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ARTICLE I

PURPOSE

Section 1. Parties: THIS AGREEMENT is entered into between School District No. 624, White
Bear Lake, Minnesota (herein after referred to as the School District or District) and the White
Bear Lake Area Educators (hereinafter referred to as the exclusive representative or Union)
pursuant to and in compliance with the Public Employment Labor Relations Act of 1971, as
amended, (hereinafter referred to as P.E.L.R.A.) to provide the terms and conditions of
employment for educators during the duration of this Agreement.

ARTICLE II

RECOGNITION OF EXCLUSIVE REPRESENTATIVE

Section 1. Recognition: In accordance with P.E.L.R.A., the School District recognizes the White
Bear Lake Area Educators as the exclusive representative of educators employed by the School

District, which exclusive representative shall have those rights and duties as prescribed by
P.E.L.R.A. and as described in the provisions of this Agreement. The School District agrees not

to meet and negotiate or meet and confer with any employee or group of employees other than the
Union so long as the Union is the duly authorized exclusive bargaining agent of the educators of
this District.

ARTICLE III

DEFINITIONS

Section 1. Educator and Appropriate Unit:

isSubd. 1. The term, "educator," shall mean any person in the appropriate unit who
required to hold a license from either the State Board of Education or the Board of Teaching
or in a position as a physical or occupational therapist, nurse, or social worker, and such
employment does not come within the exceptions stated in P.E.L.R.A.

Subd. 2. The term, "appropriate unit," means the unit of educators employed by the School
District, excluding supervisory and confidential employees, principals, assistant
superintendents and other members of administrative bargaining units who devote 50% or

more of their time to administrative or supervisory duties, essential employees and
emergency employees.

Section 2. Terms and Conditions of Employment: "Terms and conditions of employment" means
the hours of employment, the compensation therefore, including fringe benefits, except retirement
contributions or benefits, and employer's personnel policies affecting the working conditions of
the employees. In the case of professional employees, the term does not mean educational policies
of a School District. The terms in both cases are subject to the provisions of M.S. 179A regarding
the rights of public employees and the scope of negotiations.

Section 3. School District: Any reference to School District in this Agreement shall mean the
School Board or its designated officials.

Section 4. Other Terms: Terms not defined in this Agreement shall have those meanings as
defined by P.E.L.R.A.
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ARTICLE IV

SCHOOL DISTRICT RIGHTS

Section 1. Inherent Managerial Rights: The parties recognize that the School District is not
required to meet and negotiate on matters of inherent managerial policy, which include, but are
not limited to, such areas of discretion or policy as the functions and programs of the employer,
its overall budget, utilization of technology, the organizational structure, and selection and
direction and number of personnel.

Section 2. Management Responsibilities: The parties recognize the right and obligation of the
School Board to efficiently manage and conduct the operation of the School District within its

legal limitations and with its primary obligation to provide educational opportunity for the
students of the School District. All reasonable use of such authority and power of the School
District shall continue unimpaired except as limited by a specific provision of this Agreement.

Section 3. Effect of Laws, Rules and Regulations: The parties recognize that all employees
covered by this Agreement shall perform the teaching and other educator-related services
prescribed by the School Board and shall be governed by the laws of the State of Minnesota and
by School Board rules, regulations, directives and orders, issued by properly designated officials
of the School District. The parties also recognize the right, obligation and duty of the School
District and its duly designated officials to promulgate rules, regulations, directives and orders
from time to time as deemed necessary by the School Board insofar as such rules, regulations,
directives and orders are not inconsistent with the terms of the Agreement.

Section 4. Reservation of Managerial Rights: The foregoing enumeration of School District rights
and duties shall not be deemed to exclude other inherent management rights and management
functions not expressly reserved herein, and all management rights and management functions not

expressly delegated in this Agreement are reserved to the School District.

ARTICLE V

PERFORMANCE OF DUTIES AND RESPONSIBILITIES

Section 1. Employee Expectations: ISD No. 624 and the WBLAE mutually support the ideal that

all employees work to fulfill the mission and goals of the School District.

It is recognized that the employer has the right to provide administrative direction to an employee
regarding acceptable behavior. (This type of action is not considered as a step of the progressive
discipline process as defined in the following Section.)

Section 2. Employee Discipline: If difficulties arise that require corrective action, the following
discipline procedure will apply. The employer shall be allowed to discipline for just cause. Due
process shall be provided.

Subd. 1. When an employee faces disciplinary action there will be a meeting with the
educator to give notice of the anticipated action. Notice can be either verbal or written and
should include the following:

1. Explanation of complaint against the educator
2. Explanation of evidence supporting such complaint
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3. Opportunity for the employee to present their side of the story or defense
a. A response can be verbal or in writing
b. A response should be presented in a timely manner, within 24 hours
of the advance notice or a time agreed upon

Subd. 2. The Employer recognizes the concept of progressive discipline consisting of the
following levels:

1. Verbal and/or written notification

2. Written expectations
3. Written Notice of Deficiency pursuant to M.S. 122A.40, subd. 9
4. Suspension without pay. Upon mutual agreement of the employer and

employee, the suspension without pay may be substituted by a fine for the

equivalent number of days. This means that the employee will work on

those days, which would have been unpaid days on suspension, but the

employee's pay will be docked for the full gross salary or an agreed upon
amount.

5. Termination pursuant to M.S. 122A.40, subd. 9

6. Immediate discharge pursuant to M.S. 122A.40, subd. 13

Normally, the employer will implement the levels of progressive discipline in order, except when
the case involves a more serious infraction.

Section 3. Notice of Investigation: Any employee called in for an investigatory meeting shall be
informed of their right to have a WBLAE representative present.

Section 4. Administrative Leave: An employee may be placed on administrative leave with pay

during an investigation. It is expressly understood that such leave with pay does not constitute
discipline. The employer shall notify the WBLAE President immediately and in writing when an

educator has been placed on a paid administrative leave.

Section 5. Grievable Action: An employee may grieve any discipline except for termination or
immediate discharge which shall be in accordance with M.Š. 179A.20.

Non-renewal of probationary educators shall not be grievable.

ARTICLE VI

EDUCATOR AND UNION RIGHTS

Section 1. Right to Views: Pursuant to P.E.L.R.A., nothing contained in this Agreement shall be
construed to limit, impair, or affect the right of any educator or the educator's representative to the
expression or communication of a view, complaint or opinion on any matter related to the

conditions or compensation of public employment or their betterment, so long as the same is not
designed to and does not interfere with the full, faithful and proper performance of the duties of
employment or circumvent the rights of the exclusive representative if there be one.

Section 2. Right to Join: Educators shall have the right to form and join labor or employee
organizations, and shall have the right not to form and join such organizations.

Section 3. Dues Check Off: Any educator may sign and deliver to the School District an
assignment authorizing deduction of Union dues. Such deduction authorization shall continue in
effect from year to year unless revoked in writing by the educator. Upon timely notice of such
authorization, the School District shall deduct dues from each regular salary check of the educator

according to a formula provided by the Union. Deductions for educators employed after the
commencement of the school year shall be appropriately prorated to complete payments prior to
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the following June. All deductions for membership dues in the Union shall be remitted to the
Union within thirteen (13) calendar days of each payday accompanied by an alphabetical listing
of educators for whom such deductions are made. Signed authorization cards shall be provided
to the School District requesting deduction pursuant to this Section, and the School District shall
make such deduction unless such authorization is revoked in writing by the educator or unless the

right to dues check off is lost by the Union pursuant to P.E.L.R.A.

Section 4. School Communication: The Union shall have the right to reasonable use of the District
mail service, educator mailboxes, and electronic mail to communicate with educators in quantities
which do not interfere with the regular school mail operation.

Section 5. School Buildings, Facilities and Equipment: The Union shall have the right, upon
request, to reasonable use of school buildings, facilities and equipment subject to the right of the
School District to assess reasonable charges for additional custodial expenses or other additional

operational expenses beyond normal maintenance costs resulting from such use provided further
that said use shall not interfere with normal school activities or functions.

Section 6. Bulletin Boards: The School District shall provide reasonable bulletin board space in

each building for use by the Union in areas not normafly accessible to students.

Section 7. Union Representatives and Meetings: Representatives of the Union and their respective
affiliates shall be permitted to transact official Union business on school property at reasonable
times, provided that this activity shall not interfere with or interrupt normal school operations.
Representatives shall also have the right of reasonable use of school equipment. Any
representative of the Union will contact the building administrator upon entering the building.

Section 8. Information: The parties agree that the Union shall have access, upon reasonable
notice, to appropriate any available information necessary for the Union to exercise its

responsibilities as exclusive representative.

Section 9. Meet and Confer: The parties agree to meet and confer to discuss policies and other
matters of interest to the Union. Meet and confer sessions will be conducted as the need arises by

either party pursuant to Minnesota state law. The parties will each select their own representatives
for meet and confer sessions.

Section 10. Union Activities Leave: The Union shall be provided Union leave under the following
conditions:

Subd. 1. The Union shall pay the cost of the substitute educator.

Subd. 2. The policy governing the use of substitute educators when a regular educator is
absent because of illness shall be used in calling substitutes for absence due to professional
activities.

Subd. 3. Any one educator is limited to a total of ten (10) days of leave per school year
under this policy, except that the President and Chief Negotiator of the Union shall be
limited to a total of twelve (12) days each.

Subd. 4. There shall be a cumulated maximum of sixty (60) days per school year.

Subd. 5. All Union leave time must be approved in advance by the Union President; and
only a reasonable number of educators will be allowed leave time on any given day. An
educator approved for leave time shall give the School District a minimum written advance

notice of two (2) days unless the leave is an emergency situation
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Section 11. Union President:

Subd. 1. The School District shall grant up to a full-time general leave of absence to the
Union President for their term of  office. The FTE equivalence of this leave shall be at the

discretion of the WBLAE and the WBLAE shall inform the District by April 15 of the FTE
equivalence.

Subd. 2. The District shall act as the fiscal agent in paying the President's full salary, as
determined by their placement on the current salary schedule, and they shall receive
benefits as though employed on a full-time basis. The Union shall reimburse the District
for the total cost incurred by granting the Union President's leave.

Subd. 3. The President of the WBLAE will retain all continuing contract rights they had
prior to being elected President. The teaching assignment held after the term of office as
President will be the same as they held the year(s) prior to being elected unless that
assignment no longer exists within the School District or unless the assignment is changed
for the term of the presidency by mutual agreement.

Section 12. Personnel Files: Pursuant to M.S. 122.40, Subd. 19, as amended, all evaluations and

files, wherever generated, relating to each individual educator shall be available during regular
school business hours to each individual educator upon reasonable notice. The educator shall
have the right to reproduce any of the contents of the files at the educator's expense and to submit

for inclusion in the file, written information in response to any material contained therein. The
School District may destroy such files as provided by law or material contained therein twenty
(20) days after notifying the educator of its intent to do so. The educator shall have a right to
obtain a copy, at the educator's expense, of any materials in the educator's file being expunged.

Section 13. Educator Rights: Nothing contained herein shall be construed to deny or restrict an

educator's rights under the United States Constitution, Minnesota State Law, or other applicable
laws.

ARTICLE VII

LENGTH OF THE SCHOOL YEAR

Section 1. Educator Duty Days: Pursuant to M.S. 122A.40, the School Board shall, prior to April
1 of each school year, establish the number of school days and educator duty days for the coming
school year. Educators shall perform services on those days as determined by the School District,
including those legal holidays on which the School District is authorized to conduct school, and
pursuant to such authority as determined to conduct school. However, opportunity shall be
afforded to the Union to meet and confer with the School Board or its representatives concerning
the calendar prior to its adoption.

The length of the 2025-27 school years shall consist of the following:

Staff with Experience
New Staff in District 624

Teaching Days
New Staff Induction

Staff Development Days
Educator Preparation Days*
Holidays

175 175
2 이

5 5
6 6
8 8

Total 196 194
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Teaching Days are defined as:

student contact time

open houses

welcome back days

scheduled conferences (up to 21 hours)

floating conferences (up to 7.5 hours)
collaboration days (up to 7.5 hours)

For each New Staff Induction day, one (1) quarter credit will be provided, to be used towards
lane change.

a

Staff development days are defined as days on which educators are required to attend training or
activity sessions for the purpose of professional development.

Educator preparation days are defined as days which are allotted to allow uninterrupted time for
preparation or assessment related to instruction.

*All educators will have one full day of preparation time, on the last day of the first semester and

on the last prep day of the school year. The first day of the year will be one-half (1/2) staff
development and one-half (1/2) educator preparation day. Up to forty-five (45) minutes per day
of any full preparation day can be used for building meetings, which if implemented, will take
place during the first forty-five (45) minutes of the duty day. No other mandatory meeting will
be planned on any preparation day. Thereafter, the establishment of when educator preparation
days, other than those provided herein, will be done in conjunction with the meet and confer
process referred to in Article 7, Section 1.

Section 2. Stretch Calendar: A Stretch Calendar is defined as a calendar that follows the standard

fiscal year of July 1st through June 30th of any given year. By mutual agreement between the
WBLAE and the District, any individual educator can work on a stretch calendar instead of the
standard teaching calendar. These educators will follow the number of days including holidays
as outlined in Section 1 of this Article.

It is understood that certain positions are required to work a stretch calendar. For example, all
Birth to Three Early Childhood Special Education (ECSE) staff work on a stretch calendar. In

addition, all Educators on Special Assignment (EOSA) can agree, in conjunction with the District

and the WBLAE, as part of the special assignment to work a stretch calendar. However, it is also

agreed that educators work a stretch calendar only when necessary and when all parties agree to
it in advance.

In addition, should additional days beyond the 194 days set forth in the contract be necessary
during the normal summer period, the hourly rate of pay found in Article 10, Section 4 of this
contract shall apply.

Subd. 1 Variance From Prescribed Duty Days: If actual educator-student contact days are
reduced in any calendar year, the accrued time may be used for either staff in-service or
educator preparation time.

Section 3. Severe Weather: In the event a student attendance day is cancelled due to severe
weather, educators shall not be required to report for duty. Should an educator be on leave on any

day when a severe weather day occurs and educators are not required to report to duty, the leave
request will be cancelled and the educator will not be charged with the absence.
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Section 4. Evening Events. A building principal may request a K-12 educator to supervise or
participate in up to three (3) evening student or parent events per year such as: School carnivals,
music concerts, DARE graduations, curriculum nights, PTA/PTO meetings, socials (dinner,
dances, etc.), art and science fairs. If supervision or participation is requested after the third event,
the educator shall be compensated at the extra hourfy rate for those additional events. The above

list does not include staff or student meetings typically held before or after school.

Section 5. Emergency Closings: In the event an entire duty day is lost for any emergency, the
educator shall perform duties on that day or other such day in lieu thereof as the School District
shall determine, if any. In the event an entire duty day is lost due to canceling school, the District
may reschedule the makeup day(s) only to maintain a minimum total of 174 teaching days.

Section 6. Professional Conference Days: Educator duty days shall not be scheduled during the
Education Minnesota conference days.

Section 7. Holidays: Holidays, as listed under Section 1 of this Article, include Labor Day,
Thanksgiving Day, Thanksgiving Friday, New Year's Day, Presidents' Day, Memorial Day, and
a seventh and eighth holiday will be established in conjunction with the meet and confer process
referred to in Section 1 of this Article.

ARTICLE VIII

HOURS OF SERVICE

Section 1. Basic Week: The educator's basic work week is hereby defined as forty (40) hours,
inclusive of lunch.

Section 2. Building Hours: The specific hours at any individual building may vary according to
the needs of the educational program of the School District. Opportunity will be afforded to the

Union to meet and confer with the School District on building hours.

Section 3. Additional Activities: In addition to the basic school week, educators may be required

to reasonably participate in school activities beyond the basic educator's day to attend to those
matters requiring their attention, including consultation with parents, faculty meetings, curriculum

meetings, and other professional teaching responsibilities.

Section 4. Overnight Experience: Educators participating in a District/building sponsored
overnight experience requiring supervision of students shall earn .5 compensatory time per day.
Compensatory time may not be earned by anyone paid on a stipend.

Section 5. Duty Free Lunch: Educators shall have a duty-free lunch period of not less than thirty
(30) minutes.

Section 6. Educator Preparation Time: The parties agree that the required forty (40) hour teaching
week will include a minimum preparation time for all educators which will approximate fifty (50)
minutes per day which shall be used for individual and team planning and preparation.

An individual educator's preparation time shall not be construed as the same time as the lunch
break or time spent in traveling from one building to another. Preparation time shall be provided
in one or two uninterrupted blocks during the student day. Exceptions to this may be made by
mutual agreement between the district and the exclusive representative of the educators.

Changing methods of instruction and scheduling may result in variations of the prescribed limits
on a day to day basis.
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Section 7. Traveling Educators: Traveling educators are educators who have a teaching
assignment in more than one building during the same day but do not include any educator that

does not have a building base and are assigned as "district coverage." A traveling educator shall
be exempt from the typical student supervision period during that day to ensure that the educators
daily prep time is honored. Furthermore, a traveling educator shall not have to render any more
evenings of duty than what is expected of the non-traveling educator.

Educators who are assigned to two school district buildings in a single day shall be paid at an
annual rate of $1100.00 per school year. Educators who are assigned to a third school district
building in a singled day shall be paid at an annual rate of $1,700.00 per school year. This amount
shall be pro-rated for those educators who do not travel every day; i.e., one (1) day per week: 20%

X $1100.00, two days per week: 40% X $1100.00. This does not include occasional travel.

Traveling educators whose assigned schedule does not permit for their entire duty free lunch
period or prep time shall be paid for either 15 or 30 minutes, whichever is closer without going
over, at the extended employment hourly rate (i.e. an educator that misses 14 minutes shall be
paid for 15 minutes, an educator that misses 16 minutes shall be paid for 30 minutes).

Section 8. Day 1/Day 2 Classes: Secondary Educators who teach an every other day class wil1
be compensated up to 3 hours per trimester for a total of 9 hours if they teach 1-5 classes. For
those who teach 6-10 classes, they can submit up to 6 hours per trimester for a total of 18. at $35
per hour. Educators should submit a timecard for these hours.

ARTICLE IX

BASIC COMPENSATION

Section 1. Salary Schedules: The wages and salaries reflected in Schedule A, attached hereto,
shall be part of  the Agreement for the first year of the contract, and the wages and salaries reflected
in Schedule B, attached hereto, shall be part of the Agreement for the second year of the contract.

Educators shall advance one step on the salary, as defined in Section 7, Subd. 2, of this Article,
for each of the years of the contract.

Section 2. Status of Salary Schedule: The salary schedules are not to be construed as a part of an
educator's continuing contract.

Section 3. Lane Change: Educators who earn credits from an accredited college or University
in education within an educational program or their curricular field will be eligible to use those
obtained credits to change salary lanes (or "categories"). Salary category changes shall be made
as of September 15 and/or February 15. If appropriate paperwork is received by September 15 or
February 15, new salary rate of pay will begin on the first pay check after September 15 or
February 15 but new salary rate will be retro to September 15 or February 15. An official college
transcript of credits is required for a change in categories. In cases where coursework has been

completed by the aforementioned dates but transcripts are not available, a letter of verification
from the college or university of study must be received by the School District's Human Resources
Office on or before the September 15/February 15 dates. Salary changes for
transcripts/verifications received after September 15 shall not go into effect until the second
semester. Salary changes for transcripts/verifications received after February 15 shall not go into
effect until the following school year.

Section 4. Masters Degree Policy:

Subd. 1.The Master's Degree program towards which an educator is seeking to earn credits
and change salary lanes must be approved in writing by the Superintendent or their
designee.
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Subd. 2.All credits earned in a Master's Degree program approved pursuant to Subd.
and from an accredited school or education will be accepted for salary lane changes.

1,

Section 5. Credits Beyond the BA Degree: Graduate credits taken after the granting of a BA
degree to qualify for the "BA plus" salary category must be approved in writing by the
Superintendent or his or her designee. With the exception of one graduate grade of "C" per lane
change, only graduate credits with a grade of "B" or better shall be counted. When the Pass-Fail
or S-N system is used, a grade of Pass or "S" shall be equivalent to a letter grade of "B" to meet
the requirements of this Section.

Section 6. Credits Beyond the MA Degree: Graduate credits taken after the granting of a MA

degree to qualify for the "MA" plus salary category must be approved in writing by the
Superintendent or his or her designee. With the exception of one grade of "C" per lane change,
only graduate credits with a grade of "B" or better shall be counted. When the Pass-Fail or S-N
system is used, a grade of Pass or "S" shall be equivalent to a letter grade of "B" to meet the
requirements of this Section.

A non-graduate class may qualify for a lane change in Section 6 of this Article due to special
circumstances and upon the educator receiving written approval from both the Union and the
District.

Section 7. Initial Placement:

Subd. 1. Initial placement of educators on the salary schedule will be at the appropriate lane
per Article IX. Effective with the 2004-05 school year, initial step placement of educators
shall not exceed the number of years of previous pre-k12 public school teaching
experience. However, years of outside experience may be capped at six years (Step 7).

Subd. 2.Experience for a partial year in the School District will be counted as follows:

Less than 18 weeks No Increment

18-30 weeks 1/2 Increment
Over 30 weeks Full Increment

Effective 2/15/2010, experience for a partial year in the School District will be counted for
salary credit as follows: For fewer than 88 days no step credit will be given. For 88
more days one step credit will be granted.

or

Section 8. Pay Days: Educators' salary checks will be issued twice a month (on or before the 15th
of the month and on or before the last day of the month). Educators may have a choice of 19 or

24 paychecks. The choice of payments shall be indicated in writing at least ten (10) days before
the first payroll check is issued. The final check will be issued on June 15th. Educators whose
resignations become effective during the school term shall receive the balance of their salary due
at the first pay period following the last day of teaching.

Section 9. Salary Deductions: Salary deduction for each day's absence for which salary is
deducted shall be at the rate of 1/194 of the regular school year salary for experienced staff and
1/196 of the regular school year salary for new staff for the term of this Agreement. Exception to
this appears in Article XII, Section 3.

Section 10. Teaching Service for a Partial Year: Educators employed for less than the total
number of duty days for the school year, as prescribed in Article VII, shall be paid a proportional
salary for each day employed at the rate of 1/194 of the regular school year salary for experienced
staff and 1/196 of the regular school year salary for new staff. Educators employed for less than
the educator's basic day, as prescribed in Article VIII, shall receive a proportional salary based on

the number of hours of service each day compared to the eight-hour day.
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Part time educators cannot be required to work beyond their contracted salary day without
appropriate compensation. Appropriate compensation for such things as staff development,
conferences, etc. is calculated at the part time educator's per-diem. Appropriate compensation for
other items such as summer work, etc. is at the 35.00 per hour rate.

Section 11. Prorated Pay:

Subd. 1.The hourly rate, when prorated, is determined by dividing the employee's annual
basic salary by 194 days and then by contracted hours per day. Prorated pay is reserved
only for educators teaching an extra class during the school year.

Subd. 2. For educators who teach an extra class in a six period schedule, the prorated
compensation shall be two-tenths (.2) times the annual basic salary for a full year, and
prorated for less than a full year.

ARTICLE X

EXTRA COMPENSATION

Section 1. Additional Assignments: Extra assignments associated with additional compensation
are taken on voluntarily and shall not be construed to be part of the continuing contract unless
expressly provided as such in the individual contract.

Section 2. Extra-Curricular Compensation: The wages and salaries reflected in Schedule С,
attached hereto, shall be a part of this Agreement.

Section 3. Extra-Curricular Positions: The School Board may employ members of  the bargaining
unit for positions in extra-curricular, co-curricular or other extra duty activities. The position shall
be described in a separate contract, together with the terms of the contract, as provided in
Attachment G.

When an outside organization pays the extra-curricular wage of an educator in the bargaining unit,
the agency shall pay the amount, or prorated portion of the amount, stipulated in Schedule C. The

agency shall deposit the amount with the District, and the compensation shall be reflected in the
educator's regular payroll check.

Section 4. Summer Employment:

Subd. 1. Summer employment associated with regular student contact, including but not

limited to summer school, speech therapy, vocal, band, media, psychologists and
counselor's services will be paid at the rate of $35 per hour.

Subd. 2. One-half hour of preparation time for classroom teaching assignments shall be

compensated for each two hours of teaching time.

Subd. 3. A educator that receives pre-approval from the District and voluntarily attends

District sponsored training, conference or in-service during the summer shall be

compensated at the current standard half day or full day substitute educator pay rate.

Subd. 4. An educator that receives pre-approval from the District and voluntarily attends a

summer training, conference or in-service outside of the District shall have the district pay

the costs of registration and be compensated for either their expenses or for their time,
whichever is greater.
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Section 5. Extended Employment:

Subd. 1. Extended employment, beyond the basic school contract year involving

professional employment not associated with student contact, including curriculum writing

and shop/lab preparation, shall be paid at the rate of $35 per hour.

Subd. 2. The number of days of extended employment for counselors will be determined

at the sole discretion of the District and calculated on the following basis. Counselors will

be paid a prorated rate of pay based on their placement on the salary schedule for extended

employment each summer. If scheduled, these days will be scheduled in consultation with

the WBLAE, and the counselors in consultation with their department and building
administrators. These days are in addition to the Article VII, Section 1 school year and
will not be considered part of the counselors' continuing contract.

In addition, each counselor may be offered an extra 40 hours of voluntary summer
employment at the "Summer Employment" hourly rate in Subdivision 1.

Section 6. Homebound Instruction: Homebound educators shall be compensated at the rate of
$35 per hour as of July 1, 2021.

Section 7. Curriculum Leaders and District/Program Coordinators: Acceptance of leadership
assignments will be voluntary and will be paid at the following rates for the 2025-2026 and 2026-
2027 school years:

School Years

25-26 26-27

PreK-5 Curriculum Leaders/Bldg. Leaders (both)
(including PhyEd, Music, Media, & ECFE/ECSE)

$1635 $1635

6-12 Curriculum & Bldg. Leaders (Large Departments)
(Communications, Math, Social Studies, & Science)

6-12 Curriculum Leaders (Non-Building Leaders)
(Larger Departments)

$1805 $1805

$1420 $1420

6-12 Building Leaders (Non-Curriculum Leaders)
(Larger Departments)

$ 385 $ 385

6-12 Curriculum & Bldg. Leaders (Smaller Departments) $1430 $1430

6-12 Curriculum Leaders (Non-Building Leaders)
(Smaller Departments)

$1045 $1045

6-12 Building Leaders (Non-Curriculum Leaders)
(Smaller Departments)

$ 385 $385

6-12 Dept. Supply Coordinators $ 225 $ 225

K-5 Dept. Supply Coord. (Music, Media, & PhyEd) $ 225 $ 225

District Coordinators:

Program Coordinators
Support Coordinators

$2505 $2505
$1855 $1855
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Section 8. Peer Coaches: Peer Coaches shall receive up to 15 additional days of compensation at
their per diem upon approval from the assistant superintendent(s).

Section 9. National Certification and Doctoral Degrees: Effective July 1, 2015, educators holding

current National Board of Professional Teaching Standards accreditation (NBPTS), a speech-
language Certificate of Clinical Competence (CCC), Social Workers who achieve the License for

Independent Clinical Social Work (LICSW), an Occupational Therapy Association Board
Certification in the area of pediatrics, a Physical Therapist who achieves the American Physical

Therapy Association Specialist Certification in the areas of pediatrics, neurology or orthopedics,
or a Psychologist who achieves the National Certification for School Psychologists (NCSP) shall
receive a one thousand five-hundred dollar ($1,500) yearly improvement.

Subd. 1. Certification must remain current to earn the stipend. Eligibility shall be for one

stipend as indicated annually.

Section 10. National Board Certification Mentor. Educators selected as National Board

Certification Mentors for that school year shall be paid one thousand five-hundred dollars
($1,500).

Section 11. New Coordinator Positions: The Union will be consulted when new leadership
positions are created within the unit. All new positions will be posted along with a position
description. Basic compensation will be per the Master Agreement with additional compensation
as agreed upon with the exclusive representative at the time of the posting.

Section 12. Building Staff Development Chairpersons: Building staff development
chairpersons shall be compensated for up to fifteen hours of pay at $35/hour per school year upon

receipt of a timesheet.

Section 13. Mileage Differential: All licensed staff who may be required to use their own
automobiles in the performance of their duties and licensed staff who are assigned to more than
one building per day shall be reimbursed at the IRS maximum rate per mile.

Section 14. Regular Educator Substituting: Any secondary or elementary educator who
substitutes during their individual prep time for another educator shall be compensated at $50 per
hour.

Section 15. Involuntary Room Moves: If an Educator is required to move to a new classroom

they shall be compensated for up to seven hours of pay or up to four hours if moving an office,
small classroom or shared classroom at $35/hour upon receipt of a timesheet

ARTICLE XI

GROUP INSURANCE

Section 1. Eligibility: Insurance benefits provided in this Section apply only to educators who are

regularly employed during the regular school year at least on a .5 FTE contract basis for the full
school year and for a period of three months to the dependents of a deceased educator covered
under this Article.

Section 2. Selection of Carrier: The parties agree to meet on the matter of selection of insurance

carriers. It is further agreed that the final selection of the insurance carrier(s) and policy shall be

made by the School Board, so long as the insurance benefits provided are equal to or greater than
those in force at the time the selection is made.
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Section 3. Medical-Hospitalization Insurance:

The District shall offer a qualified health insurance plan. Each eligible and enrolled employee in
the plan(s) shall receive the following contributions towards plan expenses. The cost of the

premium not contributed by the District shall be borne by the employee and paid by payroll
deduction.

District Monthly
Contribution

As of 1-1-2025 As of 1-1-2026 As of 1-1-2027

Single HRA Coverage $651.67 $664.70 $678.00

Family HRA Coverage $1,324.54 $1,351.03

Single HSA Coverage $651.67 $664.70

Family HSA Coverage $1,324.54 $1,351.03

$1,378.05

$678.00

$1,378.05

The District will make an annual contribution, paid on a semi-annual basis, to the employee's
HRA/HSA account for eligible and enrolled employees.
HRA/HSA Contribution As of 1-1-2025 As of 1-1-2026 As of 1-1-2027

(paid semi-annually)

Single HRA Coverage $1,500 $1,500 $1,500

Family HRA Coverage $3,000 $3,000 $3,000

Single HSA Coverage $1,700 $1,700 $1,700

Family HSA Coverage $3,400 $3,400 $3,400

3. If a qualified educator enters the HRA or HSA plan as a participant on a date after
January 1, the School District shall prorate the amount of the School District HRA or

HSA contribution to reflect the late entry. This prorated amount will be determined by
the number of months the educator is eligible and enrolled compared to the total
contract months remaining in the plan.

4. If an employee submits evidence of hardship, the School District will make the

remainder of the annual contribution to the employee's HRA account in one payment.
Upon such a payment, no further District contributions will be made for the remainder
of the year.

Subd. 2. Dual Coverage: Any full-time educator whose spouse is also eligible for a District
contribution to health insurance coverage by virtue of either active full-time employment
or retirement benefits shall have the right to combine their District contributions which can

then be used to acquire a family policy or two single policies.

Subd. 3. Non-duplication with Medicare: If an educator or dependent is entitled, by virtue
of age eligibility, to have any part of the cost of services or supplies paid by Medicare Parts
A or B, even though the educator does not enroll in Medicare or waives or fails to claim
the medical benefits, the District will reduce its contribution toward medical premiums so
that the total amount paid by Medicare and the District's insurance plan will not exceed the
total eligible charges for covered benefits.

Section 4. Dental Insurance: Effective January 1, 2025, the District shall pay in full the premium

for dental insurance (single or family) for each qualifying Educator.

Section 5. Pro-rated District Contributions: The School District will contribute a pro-rated sum
of the lesser of the monthly amounts provided in Sections 3 and 4 or the actual cost of the monthly
medical-hospitalization and dental premiums for an educator who has less than twenty (20) years
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of teaching service with the School District and who elects to take a voluntary leave of absence

that reduces the educator's duty f.t.e.'s to less than .67 f.t.e. (and equal to or greater than .50
f.t.e.'s).

An educator with twenty or more years of teaching service with the school district and who elects
and is approved to take a voluntary partial leave of absence that reduces the educator's duty FTE

to no less than .4 FTE and up to 1.0 FTE will have their full benefits covered by the district.

Section 6. Job Sharing Contributions: An educator granted a partial leave of absence in order to

job share a position, may waive the pro-rated premiums for medical-hospitalization and dental
insurance to allow for the educator's job sharing partner to have fully-paid premiums. (The Union
will be notified prior to any employee waiving insurance coverage.)

Section 7. Dependent Benefit Coordination: The following Section will be administered in
an

accordance with applicable rules and regulations governing coordination of benefits. If
employee's dependent is entitled, or would be entitled if enrolled, to have any part of the cost of

eligible medical, surgical, hospital, major-medical, or dental services and supplies fully paid by
the dependent's employer, the School District's medical-hospitalization and dental plans will
provide secondary coverage only. The amount contributed under this Article shall be reduced so
that the total amount paid under this Agreement and the dependent's fully employer-paid insurance
entitlement does not exceed the total charges for covered benefits.
Section 8. Group Income Protection: The District will purchase long-term disability insurance
for each eligible educator as defined in Section 1. The income protection plan shall include the

following benefits:

Subd. 1. Benefits begin after sixty (60) calendar days of total disability. At this time, the
educator has the option of continuing to utilize disability days or of taking advantage of
the long-term disability insurance (LTD). If the LTD option is selected, any remaining
disability leave may be utilized on a prorated basis, provided that the combined benefits do
not exceed 100% of daily salary.

Subd. 2.The monthly income benefits shall be 66 2/3% of the basic monthly earnings
(exclusive of additional compensation).

Subd. 3. Long-term disability benefits will be paid for disability due to accident or illness

as long as the educator remains totally disabled up to the date of their 70th birthday.

Subd. 4. The School District will continue its contribution to health and dental insurance

for the disabled educator while sick leave is being utilized or for a period of three months

after the qualification for a long-term disability benefit, whichever time period is the
greater.

Section 9. Life Insurance:

Subd. 1. The School District shall pay the full premium for a term life insurance policy for
each eligible educator as defined in Section 1. The life insurance amount for full-time
educators will be $150,000.

Any educator qualifying for a term life insurance policy in excess of $50,000 may elect to
take only the $30,000.

Subd. 2. The School District shall also arrange the life insurance program so that any
eligible educator, as defined in Section 1, may purchase additional life insurance, at the
educator's own expense, through payroll deduction, in $10,000 increments. Supplemental
insurance is not available for educators who elect to reduce their District-paid policy to
$50,000.
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Subd. 3. The School District shall continue to arrange for the life insurance program to
provide options for dependent and spouse coverage at the educator's expense. The School
District and the Union shall meet and confer regarding the type of options to be available.

Section 10. Claims Against the School District: The parties agree that any description of insurance
benefits contained in this Article are intended to be informational only, and the eligibility of any
employee for benefits shall be governed by the terms of the insurance policy purchased by the
School District pursuant to this Article. It is further understood that the School District's only
obligation is to purchase an insurance policy and pay such amounts as agreed to
herein, and no claim shall be made against the School District as a result of a denial of insurance
benefits by an insurance carrier.

Section 11. Duration of Insurance Contribution: An employee is eligible for District contributions

as provided in this Article as long as the employee is employed by the District. Upon termination

of employment, except as provided in Article XVII, all District participation and contribution shall
cease, effective on the last day of the month in which employment ceases. However, the District
shall provide School District contribution in reference to Sections 3 through 6 of this Article,
Medical-Hospitalization Insurance, Dental Insurance, and Section 8 of this Article, Life
Insurance, for a twelve-month period for all educators who complete the regular full school year.

Individuals who meet the criteria established in state and federal statute may continue participation
in the District's group insurance plans by paying their own contribution to the District at the group
rates.

Section 12. District Insurance Advisory Committee: The District Administration will establish a

District Insurance Advisory Committee for the purpose of ongoing review of the district's
insurance plans. The White Bear Lake Educators' Association will have representation on the
District Insurance Advisory Committee.

ARTICLE XII

LEAVES OF ABSENCE

Section 1. Leave Account: An individual leave account will be maintained by the District for

each educator. Commencing with each school year, educators will be advanced fifteen (15) days
for excused absences due to individual illness, family illness or death (family includes spouse,
siblings, parent, guardian, children, parents-in-law; step-children, step-parent, step-siblings,
grandparents and grandchildren or related member of household), emergencies, essential time, or

personal time as defined in the following subdivisions. Additional leave may be granted under
these provisions for special circumstances at the discretion of the School District. Leave time will
be cumulative. The School District shall furnish to each educator a written statement at
beginning of each school year setting forth the total leave credit. Leave days shall not accumulate
during a period of time when an educator is on unpaid leave or long-term disability.

the

Leave benefits provided in this Section apply only to educators who are regularly employed during
the regular school year. Educators employed less than full-time shall accrue disability leave
benefits provided in this Section on a proportionate basis to their employment, i.e., half-time
educators accrue fifteen (15) half-days of leave per year.

Subd. 1. An absence for the reason of individual illness or disability will be granted with
proper notification; and the absence hours subtracted from the educator's individual leave
account. When deemed necessary, the School Board may require a statement from the
attending physician in support of any absence due to illness.

An educator who is unable to teach because of illness or disability and who has exhausted
all accumulated paid leave time may be granted additional paid disability leave by a
majority vote of the School Board. Educators who have exhausted all accumulative paid
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