



Get the most from your
prescription coverage

Take an important first step to getting the most from your pharmacy benefits — for your
health and your wallet — by understanding how they work. Here you'll find important
information, guidelines and tips to avoid unnecessary out-of-pocket costs.

PHARMACY NETWORK

Just like you have a network for the doctors you see, the pharmacies in your network offer the best service at
the best price for Blue Cross and Blue Shield of Minnesota members. To pay the lowest out-of-pocket cost, it's
important to choose a pharmacy that participates in your network.

For 2026, your pharmacy network is the Classic Network.

The Classic Network provides access to a large network
of pharmacies including Walgreens and other top retailers,
as well as independent pharmacies. Please note that
CVS/Target is not included in this network.

Tips for transferring prescriptions

to a new pharmacy

e Take your prescription bottle to your new
pharmacy. They will contact your current

Walgreens is an independent company providing pharmacy benefit services. L
pharmacy to transfer your prescription.

e Call your new pharmacy and ask them to
contact your current pharmacy for your
prescription information

Your pharmacy network: Classic

e Ask your doctor to call your new
pharmacy with your prescription

information
DRUG LIST (FORMULARY)
For 2026, your formulary is FlexRx.
FlexRx includes a broad, clinically complete list of drugs
that include a good balance of brand-name and generic
drugs. Your plan includes coverage for drugs not on the
formulary. However your share of the cost is generally Insulin coverage
?hore than for those tha;t art(e]| included on thﬁ dfrug Ils’j. Members pay no more than $25 per
ere is no coverage for drugs not on the formulary prescription, per month for covered

unless medically necessary. Exclusions apply. insulin products

Your formulary: FlexRx



St. Croix Preparatory Academy offers comprehensive dental insurance
through HealthPartners, designed to support both preventive care and
ongoing dental needs. The plan emphasizes keeping you healthy by
covering routine exams and cleanings at 100% when using in-network
providers, while also offering coverage for basic and major services
such as fillings, extractions, and crowns. Multiple plan levels are
available, allowing you to choose the option that best fits your needs
and budget, with access to a broad network of participating dentists
across Minnesota.

HealthPartners, Inc. (TPA)
Dental Plan: Distinctions 3

Benefits Coverage

Annual Deductible
Individual S25 S50 S50
Family S75 S150 S150
Waived for Preventive Ves Ves Ves
J Care?

Annual Maximum

Per Person / Family $1,500 $1,000 S750
Preventive 100% 100% 100%
Basic 80% 80% 50%
Major 50% 50% Not covered
Orthodontia

Benefit Percentage Not covered | Not covered | Not covered
Adults (and Covered

Full-Time Students, if Not covered | Not covered | Not covered
Eligible)

Dependent Child(ren) Not covered | Not covered | Not covered

Employee Contributions (Monthly)

Dental Plan:

Employee $12.68
Employee & 1 Dep $48.57
Employee & 2+ Deps $73.20

Search the network for your dentist or find a new one at www.healthpartners.com/dentaldistinctions

If you have any questions related to your Dental benefits, please contact Delta dental at (952) 883-5000, or
visit www.healthpartners.com.

16


http://www.healthpartners.com/dentaldistinctions
http://www.healthpartners.com/

St. Croix Preparatory Academy provides Vision insurance through Vision

o
VS Service Plan (VSP).
®

Vision care for life

Vision Service Plan
Voluntary Vision - Base

Frequency Copays and Allowances Enhancements and Supplements
Exam every 12 months $20 Exam Copay
Lenses every 12 months $20 Frame/Lens Copay
Frames every 12 months $130 Frame Allowance VSP LightCare™ non-

prescription blue light filtering
glasses or sun- glasses

Contacts every 12 months
(Instead of lenses and $130 Contact Lens Allowance

frame)
Employee $6.86
Employee + 1 $10.98
Employee + Children $11.21
Employee + Family $18.07

Vision Service Plan
Voluntary Vision - Premium

Frequency Copays and Allowances Enhancements and Supplements
Exam every 12 months $20 Exam Copay
Please log in to your H VSP® EasyOptions - Choice of
member portal for more Lenses every 12 months 520 Frame/Lens Copay One Upgrade ($250 Frame
information. Visit VSP Allowance OR Anti-Reflective
Online Account Member Coating OR Phomchrom'c
Frames every 12 months $150 Frame Allowance Lenses OR Premium

Log In

Progressive Lenses) 3

To find an eye doctor,
please visit Choose VSP - VSP LightCare™ non-

Contacts every 12 months. prescription blue light filtering

Find a Doctor $150 Contact Lens Allowance

(Instead of lenses and frame) glasses or sunglasses
glasses
Monthly Rates
Employee $10.22
Employee + 1 $16.36
Employee + Children $16.70
Employee + Family $26.92
#1 IN ACCESS #1 IN SELECTION #1 IN MEMBER
TO QUALITY CARE* OF EYEWEAR* SATISFACTION*
Choice of an independent The latest styles at the A no-hassle benefit that
doctor or popular retail chain, including lowest out-of-pocket members enroll in and use more than
Visionworks®, cost* in-store or online any other vision plan. *
Walmart, and more. at eyeconic.com®. 17



https://apias.vsp.com/as/authorization.oauth2?client_id=vsp-memberportal-ui&scope=openid%20auth_member_rest%20profile%20read:vc.find_a_doctor%20provider_view%20read:vc.memberusermanagement%20write:vc.memberusermanagement%20read:vc.memberbenefits%20write:vc.memberbenefits%20write:vc.find_a_doctor%20finance_view%20write:vc.finance%20read:vc.outofnetworkclaim%20write:vc.outofnetworkclaim%20ecom_view%20read:vc.external_ivr&redirect_uri=https://apias.vsp.com/acs2/redirect&response_type=code&state=vsp-memberportal-ui.11230e9a-4a13-11f1-a373-3f3be99febf5
https://apias.vsp.com/as/authorization.oauth2?client_id=vsp-memberportal-ui&scope=openid%20auth_member_rest%20profile%20read:vc.find_a_doctor%20provider_view%20read:vc.memberusermanagement%20write:vc.memberusermanagement%20read:vc.memberbenefits%20write:vc.memberbenefits%20write:vc.find_a_doctor%20finance_view%20write:vc.finance%20read:vc.outofnetworkclaim%20write:vc.outofnetworkclaim%20ecom_view%20read:vc.external_ivr&redirect_uri=https://apias.vsp.com/acs2/redirect&response_type=code&state=vsp-memberportal-ui.11230e9a-4a13-11f1-a373-3f3be99febf5
https://apias.vsp.com/as/authorization.oauth2?client_id=vsp-memberportal-ui&scope=openid%20auth_member_rest%20profile%20read:vc.find_a_doctor%20provider_view%20read:vc.memberusermanagement%20write:vc.memberusermanagement%20read:vc.memberbenefits%20write:vc.memberbenefits%20write:vc.find_a_doctor%20finance_view%20write:vc.finance%20read:vc.outofnetworkclaim%20write:vc.outofnetworkclaim%20ecom_view%20read:vc.external_ivr&redirect_uri=https://apias.vsp.com/acs2/redirect&response_type=code&state=vsp-memberportal-ui.11230e9a-4a13-11f1-a373-3f3be99febf5
https://federal.vsp.com/find-a-doctor.html
https://federal.vsp.com/find-a-doctor.html

B MetLife

Important Reminder!
Be sure to assign a beneficiary
or living trust to ensure your
assets are distributed according
to your wishes.

If you have any questions,
reach out to MetLife at
1-800-638-5433, or visit
www.metlife.com

St. Croix Preparatory Academy provides Basic Life and AD&D benefits to eligible
employees. The Life insurance benefit will be paid to your designated beneficiary in
the event of death. The AD&D benefit will be paid in the event of a loss of life or limb
by accident.

| MetlifeLife Insurance Company |

You
Benefit Maximum

$50,000
$50,000
The above benefits will begin to decrease at age 65.

Guaranteed Issue

In addition to the employer paid Basic Life and AD&D coverage, you have the option
to purchase additional voluntary life insurance to cover any gaps in your existing
coverage. Your election, however, could be subject to medical questions and
evidence of insurability. Each year at open enrollment an employee & spouse can
increase or add to their voluntary life benefit by 1 increment without health history.
Anything requested above the 1 increments would require evidence of insurability
(health history).

You
Maximum benefit
Guaranteed issue
Your Spouse
Maximum benefit
Guaranteed issue
Your Child (to age 26)
Flat benefit amounts | $1,000, $2,000, $4,000, $5,000, and $10,000
*For children under 14 days of age, the benefit is $1,000.

Maximum of $500,000, sold in $10,000 increments
$100,000

$200,000; sold in $5,000 increments
$25,000

Employee Contributions (Monthly)

Rates shown per $1,000 increments

Age Employee Spouse
Under 30 $0.070 $0.078
30-34 $0.090 $0.104
35-39 $0.100 $0.130
40-44 $0.170 $0.208
45-49 $0.220 $0.312
50-54 $0.400 $0.572
55-59 $0.770 $1.092
60-64 $1.130 $1.638
65-69 $1.940 $2.626
70+ $3.390 $4.940
Child $5,000 $1.46
Child $10,000 $2.91
AD&D Rates Rates

Employee $0.022

Spouse $0.022
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. MetLife St. Croix Preparatory Academy offers long-term income protection through
MetLife Insurance Company in the event you become unable to work due

to a non-work-related illness or injury. This benefit covers 60% of your
monthly base salary up to $6,000. Benefit payments begin after 90 days of
disability. See Certificate of Coverage for benefit duration and the Summary plan description for complete plan details.

Pre-existing Conditions
A pre-existing condition is an injury or sickness (including pregnancy) and all related conditions and complications, in
the three months prior to your effective date under this policy, for which you:
e Received health treatment, consultation, care, or service; or
e Were prescribed or took prescription medications.
e Benefits will not be paid for disabilities resulting from preexisting conditions unless, when you become disabled, you
have been actively at work for one full day after completing the earlier of:
e Three consecutive months of coverage under the policy in which you received no treatment, including prescription
medication, for the disabling condition: or
e 12 consecutive months of coverage under the policy.

Qualifying Period
The contract has a 90-day elimination period. Starting on the disability date, employees must wait 90 days before the
policy will begin to pay disability benefits.

Disability and Earnings Based on 2 Classes of Employees
e Class 1: Licensed Teachers and Non-Licensed Support Staff (9 %2 month-school year employees)
e Class 2: Administrative Staff and Administrative Support Staff (12-month employees)

Class 1 Teachers and Educational Assistants: Disability is based on income earned during the “school year”, usually
about 9 and a half months of the year.

e Disability is defined as being unable to earn more than 80% of your predisability earnings in your own
occupation, due to sickness, pregnancy, or accidental injury, while receiving and complying with appropriate
treatment. After the own occupation period, you are considered disabled if you cannot earn 60% of your
predisability earnings in any gainful occupation for which you are reasonably qualified by training, education,
or experience.

Class 2 Working 12 months: Your salary is based on working 12 months. You will be paid 60% of your monthly salary
if disabled.

e Disability is defined as being unable to earn more than 80% of your predisability earnings in your own
occupation, due to sickness, pregnancy, or accidental injury, while receiving and complying with appropriate
treatment.

School year for teachers and EA’s: If you are earning your salary for days and months worked during the “school
year” (about 9 % months) then you will be paid 60% of the average “school year” monthly salary if you are unable to
work due to disability.

Summer months for teachers and EA’s: you will not “lose income” if you have a disability, or pregnancy and deliver
during “summer months”. This is because the disability is outside the “working school year”. Therefore, you will not
receive disability payment for injuries or sicknesses during the summer months.

If you have any questions, please reach out to MetLife at 1-800-638-5433, or visit www.metlife.com

19


http://www.metlife.com/

Nice Healthcare

O nice

Healthcare
That’s Nice

Our mission
is simple.

Make getting amazing everyday
care easy and affordable.

{4

They were so personable and made me
feel as comfortable as possible, and really
made time to learn about me and my
health issues. | highly recommend Nice.

Angela K.

The Nicest Benefit

These are integrated primary care services that Nice
Healthcare® offers with no out of pocket fees.
The S5 fee no longer applies.

]
a Virtual Chat and Video Visits
@ In-Home Visits with 35 Labs and Physical Tests

550+ Free Medications Can Be Prescribed by Our
Clinicians

Virtual Physical Therapy Visits

Virtual Mental Health Therapy Visits

= A

In-Home X-rays and EKG Services

Visit nice.healthcare



It All Starts
With The Nice App

Whenever you and your dependents need Nice,
you’ll begin the process by scheduling a virtual
visit with a clinician. All virtual services are
conducted using the Nice app, including chat and
video visits, physical therapy, and mental health
therapy.

In addition to scheduling and conducting

visits, you will also use the Nice app to review
treatment plans, upload documents and manage
your accounts.

The Clinic That Comes to You

Online Visit Hours

Select a date and time

Provider

Any available

Date

Jan1

Select an appointment time

(/8'00 AM\' /”8'15 AM\" 9:00 AM </;0'15 AM\
4 288 /1 . 5 )

<11:00 AM )

(11:45 AM) (12:00 PM> (1215 PM>
N\

i 7
(1:30 PM ) { 2:30PM ) (2:45 PM ) ( 6:00PM \
A i /

Home Visit Hours (local time)

We offer our clinical services in parts of Mon — Fri 8am —7pm CT Mon — Fri 9am —5pm
Arizona, Colorado, Idaho, lowa, Sat - Sun 9am —12pm CT
Minnesota, Nebraska, Nevada, New )
Mexico Or,egon Utaf; Washir;gton and Mon = Fri 7am =6pm MT
. " ’ ’ Sat - Sun 8am — 1lam MT
Wisconsin.
Mon — Fri 6am —5pm PT
Sat - Sun 7am —10am PT

D Virtual Only

Virtual & In-Person




nice When to Use Nice®

EVERYDAY CARE WHENEVER YOU NEED IT

/g@\ Routine Checkups

Annual Wellness Exam - Sports Physicals - Child Checkups
-):— Chronic Care

High Blood Pressure - High Cholesterol - Thyroid Conditions
- Diabetes

Q Sick Care

Cold/Flu - Strep Throat - Sinus & Ear Infection - UTIs - Pink
Eye - Rashes

@‘5 Short-Term Mental Health

Anxiety - Depression - Grief & Loss

A Virtual Physical Therapy

Back Pain - Neck Pain - Injury Recovery

& Imaging 35+ Labs

They were so personable
and made me feel as
comfortable as possible,
and really made time to
learn about me and my
health issues. | highly
recommend Nice.

X-Rays - EKGs Blood Work - Alc

A la K. C .
Ni:gﬁ:z:lthcare Patient AII thlS Care and more!

E Download the app to get started.




When you are enrolled in a Qualified High-Deductible
Health Plan (QHDHP) and meet the eligibility
requirements, the IRS allows you to open and
contribute to an HSA Account.

What is a Health Savings Account (HSA)?

An HSA is a tax-sheltered bank account that you own
to pay for eligible health care expenses for you and/or
your eligible dependents for current or future
healthcare expenses. The Health Savings Account
(HSA) is yours to keep, even if you change jobs or
medical plans. There is no “use it or lose it” rule; your
balance carries over year to year.

Plus, you get extra tax advantages with an HSA
because:
= Money you deposit into an HSA is exempt
from federal income taxes.
= |nterest in your account grows tax free; and
®* You don’t pay income taxes on withdrawals
used to pay for eligible health expenses. (If
you withdraw funds for non-eligible expenses,
taxes and penalties apply).
® You also have a choice of investment options
which earn competitive interest rates, so
your unused funds grow over time.
Are you eligible to open a Health Savings Account
(HSA)?

Although everyone can enroll in the Qualified High-
Deductible Health Plan, not everyone is eligible to
open and contribute to an HSA. If you do not meet
these requirements, you cannot open an HSA.

=  You must be enrolled in a Qualified High-
Deductible Health Plan (QHDHP)

=  You must not be covered by another non-
QHDHP health plan, such as a spouse’s PPO
plan.

=  You are not enrolled in Medicare.

=  You are not in the TRICARE or TRICARE for
Life military benefits program.

® You have not received Veterans
Administration (VA) benefits within the past
three months.

= You are not claimed as dependent on
another person’s tax return.

= You are not covered by a traditional health
care flexible spending account (FSA). This

includes your spouse’s FSA. (Enrollment in a
limited purpose health care FSA is allowed).

2026 HSA Contributions:

You can contribute to your Health Savings Account on
a pre-tax basis through payroll deductions up to the
IRS statutory maximums. The IRS has established the
following maximums.

HSA contributions for the 2026 tax year:

= |ndividual $4,400
=  Family $8,750

If you are age 55 and over, you may contribute an
extra $1,000 catch up contribution.

St. Croix Preparatory Academy annual
contributions:
$3500 HSA:

=  Employee - $500

= Employee +1 Dependent - S750

= Family - $1,000
$6350 HSA:

=  Employee - $750

=  Employee +1 Dependent - $1,125

=  Family - $1,500
How do | get reimbursed for my eligible expenses? The
easiest way to use your HSA dollars is by using your
HSA Debit Card at the time you incur an eligible
expense. Or you can withdraw money from an ATM.
But keep your receipts! You must be able to prove that
you were reimbursing yourself for an eligible expense
if you are audited. If you use your HSA funds for non-
eligible expenses, you will be charged a 20% penalty
tax (if under age 65) as well as federal income taxes.
Associated Bank provides helpful information about
your HSA, including online calculators to help you add
up your tax savings and see your HSA's possible future
growth. For additional guidelines, please go online or
call Associated Bank.
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Strategies for maximizing your HSA balance

Consolidate your accounts.

ﬁ: Associated Bank

Your money works here:

Combine funds from existing HSAs or IRAs into your Associated Bank HSA to grow your
balance and increase earnings potential. Speak with your financial advisor to determine if
transferring funds is right for you.

Enroll in additional pre-tax plans.
Use a limited-purpose flexible spending account to cover

dental and vision expenses with tax-free dollars, keeping
more money in your HSA for future healthcare needs.

Add money when you can.

Maximize payroll deductions and explore additional
options like prior year contributions or catch-up
contributions if you’re age 55 or older to boost your
savings.

Accelerate your growth.

Let your HSA work for you. Earnings from interest and
investments grow tax-free, helping you build long-term
savings. Consider investing a portion of your funds if it

aligns with your financial goals.

Delay reimbursements.

By holding off on reimbursing eligible expenses, you can
maintain a higher HSA balance, increasing your earnings
over time. There are no deadlines—you can reimburse
qualifying expenses anytime.

Can | really accumulate wealth in my HSA?

HSA Contribution

$2,500
$5,000
$8,750

Assumptions:

10 Years

$33,233
$66,467
$116,317

15 Years 30 Years
$57,205 $178,119
$114,410 $356,238
$200,217 $623,416

Contributions made annually, 5% annual rate of return, no distributions from the account.

Want to learn more? Read our article:
Three Reasons Why You Should be Maxing Out your HSA

HSA cash balances are FDIC insured up to the Standard Maximum Deposit Insurance Amount (SMDIA). Deposit products are offered by Associated Bank, N.A. Member FDIC.
Investment, Securities and Insurance Products:

NOT FDIC INSURED

NOT BANK GUARANTEED

MAY LOSE VALUE

NOT INSURED BY ANY FEDERAL GOVERNMENT AGENCY

NOT A DEPOSIT

Page 9 of 11



Associated Benefits Connection® Mobile App

Manage your benefit

accounts from the palm
of your hand.

EASY.

With the Associated Benefits Connection mobile
app, manage your benefits quickly and get on
with your day.

CONVENIENT.

Submit a claim, capture a receipt and more—
at home or on the go.

SECURE.

Biometric and PIN sign-in keeps you safe
and secure.

Download the Associated Benefits Connection mobile app today.
#  Download on the GETITON \ .
@& App Store ® Google Play 5\ Assoc|ated Bank
Your money works here:

Deposit products are offered by Associated Bank, N.A. Please ask for details on fees and terms and conditions of accounts. Associated Bank, N.A. Member FDIC.

Investment, Securities and Insurance Products:

NOT FDIC INSURED NOT BANK GUARANTEED MAY LOSE VALUE NOT INSURED BY ANY FEDERAL GOVERNMENT AGENCY NOT A DEPOSIT

Associated Benefits Connection is a marketing name used by Associated Bank, N.A. (ABNA). ABNA administers benefit programs sponsored by employers, which include flexible spending accounts
(FSAs), health reimbursement accounts (HRAs) and commuter benefits and is subject to pending state licensure and regulatory approval. Investment management services are provided by Kellogg Asset
Management, LLC® (“KAM”). KAM and Associated Bank, N.A. are wholly-owned affiliates of Associated Banc-Corp (AB-C). AB-C and its affiliates do not provide tax, legal or accounting advice. Please
consult with your tax, legal or accounting advisors regarding your individual situation. (11/22) P07387


https://apps.apple.com/us/app/associated-benefits-connection/id1266048251
https://play.google.com/store/apps/details?id=com.lighthouse1.mobilebenefits.abkbp

ASSOCIATED BENEFITS CONNECTION®

HSA INVESTMENT OPTION

Setting up an investment account

STEP 1: Log in to the HSA portal* at
www.AssociatedBank.com and select
HSA & Benefit Accounts from the drop down.

Be sure you have your Associated Benefits
Connection username and password. On the login
page, enter your username then click Next.

On the following page, enter your password and
click Login.

STEP 2: Under the "I Want To...” section,
click Manage Investments.

I Want To: A" 4

STEP 3: From here, click on Start Investing.

HSA Balance Projection® Cash Balance View tetails
$0.00
Acous) Savis e Investment Auto-Transtse @) orr
The o0
$3,600/year eshoid S0
o
—_— | Contribute
» $7.200 Aad cash to your HEA
ey
Nurrber of years 25 I+ Distroute
Wilharaw HSA undy
=
Rt on imesstment (%) 5
Canr wan VA ivseeeenns X

STEP 4: Review Investment Transfer Threshold
information. You may choose any threshold amount at
or above the minimum shown; however, you may wish
to keep at least the amount of your deductible in cash
to pay for medical expenses throughout the year.

Investments / Setup Investments

Investment Transfer Threshold

You are efigible to invest a portion of the funds from your HSA into an investment account. To get started, disable any
Pop-up bicckers and compicte e fields befow If you would ke adace veah regard fo how 8o sef-dred myestment
Hlocation percentages in the investment portal please consull with your personal adviscr Associaled does nol provide
Investment advice 1o HSA pamcipants. If You do not spacity your aflocabon vl
default 100% lo the Dodge & Cox Balanced fund

The foi0s Delow 380 Mow You 10 58t an Mvestment transtor Mireshok! Your Investment franafer Sreshold may

equal to or sbove S500. You will be askad o enter a value that is an increment of 5100 R!lln‘\qllhiﬂlhe.nnuio(
your health plan's deductila in your cash account will 3iow you to pay for qualfied healthcare expenses. After you have
et the investment ransfer threshold, funds will be automaticall; swept into the investment account when your avalable
cash balance exceeds the sweep Mreshok! amount by S100 of more. Likewsse. when your avallable cash account
mmrjumwmwmuwumm or more, funds wil be automaticaly swept back o your cash
account from yout investment accoun

Please note that by cAcking “subemit mmmmmmmmlﬂm | cartity that | am the HSA

account halder or I agree and = my

Mmmuuuammew -omlmmmammn lose value g8 they are subject to
risks, in vakue and the possible loss of the prncipal amount invested. |

assume full for my and witl not hold Bank lksble for any sdverse

mnqumnmwmnlmenmmmmlm Investment, tax, of legal advice o

and, if y. will seek the advice of an investment, tax. or legal
professionst. ANl monwnmwmnummwwmymnmmwmwm
Hon depost inveestment products insurance, and securiies are HOT deposils of obligaticns of nsured ot guaranteed
by Assockated Bank. KA. or any bank of aflilate, are NOT Insurad by tho FDIC or any agancy of the Unfed States. and
involve INVESTMENT RISK, including POSSIBLE LOSS OF VALUE. Associated Banc-Corp and iis affikates do not give
tax, of legal acvica. Consull with your 1ax andvor legal advisor fof information specific 10 your situation
Investment, SecurSies and Irsurance Products

Not FDIC Inswred”, “Not Bank Guaraneed”, “May Lose Value™, Not Insured By Any Federal Govermment Agency™ and
“1eot A Deposit”

Your investment transier threshold may be set equal to ar above S500. Piease enfer a value that is an incremend of
$100.

Would you fike auto-investmant transfers on? & Yes O No

Transfer Funds to investment When My Cash Balance Bxcesds ¢ 2000

Mo Bank Guararase + May Loze Valoe

>> =

STEP 5: Choose Guide Me for an educational tool to
help you choose your investments, or choose | Want
to Do It Myself to skip the educational tool and go
straight to selecting your investments. The Guide Me
educational tool is for educational purposes only.
We do not provide investment advice. For advice on
which investments to select, contact your personal
advisor(s).

Investments / Setup Investments

Do you want guided help investing?

Guide Me
We will ask you & few questions 1o help you make an informed

decislon for your investments

@ | Want to Do It Myseif
S Continue setting up investment selections without guided help

v
v
3

Choose your preferred option, then click Next to
continue.

STEP 6: Update/confirm your elections, click Submit.

Update/Confirm Elections

Changes you make on s page will spdate your Rilure clocions only. Whan new mongy moves i your investmest
account, your new selections will control how it is invested. Your elections must equal 100%. You can Sind aut mare
nformaton about a furd using the fact sheet or prospecius.

U [ TN
DOOGE & COX BALANCED | DooaX TN 100 %
T ROWE PRICE SHMORT-TERM 8O TBSX
DOOGE & COX INCOVE Doox on o %
VANGUARD TTL BND MRXT IDX ADM VETLX
AMESOCAN FOS CAPTL WRLD 8N RCOWGX o
T ROWE PRICE BQTY INCM FD REWwx
VINGUARD INSTITUTIONAL INDEX VNG o
VANGUARD LIFESTRATESY GRO. VASGYX
AMERICAN ELROPACFIC GROWT RERGX o
VANGUARD US GROWTH ADMRAL wwuax
VANGUARD INTERNATIONAL WAL | VTR o% o
VANGUARD EXT MKXT INDEX INSTL VEX
SCHIWAR GOVRMT MONEY ULTRA, SOUXX o
Total 00 % 0%

Inan arqurg eoffort 1o discourage market Bming and short-tesm Fading actwity, some mutss fund companies have
plicn foas and tracing policies.

Ponse be advised thit mquesss indatod after 3.00 pm CT, wil be processad the next busiress day. Trades require two
{2) business days 1o process. Day 1 - Trade submilted. Day 2 - Trade complete v

h"4
—[=



The Flexible Spending Account (FSA) plan with Alerus Financial allows
you to set aside pre-tax dollars to cover qualified expenses you would
normally pay out of your pocket with post-tax dollars. The plan is
comprised of a health care spending account and a dependent care
account. You pay no federal or state income taxes on the money you
place in an FSA.

How an FSA works:

Choose a specific amount of money to contribute each pay
period, pre-tax, to one or both accounts during the year.

The amount is automatically deducted from your pay at the same
level each pay period.

As you incur eligible expenses, you may use your flexible spending
debit card to pay at the point of service OR submit the
appropriate paperwork to be reimbursed by the plan.

Important rules to keep in mind:

The IRS has a strict “use it or lose it” rule. If you do not use the full
amount in your FSA, you will lose any remaining funds.

Once you enroll in the FSA, you cannot change your contribution
amount during the year unless you experience a qualifying life
event.

You cannot transfer funds from one FSA to another.

Please plan your FSA contributions carefully, as any funds not used by
the end of the year will be forfeited. Re-enrollment is required each
year.

2026 Maximum Annual Election |

Health Care FSA $3,400
Dependent Care FSA $7,500

*HSA members are limited to deductions for dental and vision expenses
only.
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HEALTH
FLEXIBLE SPENDING ACCOUNT (FSA)

ALERUS

% @) @)

How It Works

Sign up during open enrollment. Choose an amount to
contribute pre-tax each paycheck, within IRS limits. Your annual
election should generally equal your planned expenses for the
planyear. Dollars must be used by the end of the plan year. Any
funds remaining (except for carryover eligible funds if offered)
will be forfeited. Your entire annual election is available the first
day of the plan year.

Pay For Expenses

Use your Alerus Health Benefits
Visa® debit card to pay providers
directly from your benefits
account, or reimburse yourself
by submitting a claim for eligible
expenses you've already paid.

/\L L E RU S HEALTH BENEFITS CARD

Eligible Expenses

Your health FSA covers a wide variety of medical, dental, and
vision expenses for you, your spouse, and your qualified tax
dependents. These expenses must be medically necessary for
the diagnosis, treatment, or alleviation of a specific illness or
injury. They may include hospital or clinic services, prescription
drugs and medications, certain over-the-counter medical
supplies, and many other health related expenses as defined by
Section 213(d) of the Internal Revenue Code.

Manage Your Account

Access your account online at alerusrb.com or search
for “Alerus Benefits” in the App Store or Google Play
and download the app* for Apple, iPad, and Android
devices.

® Check your account balance and see your spending history
® Order additional debit cards

m Sign up for direct deposit or text/SMS alerts

® Submit claims for reimbursement

= Add digital card to mobile wallet for convenient use

A

Benefits

08.26.2025| B-EE

A health FSA allows you to set aside money each
paycheck for out-of-pocket
medical, dental, and vision expenses.

Claim Documentation

You must save itemized statements from your medical provider
and explanation of benefits from your insurance provider for
all expenses. You'll need to submit this documentation with
each claim, and it may also be required to verify debit card
transactions. Documentation must include:

® Date of service

® Patient, service, or product recipient

® Provider/merchant name

® Description of service performed or product purchased

® Cost after final insurance adjustments

Plan Details

Read your employer’s summary plan description (SPD) for
details specific to your plan. If differences are noted between this
communication and the SPD, the SPD will govern.

Additional Resources

Visit the Alerus Resource Center at alerusrb.com for additional
information and resources, including updated IRS annual
contribution limits and a comprehensive list of eligible
healthcare expenses.

For More Information
Health Benefits Client Service Center
877.661.4727 | healthbenefits@alerus.com

*Alerus charges no fees to download or use the app. However, your carrier’s message and data
rates may apply.

Trust products and services are provided through Alerus Financial, N.A. (Alerus). The information
contained herein is general in nature, is provided for informational purposes only and is not
intended to provide specific advice or recommendations for any individual. Alerus does not
provide legal or tax advice. Please consult your legal or tax advisor for further assistance with
regard to yourindividual situation. All material is compiled from sources believed to be reliable,
butaccuracy cannot be guaranteed.

Alerus does not sponsor or maintain the flexible spending account (FSA) that you establish. The
program is sponsored and maintained solely by the employer offering the plan. Alerus acts solely
as a third-party plan administrator performing administrative tasks pursuant to an agreement with,
and at the direction of, the sponsoring employer. The sponsoring employer is solely responsible for




DEPENDENT CARE

FLEXIBLE SPENDING ACCOUNT (FSA)

ALERUS

et

How It Works

Sign up during open enrollment. Choose an amount to
contribute pre-tax each paycheck, within IRS limits. Your annual
election should generally equal your planned expenses for the
planyear. Dollars must be used by the end of the plan year. Any
funds remaining will be forfeited.

Pay For Expenses

Use your Alerus Health Benefits Visa® debit card to pay providers
directly from your benefits account, or reimburse yourself by
submitting a claim for eligible expenses you've already paid.

[\_\ L E RU S HEALTH BENEFITS CARD

Eligible Expenses

You may use dependent care funds for expenses that allow
both you and your spouse to work, attend school, or seek
employment full time. Eligible expenses include caring for
qualifying dependent children 12 or younger or disabled adults.
Examples include: before and after school programs, day care,
preschool, summer day camps, babysitting, nanny/au pair,
nursery school, and elder care.

Ineligible Expenses
Examples of ineligible expenses include: kindergarten tuition,
babysitting for non-work reasons, and overnight camps.

A dependent care FSA allows you to use
pre-tax dollars to pay for childcare or
dependent adult care costs.

Manage Your Account

Access your account online at alerusrb.com or search
for “Alerus Benefits” in the App Store or Google Play
and download the app* for Apple, iPad, and Android
devices.

® Check your account balance and see your spending history
® Order additional debit cards

® Sign up for direct deposit or text/SMS alerts

® Submit claims for reimbursement

® Add digital card to mobile wallet for convenient use

A

Benefits
